CAW Child Care Centre 


— ——— 


MIEKS 


By Doreen Kehoe, Shift #2 Car Plant #2 Trim: 
“I credit the CAW Child Care facility with meeting the needs of 
today’s busy family. Sbift work schedules are very trying. Situations 
come up sometimes beyond our control, and you can count on a 
quick response from Judy Guay and the family-oriented staff to 
meet your needs and look after the best interest of the children. 
My child, Lori, is enrolled full-time on Shift #2, two weeks of days 
and two weeks of nights. Due to the gradual awareness of the new 
facility our two-year-old litile girl is lonely on the night shift. She 
asked me to place this ad:” 
Wanted: CAW Childcare buddy, allowed to go on sleepovers while their parents 
work on the night shift. If you like to play with all the newest toys, eat great 
snacks and watch the hottest Disney Flicks, bring Pus and come and join me. 
Hey Childcare Buddy, when you wake up, | might not be there, but don't worry, 
we'll do it all over again “On The eon Shift" at the CAW Daycare Centre. 


56 


Number 


Volume 


The official opening of CAW 
Child Care Services was held on 
June 1, 1997, one year ago. The 
CAW Child Care Services offers 
child care to the families of Gen- 
eral Motors employees of CAW Lo- 
cal 222. This unique service will 
provide care for day and afternoon 
shift, which means opening ap- 
proximately 5:30 am to 2:30 am. 
Part-time care is also available. 
This facility operates in conjunc- 
tion with the General Motors’ 
schedule all year round. 

The overall goal is to work with 
families to provide a high-quality 
childcare program, to enhance the 
child developmentally during the 
formative years. This stimulating 
environment will offer children an 
opportunity to take an active part 
in their own learning. 

Qualified Early Childhood Edu- 
cators respect each child’s indi- 
vidualism and promote his/her 
self-esteem and independence 
through encouraging effort as well 
as accomplishments. The 
childcare environment provides a 
range of activities to develop and 
enhance children’s physical, so- 
cial, emotional, cognitive and crea- 
tive skills. 

This well-balanced program 
also provides outdoor play, nutri- 
tious meals and snacks, and suit- 
able rest or sleep periods. 
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Challenges Are Everywhere 


By Mike Shields, President 


T THE TIME OF WRITING THIS ARTICLE, WE ARE 
still in negotiations with Mackies with our strike 
deadline on May 26th. My full concentration for 
the last several weeks has been with the Mackie 
representatives and the negotiation process itself. 


CAW WTCA 
CANADA 


204 PLACER COURT, NORTH YORK 
wre 


TEL (418}497-at10 
FAR Ut6) 485-0856 


May 22, 1997 


CAW LOCAL 222 MEMBERS 
Greetings, 
At a meeting last week GM top management notifisd our union that they were losing millions of dollars in the 
battery operations in North America. The Oshawa plant appeared to be the only GM battery plant still making 
@ profit. They outhned to the union, the options as they see them. Thay claim they must aither 

1. sell the battery business 

2. cut labour costs from the current approximately $31.00 US dollars an hour to $13.00 US an hour. 

3. Restructure tha battery business over the next two to three years and reduce the worklorce in Oshawa 

as well as the U.S. plants, 


Undar our 1996 collective agreement, GMcannotsell or closethe plant. As wa, GM cannot outsource ourwork 
under the current collective agreement, They claimed that it is the company's desire to stay in the battery 
businass but this would require a major change in the number of people working in tha Cshawa plant and the 
sx US, battery plants. 


Under their preferred option, they would open a new plant in the Maquiladoras in Mexico and hire 800 new 
people. (The daily labour cost of one worker in Mexico would be less than one hour of labour costs in Oshawa.) 
At the same time, thay would downsize the Cshawa plant to fess than 50 people. All six U.S. plants would be 
downsized as well, 


in spite of the fact Oshawa is one of the lowest labour cost, high profit battery plants that GM has, we find 
ourselves faced with a major job loss aver the next few years. Given Oshawa's record of quality, productivity, 
low-cost and high profits, wa believe GM has an obligation to both modemize and axpand the Oshawa plant 
father than relocate to Mexico. 

With the solidarity of the GM workers we were succasstul, in 1996 negotiations after a thtaa week strike, in 
forcing GM to agree that they would not sell or close a plant during the three year life of the agreement. We, 
as well, forced GM to agree to no outsourcing of our work without replacing it with comparable work. This forces 
GM management tc work with the union to find a solution to the future of the battery plant. 


We have the next couple of years to work to keep a major battery operation in the Oshawa plant or to find 
comparable replacement work. | will be working closely with the Local 222 feadership at meetings with the 
company and hopefully find a way to keep these jobs in Oshawa for the long term. 

The firet meeting with the Local 222 Committee will take placa on May 29, 1997. Over tha next few months wa 
will nad the full support of the Local 222 leadership and mambarship if we are to be successful. 


in F 


BH BASIL'B GROVE 
opelu343 President 


Nations! Automobile, Aerospace, Transportation and General Workera Union of Canada {CAW.Cansda} 
Syndicat national de feutemable, da fedrospatiale, du banspor! ef des auires avalleura ot ravadeuses du Canada (TCA-Canada} 


President’s 
‘PORT 


As I outlined before, this set 
of negotiations is, without a 
doubt, the most important the 
Mackie workers will ever face. 
I will have a report in the next 
issue of The Oshaworker. 


Battery Plant 

General Motors on May 
12th, notified the National 
Union that they were in trou- 
ble in the Battery Operations 
in North America. The discussions that had taken place re- 
sulted in a meeting with our National Union President Buzz 
Hargrove that same week, by our immediate representatives 
for the Battery Plant, at their request. The next scheduled 
meeting with General Motors is May 29th. I have enclosed 
the letter sent by Hargrove to the membership on this very 
important concern. 


Annual CAW Picnic 

The annual CAW Picnic is scheduled for June 21st at our 
own Union Hall. Tickets will once again be sold in the plant 
and notices will be posted for dates and times. Please plan 
on attending with your family, as it is always a good day for 
all. 


CAW Retirees Picnic — Tuesday, June 10th 

Lakeview Park is the site for our Retirees Chapter Picnic 
and let us hope the weather is great for their annual get 
together. This is a perfect opportunity for old friends and 
fellow workers to spend the day reminiscing. See you there. 

In closing as this is the last issue of The Oshaworker 
before summer, I want to wish you and your families a safe 
and enjoyable vacation. 
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Foundations For The Future 


By Mike Shields, President and Dave Broadbent, Secretary Treasurer 


OUNDATIONS FOR THE FU- 
ture is a joint YMCA/Durham 

College & University Centre 

fundraising effort by the em- 

ployees of General Motors. The 
employee campaign will raise funds in 
support of the construction of an all- 
new YMCA facility and the newly-es- 
tablished plan to create a joint Univer- 
sity/Coliege at the current Durham Col- 
lege site. 

The YMCA will be built at Mary and 
Bond Streets, and is an important part of 
the city’s plan to rejuvenate the down- 
town core of Oshawa. It will be a 60,000 
sq. ft. building that will include a swim- 
ming pool, gymnasium, climbing wall, 
indoor track, activity rooms, child care 
and space for community activities. It will 
also provide youth employment counsel- 
ling, and high quality programs and serv- 
ices for children, youth and adults. 

Construction on the $13,500,000 Dur- 
ham YMCA is scheduled to begin this 
summer. YMCA Reserves and the City of 
Oshawa account for $7.5 million of the 
overall total, with the community objec- 
tive set at $6-million — of which over $4 
million has already been committed. 

The Durham College and University 
Centre Campaign places its focus on peo- 
ple, education and technology. The 
fundraising will build on university pro- 
grams recently introduced at the college 
in partnership with York and Trent Uni- 
versities, providing students with three 
options — a college diploma, a univer- 
sity degree or a combined diploma and 
degree. 

Durham College currently provides 
educational services to 42,000 full- and 
part-time students in our area. The ex- 
panded operations of the college will of- 
fer students of all ages access to high 
quality educational opportunities within 
our own community. The average living 
costs of students attending college or 
university away from home ranges from 
$6,000-$8,000 a year. This financial bur- 
den obviously prohibits many students 
from advanced levels of education. 

A side benefit will be that both of these 
organizations will be offering increasing 
levels of employment in the construc- 
tion of and on-going operation of their 
facilities. 

As in the past because of the size of 
our membership, the success of any ac- 
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| CAW local 222 


Creating Futures Compacgu 
250.000 


The Creating Futures campaign received a $250,000 boost from the 
Local 222 membership as Secretary Treasurer Dave Broadbent (left) 


presented a commemorative cheque to the Durbam College project, 


designed to bring University level courses to students in the Durbam 
Region. Accepting the cheque were (from left) Professor Sharon Babbs; 
Counsellor Angie Paisley; and Administrator Ralph Williams. 


tivity has depended heavily on the finan- 
cial support of CAW Local 222 members. 
With continued cutbacks in funding by 
both the Federal and Provincial govern- 
ments our support is even more critical. 

We know we all are continually be- 
ing asked for money but we would urge 


you to carefully think about your dona- 
tion and to be as generous as possible. 

The benefits provided by the YMCA 
and Durham College & University Cen- 
tre will be extremely significant to our 
family members and to the total com- 
munity now and in the future. 


With the donation of $250,000, Local 222 CAW helped boost the official 
launch of the Durbam College & University Centre’s Creating Futures cam- 
paign on April 18. 

The project is designed to develop and enbance education opportunities 
for the families, children and grandchildren who have had close ties to the 
labour movement across the generations. By attending Durbam College & 
University Centre and living at bome, it ts estimated students will save up 
to $8,000 per year in living and travel expenses. There is also the goal of 
ensuring both the College & University Centre can operate in the most high- 
tech environment possible while providing assistance for students in need. 

At the launch it was announced that over $5-million has been committed 
toward the $12-million objective, being worked on by more than 150 
volunteers. 


EMPLoyYEE COUNSELLING PROGRAM 


Located at Park Road and Wentworth St. (old Genauto Building) 
to confidentially assist you or your family to solve any type of problem. 
This program is alse available toe retirees and spouses. Call: 


John LeSurf,. 
CAW Union Counsellor, 
644-4282 


Orville Faught, 
CAW Union Counsellor, 
644-4283 
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Membership 


By Dave Broadbent, 
Secretary- Treasurer 


O START OFF THIS MONTH, I WOULD FIRST LIKE 
to thank Shirley Powless for more than 30 years of 
service to our Local. 

Shirley had worked in our office as secretary to 
our presidents, Abe Taylor, Ted Murphy, John Kovacs 
and Mike Shields. Shirley also worked at looking after the 
contracts and advertising for Te Oshaworker, while typ- 
ing appeals and other correspondence for the service reps. 

I have known Shirley for over 20 years through my Union 
activities and I always found Shirley helpful to myself and 
others. On May Ist Shirley retired, and I would like to thank 
you, Shirley, for your help to all of us, and hope you enjoy 
your retirement with your family. 

e©eeeeee 

In August this year we will be sending elected delegates to 
the CAW Constitutional Convention being held in Vancou- 
ver. Not only will they take part in this convention, they are 
automatically delegates to the 1999 Bargaining Conference 
that will set the agenda for the 1999 negotiations. 


On April 30th, 
1997, Shirley 
Powless of 
CAW Local 
1136 retired 
from the Local 
222 Union Hall 
office with 
30.4 years 
Service. 


Change Of 
Address 


Effective Date Plant No. Serial No. 
Name 
| Street No. Apt. No. 
i City Postal Code 


O Active Member 


rc 


Bs 


Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario L1J 8L4 


CI Retired Member 
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Should Elect 
National Leadership 


Secretary- 
Treasurer's 
EPORT 


Part of the 1997 CAW Con- 
vention will be the election of 
the President and Secretary 
Treasurer of the CAW Canada, 
whose responsibilities include 
the operating of our Union and 
leading the Big Three Bargain- 
ing. 

Over the years, when Brother 
Bob Nickerson was Secretary 
Treasurer, he looked after the 
GM section, especially the GM 
benefits. Since his retirement we have all seen the decline of 
our benefits — the present Secretary Treasurer is, to my knowl 
edge, supposed to have the same responsibility. 

I know here in our Local if the membership is not happy 
with their Leadership, the entire membership have the right 
to vote them out. I feel the time has come for the total 
membership of the CAW to have the same rights when it 
comes to electing the National Leadership. It’s the same in 
other major Unions whose membership elects their Leader- 
ship. It’s called accountability. 

eoeee#ee#¢@ 

Preparations are well underway for our two picnics, the 
Retirees’ on June 10 and the membership on June 21. Ticket 
sales will again take place in GM, times and places to be posted. 

oe5e#ee¢ °¢@ 

On a sad note, Irv Estabrooks, who for many years had 
volunteered his time along with his wife Fannie to run our 
bingos at both of our picnics, passed away May 1. Irv, who 
had many health problems over the years, never let up and 
always enthusiastically participated with the retirees in their 
various activities, be it a demonstration or social event. He 
will be missed by all. 

eoeees8ee? @ 

As this is the last article prior to summer, may you enjoy 
summer holidays with your families, I know I will with mine. 
See you in The Oshbaworker in September. 

As a P.S. there is a new toll-free service number for Green 
Shield available for our use, it’s 1-888-711-1119. % 


Fill in and return to: 


O Surviving Spouse 
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CAW Local 222 Financial Report 


Covering the Month of April, 1997 


Tell OCCUPIES seasszsceseirecusacsca ioiartenecsnsadetaaetesinisdoretesDaneteandnlassbetaia $ 845,216.76 
OU AL ENP GIS ssa: cnssseancnsticotcimemicuntactobadcianiavaastacesitaendeasianninues 877,599.34 
AUD Fa LG sccpviedeats cna tec sitantaieascaave ict Rehab cetinnhasosesticntinntniiiek $ -32,382.58 


CAW Local 222 
Balance Sheet As At 4/30/97 


ASSETS 

CURRENT ASSETS 

CAS Deere Sacece conciseness cogs iste stmt teees ts eece gas ees 27,324.36 
Bath vse ssecsiteeaisteedaccedeecnatscsstecaaee ___ 106,081.62. 

POtale Baik 2 ferccctstsessescxt test cest ate hers eicdohe as 106,081.62 
PIEPOSIt = AWG wasisces scsnicnsaisucsnrcaniandeenentoossndaeandce 39,348.21 
Accounts Receivable .0...........ccccccccsscccceeesseneceneneeeees 31,171.70 
Mortgage Receivable ..................csscseccoseesseneesesseeees 259,138.58 
Dominion of Canada Bonds ........0c..cccccccceesssereeeeee 12,000.00 
Short Term Investments .............000....cccceseeeeeseeneececees 487,971.16 
TOTAL CURRENT ASSETS ..............ccccccccccsssssseeeeees 963,035.63 
FIXED ASSETS 

[EC |< EON Men eTONErSTL Ee) Oona rT 615,195.00 
Br BS css seven thtnessivetstedssnasenvegeaivadeteuleasvrtes savxes¥es 2,829,533.00 
EQUIPMENE (5 éecnsisisetisivnrgeressieverectnarederawinsciictssaia 86,022.02 
Total: Fixed Assets .0....0........ccccccccsccesseesseesseseeesees 3,530,750.02 
TOTAL ASSETS iiss meeciackesisieneneaennnne 4,493,785.65 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ...0000.000cccc ccc cssessesseseseeseseseeeees 656,056.64 
LT Payal wicsscssssesserarsiiecenesersuecers 2,458.30 

UI Payable - Lost Time ................ 1,890.44 

CPP Payable oo... eee eecteeeeeeee 2,029.10 

CPP Payable - Lost Time.............. 1,071.52 

Income Tax Payable ..............006 11,222.56 

Income Tax Payable - Lost Time. 7,574.79 

Receiver General Payable ............ccccecccseeseseseneees 26,246.71 
BAT: Payable ices 1..s05tcsaseastznvatatavivessecveues cseeeasesessiceses 6,279.42 
Union Dues Payable ...ccsoisiccrsccisenseiccccrisivissasssascanie 1,473.77 
AW CU iissscitnasanessais cuits teens si sucescseegnideelaabuebantnuoasiaences 114.37 
Charitable Deductions .............cccccecccccccsececcssenesusaaas 2,510.31 
Due Re:Duplate Council Fund .............ceeecesssereees 500.00 
Retired Members Fund ....0......cccececcsscssssssssssseeseenes 15,384.00 
TOTAL CURRENT LIABILITIES .................000..000.. 708,565.22 
TOTAL LIABILITIES ....00....0ccccecccccccseesseeseessseeeens 708,565.22 
EQUITY 

NET ASSETS 

Prior Years Adjustments ..........0..00.:cccccescseneeeseens 3,349.62 
INGE ASSES oxicvecisicevosdosterdusseciatarevesscelecassedoesesdensvanaaesds 3,878,235.17 
PUL [OUINS cvs ieradvecnsgueia dacaastie x etiacacenrseomacetannunadeonanels 96,364.36 
TOTAL NET ASSETS ...00......cccccccccscsssecseeestecenseeene 3,785,220.43 
TOTAL EQUITY .00....ccceccccesscsssssesssessesessesessesenees 3,785,220.43 
LIABILITIES AND EQUITY ........0...cccccccceseesssseees 4,493,785.65 


CAW Local 222 
Income Statement 4/1/97 to 4/30/97 


REVENUE 

INCOME 

Membership Dues ............c.cccccscsscceesssceeeeessateesssseeees 813,399.70 
INitia ONS ., 566 sssccesccecteeescasaaessdecesesaesvaadeansaeesdeesecciaves 510.00 
Oshawa Area Skilled Trades ...............--::csssscsssesseeeee 233.92 
SLULB, RECCIPES © yisdccscvessaeeessecvcsssesaanantcavedecectsencasesied 12,014.95 
Greenshield RECOVETIES ...............cccccccccussssccececceeecees 1,275.04 
Hall Maintenance 00.0... cccccccecccccceeceuuscrcceeneereas 2,533.25 
Staff Wage RECOVETIES 0.0.0... ccccccceccsssssseecssseeeeesseees 2,042.30 
Miscellaneous Collections .............cccssccsccccceessssssereee 255.00 
OsSHaworker .............cccccccccesscssccssessssvceseeeeeveoeseseevenses 5,275.00 
ROT osteo etr cees eres) eestvasas seat eas 6,578.00 
Soft Drinks and Vending ................cccccccccccesesssenseeees 138.75 
Tele PhOme INCOME sicscsvssnscrsidiunassessareucccecteadiartvanrec 960.85 
TOTAL REVENUE ...........0000ccccsccccssssesssccsesssssenersseans 845,216.76 
TOTAL REVENUE ........ccccccccccsssssssssrsecccsceccesennnnrenees 845,216.76 
EXPENSE 

OFFICE AND BUILDING 

Bmipla yee Salaries iss diccondsretangssnsnabeiisgtelerecnorecanoiss 82,697.95 
Ul Expemse .........ccccccsssessteessseeens 6,219.90 

CPP EXxpense.............ccsesccccceesseeeees 3,885.11 

EHT EXpemse .0..........ccccseeeeeesseeeees 3,121.35 

Other Benefits .0.........:ccccseceeeees 39,868.43 

Employee Benefits and Insurance ..............0.cc0008 53,094.79 
Hall Expenses iscccd).cc0.sh.dessecsaveois oosesveyeisasssctastzcessaveys 818.27 
Miscellaneous purchases ............cccscccsecsesssssesseesseees 26,177.33 
Building Maintenancee .....0..........ccccccceseccssssssuseeeeseeeees 9,995.80 
Realty Taxes ccsiicccessssszecveesveavscascascechervassanteavivsseneiise 1,118,4.00 
Soft drinks and vending .............cccccccccccesseeeeeees 674.07 
TR DS se scsfurcaatatancalecswspicnonnsy cosdbensaeneeiunsaence cain 6,650.91 
Office Supplies and General Expense .................... 3,756.63 
Officers EXPeMse 200......cecccececssccssecccsssaceessecsesevnesns 2,447.84 
Professional i icisciecetisiaeseaderesvavedsadisivaunvssesiaenrecevacies 430.00 
Total Office and Building ........0..........cccccceee 197,927.59 
ORGANIZATIONAL 

Per Capita - Ont. Fed. of Labour. 8,563.03 

Per Capita - Durham Labour Council 2,445.25 

Per Capita - Northumberland Council 41.25 

Per Capita- CAW Assessment.... 487,635.62 

Per Capita - CAW Council........... 8,264.14 

Total Per Capita ...........cccscccssccccesscesssessetsesseeseesseeens 506,949.29 
Lost Time: Wages and Benefits ... 77,359.99 

Lost Time Expenses M&E&H ...... 17,623.31 

Lost Time Expenses - Hotels....... 6,540.98 

Lost Time EXpPeMseS............c:cccccsscessscsssseesseeseeseneens 24,164.29 
Misc. Election COSts ......0.ccccccccccesssssssceesssosseeeeeeees -6,358.84 
EQUATOR 2035635522 les ieee: sna beso tisanan dete ieexsbeavaesetuveanden’ 86.09 
Investors Grp Trust-Staff Pensions... ee 13575.20 
Oshaworker - Printing................. 30,439.36 

Oshaworker - Postage .............6 11,465.05 

Total Oshaworker .0........ccccccsccccscccceecensseeesecscesssssees 41,904.41 
PUDICItY ..ccecceseccssesescscsssessseseseesnsessecessecsevessessucases 1,231.93 
RECPEALiON 00... cecccceccccescecssscccevssseaaereeusevensaasensess 6,032.18 
ROMINA agogccanccsseaseirisahutesseicseworsesesnnsientecavineinuades 30.29 
Strike Mu sea. eccissccés cceesadevssacessesecetssvdavssafeivereescavsavens -500.00 
Welfare and domations .............ccccccccccssccceeessnsceeeeaes 14,963.00 
Skilled Trades .0.......ccccccsssccsetceesestecssereesssesssssesssaes 233.92 
Total Organizational ....0...0..0.0.....cccesneee: 679,671.75 
TOTAL EXPENSE ...........ccccccccccccsesssssreesecessensnseneeeees 877,599.34 
NET INCOME .................c:sesssecsseesecseeessesssesssssnsssseeens 752,382.58 
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News & Views 


Munger Meeting Waste Of Time 


By Don Whalen, 
GM Shop Committee Chairperson 


ea HE PLANT POPULATION CURRENTLY STANDS AT 

al a 9,426 production workers and 1,908 skilled trades, 
®@ totalling 11,334. There are approximately 350 pro- 

duction workers and 80 skilled trades on lay-off. 

Prior to students being hired this year all those on 
lay-off will be recalled. All those who are off work because of 
their medical restrictions and are on 1C status, provided 
there is work they are able to do, will be brought back to 
work providing you are cleared for work through the medi- 
cal department. With these conditions being met, all will be 
recalled prior to students being brought in. 

After all this there will be approximately 300,400 students 
this summer. 

The plant population at Peregrine is currently 1,033 plus 
131 new hires for a total of 1,164 production workers, and 
425 plus 12 new hires for a total of 437 skilled trades, for a 
combined total of 1,601 at Peregrine. 

At this time I’m told there are no plans for students at 
Peregrine. As previously announced the F-car fascia will be 
gone in July, which will mean approximately 140 jobs so 
rather than have students, these people will function as vaca- 
tion replacements. 

So far there have been 45 production Document 12s from 
Peregrine and a total of 189 members have transferred back 
to GM and/or replaced Document 12s from GM. In skilled 
trades there have been 16 Document 12s so far, and 44 
members have returned to GM. 


May 7th Meeting 

Myself, the entire Car Plant Committee and my Vice Chair- 
person Jim Beaudry, along with national representatives John 
Graham and Peter Kennedy met with Vice President of Gen- 
eral Motors Dean Munger and Company. We waited from 
April 2nd until May 7th to get the answer to our many 
concerns on issues that we felt were reneged on in negotia- 
tions. 

We waited patiently but in my opinion it resulted in a 
waste of time. Most of the major issues are still in dispute. 
We did, however, get some commitments from Munger: he 
committed to working with or on his people (management) 
to develop a better relationship with the Union and our 
members. The Car Plant Chairperson went on to say he felt 
the relationship was improving. At this meeting I didn’t hear 
any of the Districts say things were improving and I certainly 
feel there’s much room for even a little bit of improvement. 
We'll wait and see. 

Munger also committed to get the message back to his 
people that there are no handcuffs on the supervisors, and 
they have the autonomy to resolve discipline and agree with 
the Committeepeople to review dates on discipline in some 
areas of the Car Plant as this has not been happening. 

Although Saturdays are off the schedule as I write this, Munger 
committed that when Saturdays are back on that if people want 


GM Shop Committee 
Chairperson’s 


EPORT 


it off the Company would make 
attempts to accommodate indi- 
viduals, and that there are no 
caps or limits on the numbers 
of doubleshifters. His concern 
was that they needed to have 
experienced operators. In some 
areas of the Car Plant some 
members of management were 
saying only one doubleshifter 
per group (in particular the Paint 
Shop). This hopefully will im- 
prove things when the Saturdays 
start again. I have been asked by the Car Plant Committee to 
send Brother Hargrove a letter requesting a meeting with him 
since he never did come to either of these meetings. We felt 
since some commitments were given to him from Dean Munger 
in the dying hours of negotiations Brother Hargrove needs to 
meet with us. 


Shift Hours And Related Problems 

In the Car Plants the shift hours were changed effective 
May 12th. Because of the many concerns raised by myself 
and the Committee the company has hired a police officer 
for two weeks to monitor the lane changes, the light changes, 
the traffic volume, etc. He will report back to General Mo- 
tors, and as I have reported before, GM will make the re- 
quired adjustments. We asked for the 12-minute spread be- 
tween the plants’ start times, and I hope after this two weeks 
of monitoring General Motors will finally see that there are 
many problems to be addressed. We tried to tell them this 
before they hired the police officer. 


Area Chairpersons To Arbitrate Grievances 

At the March meeting of the GM unit a motion was made 
to give the autonomy to each Area Chairperson to arbitrate 
grievances that have been dined at the 4th step. This was the 
membership’s wish and also was endorsed by the Shop Com- 
mittee. The Area Chairs will have the assistance of the Na- 
ticnal Uniten and still have access to the-rescarchidensriment 
of the National Union. This can and will be a plus to speed 
up the grievance procedure and give each of the Area Chairs 
control of their own destiny. 


Unsigned Leaflets In The Plants 
Recently there has been a raft of unsigned, phony, politi- 
cal leaflets, plus there was also one leaflet with my forged 
signature, put out by some cowardly individual or individu- 
als. I do not condone any of this and have always relied on 
the intelligence of the membership to see through this politi- 
Continued on page 7 
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Agreement’s Importance 
Highlighted By Meeting 


By Wayne Murphy, 
First Vice-President and 


Fab. & Battery and Peregrine Area Chairperson 


_ HE MEETING HELD ON MAY 12 WITH THE NaA- 
| tional Union on the Battery Plant, just went to show 
us all the importance of the 1996 Agreement. Gen- 

_ eral Motors identified in that meeting, the battery 
LS » operations in North America were losing millions of 
dollars, and Delphi “E” has put it in the “troubled business 
category.” The alternatives they outlined were to sell the 
business, meaning six plants or save the business by restruc- 
turing to remain a quality producer and achieve a cost struc- 
ture that will provide financial returns, meaning two plants. 
Keep in mind, the Oshawa Battery operation is a high quality 
producer and is a continually profitable plant. 

Under the previous agreement, the Company had to give 
notice one year in advance, in case of a plant closure and in the 
case of restructuring with any potential job loss a six month 
notice was given. Under our current 1996 Agreement, General 
Motors cannot sell or close the plant during the life of the 
Collective Agreement. This give us lots of opportunity to chal- 
lenge any of their intentions. There is plenty of real estate 
surrounding our Battery Facility to expand the business and 
continue Oshawa’s reputation of high quality and productivity 
and being a highly profitable operation. 


Fab Plant 
PDATE 


The unusually strange part 
of all of this is, on Wednesday, 
May 7th, we spent the entire 
day with Delphi “E” Manage- 
ment group in the plant, with 
the local managers, as they 
outlined the profile of the 
Oshawa Operations. To them, 
there was absolutely no indi- 
cation of any intended plans, 
phase down or otherwise in 
regard to the plant. To the con- 
trary, they had pointed out 
some very positive points of the plant and offered their 
resources to improve on other areas of the operation. A 
meeting with the General Motors Management has been 
scheduled for May 29th. We will keep you updated and 
aware of the situation as information becomes available. 

On behalf of the Fabrication Plant Committee, we wish eve- 
ryone and their families an enjoyable and safe holiday period. 


Munger Meeting Waste Of Time 
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cal propaganda. At this point I don’t know how to stop it 
unless the individuals are caught red-handed. Then, believe 
me, it will stop. 


COLA Increase 
Effective Monday, June 2nd, the Cost of Living will in- 
crease by $0.09/hour bringing the new COLA to $0.31/hour. 


In Closing 

I would like to thank this membership for your support 
over the last two years since I've been Plant Chairperson. It 
has been an uphill battle as General Motors has thrown more 
at this Union than anyone could have imagined, in particular 
in the Car Plant. Management there seem to want to lock 
horns on every single issue, from excessive discipline, to 
violations of job posting agreements, to taking away the 
privilege of freeflow at the end of an overtime shift of ap- 
proximately 150 members — these are senior dedicated 
members. 

I could almost write a book on the abuses and violations 
in the Car Plant alone. The workloads on the assembly lines 
in both Car and Truck are atrocious. There will be an ad- 
vanced Time Study Course in late June and I am encouraging 
as many Committeepeople to go that we can possibly send. 

The more knowledge that can be obtained in production 
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standards the better. It may be more work for the Commit- 
teeperson but putting jobs in dispute, in my opinion, will 
become a common practice. 

I will be giving a full report on the many rumours regard- 
ing the Battery Plant. We have a meeting scheduled with the 
Shop Committee on May 29th, the up-date will go in the 
plant after this meeting (too late for this issue of The 
Oshaworker). 

As you can see there is never a dull moment on this job. 
With all the out-of-plant business required of the Plant Chair, 
I'd really like to thank Jim Beaudry for his time and effort 
when he’s come in to replace me. His workload as District 
13 Committeeperson, particularly with Phase II coming on- 
line, keeps him busy enough and I genuinely appreciate the 
additional commitment he’s shown to our membership. Jim 
is someone I’ve learned you can trust to replace you and do 
a good job. 

I'd like to congratulate all those who are retiring under a 
Document 12. There are too many of you to list here (that’s 
covered in another section of The Oshaworker on a regu- 
lar basis) and many of you are friends, so I wish you all a 
happy retirement, and a long and happy life — all the best. 

Since this is the last issue of The Oshaworker until 
September, I wish everyone a safe and relaxing vacation. 
Please take care. 
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Lindsay At The Hall 


Accountability To Gain 


The Respect Of Our Members 


By Dean Lindsay, 


Service Representative and Recording Secretary, Executive Board 


| HEN I RAN FOR THE POSI- 
| tion of Service Representa- 
| tive, I knew that it meant 
_ that, not only answering the 

== day-to-day calls, I would also 
be responsible for handling all Workers 
Compensation Appeals, all Canada Pen- 
sion Appeals and any Appeals that can 
arise from Employment Insurance Claims. 

With over 20,000 members the case 
load is increasing daily. Since taking 
office I have successfully appealed five 
Board of Referee Hearings for our mem- 
bers who have been denied Employ- 
ment Insurance. Three of these involved 
workers who were discharged out of 
the Truck Plant and without that ben- 
efit coming in would have found it very 
difficult to survive. As it is they are still 
on discharge and have been since be- 
fore bargaining. 

When you are denied at the Board of 
Referees your last step of Appeal is be- 
fore the Umpire. This is basically the 
same as going to the Supreme Court of 
Canada. In March, I represented one of 
our members at my first-ever Umpire 
case. Although the decision has not 
come down yet we are confident that 
the decision will be favourable — when 
I presented my submission, the lawyer 
for the EI Commission could not re- 
spond with any opposing argument. I 
will report in future articles when the 
decision is handed down. 

Canada Pension Plan continues to 
make it extremely difficult for our mem- 
bers to gain entitlement and I have been 
successful recently in representing a 
brother who as a result of our Hearing 
was awarded $18,000 going back to 1995. 
Iam presently awaiting two more replies. 

Workers Compensation Appeals are by 
far the majority of the case load. I have 
completed over 50 objection forms to 
appeal denials since taking office and in 
June alone I have four scheduled hear- 
ings. This may not seem like a large 
number but when you think that some 
of these files are four inches thick and 
the issues may go back several years, and 


it take least eight hours of research and 
preparation time so that the Workers 
claim be properly presented, and most 
of the prep time required is done outside 
of the Union Hall, this makes for a busy 
schedule. The biggest problem we have 
with WCB is the length of time it takes to 
get our members’ claims in front of a 
hearings officer. We are finding it is tak- 
ing an average of seven months once the 
Objection Form is sent to the Board. We 
feel this is unacceptable and discussions 
are ongoing to find ways to speed up the 
procedure. 

The above is a brief out-line of what I 
have been doing in the carriage of my 
responsibilities, and what appeals have 
been taken on behalf of our members. It 
leads directly into a follow-up on the 
motion I presented to the GM Unit Meet- 
ing to seek the approval of the National 
Union for the Area Chairpersons to han- 
dle any grievances they choose before an 
Arbitrator. Under the present procedure 
the National Representative is expected 
to take every grievance to arbitration, 
which is unreasonable when you think 
one person for a caseload of over 3000 
grievances (figures given by the Shop 
Committee prior to negotiations). 

This motion would give the Area 
Chairpersons control over your griev- 
ances, and bring some accountability 
to the grievance procedure. I also want 
to thank those of you that called me at 
the Union Hall to say that you were in 
support of the motion. Similar to what 
I said earlier I do not depend on the 
National Union for my appeals, they 
afe just that — my appeals. 

The Shop Committee recently dealt 
with the motion, and the result was 10 
members in favour and five opposed. 
Needless to say I’m pleased with the 
result — I think it’s an important step 
for our Union in showing our member- 
ship that we are willing to take on the 
issues that are important to them. 

I’m sure the five opposed had their 
reasons for not supporting what was 
passed by the membership at the GM 
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Unit meeting! Since that vote the Na- 
tional Representative, Brother John 
Graham, has sent a letter to The Com- 
mittee approving the change. Hargrove 
understands Membership action. What 
should happen now? That will be up to 
the Area Chairpersons to set up a sys- 
tem with the Districts and Committee- 
persons to make the grievance proce- 
dure something to be proud of. 


Federal Politics — 
Should We Be Involved? 

On June 2nd, we went to the polls 
to elect the next Federal Government. 
I hear not only from our members but 
also from the Leadership “why are we 
involved? We should just let things hap- 
pen.” I find this attitude frustrating, I 
have, since first becoming elected in 
1989, always felt it was my obligation 
to discuss with my co-workers the is- 
sues that effect not only us on the shop 
floor, but as citizens in society. 

This election I feel is very important 
for many significant reasons, from jobs 
for the 9.6 percent, or 1.5 million Ca- 
nadians out of work, to National Unity, 
to the cuts to health care, which really 
impact our retirees. 

But one issue that I feel should be at 
the heart of all working people is the 
changes that the Liberal Government 
made to the former Unemployment In- 
surance Act; it is now called the Em- 
ployment Insurance Act. 

I have been writing about the Liberals’ 
proposals since 1995, when we know 
that it would be disaster for workers if 
they ever became out of work, especially 
our members in the Big Three. But be- 
cause of the large Liberal majority the 
legislation passed with a hiccup. We are 
now beginning to see its effects on our 
rates, which have dropped by more than 
$40/week, and the clawback that will be 
imposed on average earners. Many of our 
members, if laid off will be required to 
pay back 30 percent of every dollar paid 
by EI. Do you know what happened 

Continued on page 9 
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Testing A New 


Appeal Process 


By Terry Spence and Garry Murphy, 


Service Representatives 


T SEEMS EVERY ARTICLE WE 
write focuses around the WCB 
appeal process and the changes 
that have occurred. This article is 
-. no different. 

On Monday, May 5, 1997 we had the 
opportunity to visit an alternative 
method of processing appeals on be- 
half of injured workers. It was just a 
trial and the results are not in yet so we 
will report on this later. 

About two months ago the Board 
called us requesting our opinion on a 
way to speed up the appeal process. 
We are always interested in speeding 
things up because board policy spells 
frustration with a capital F, not only for 
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when the first worker discovered he 
would be have to pay due to the 
clawback? He said “what is the Union 
doing about it?” Should we become in- 
volved ? We have not even seen the en- 
tire effects of what is in the legislation 
and the Federal Government is not even 
being challenged on what they have done 
to the unemployed in Canada. 

There is hope, in what I think is a 
positive step for Local 222. We have 
two members of our own Union run- 
ning in this Election, Sister Karen Dolan, 
in the Whitby/Ajax area and Brother 
Colin Argyle, in the Bowmanville/New- 
castle area, two hard-working repre- 
sentatives who would do an excellent 
job in Ottawa. On behalf of all working 
women and men in their respective 
Ridings, I know they will appreciate ail 
the support we can give them. They 
are fighting for our rights. 

Should we become involved ? If we 
don’t we will only have ourselves to 
blame. 

Have a good summer with family and 
friends. See you at the CAW picnic on 
June 21st, until next time... 


JUNE 1997 


the injured workers but for the reps 
too. We proposed a one-day meeting 
to discuss 10 appeals by 10 different 
injured workers. 

The purpose of this meeting was to 
define the issues and resolve them in 
favour of the worker. We feel it went 
well. However, there have been no de- 
cisions given yet. 

If the decisions are favourable then 
there will be similar meetings to expe- 
dite the procedure. If it appears there 
are still too many outstanding issues, 


Dan Kewley, 
Oshaworker Editor 


The opinions expressed 


in this paper are not 
necessarily the opinions 


opinions and views of the Editor or the Edi- 
torial Board or Local 222 CAW. Every month 
The Oshaworker receives many interesting 
letters which we'd like to print — but can’t. 
Please sign your letters to the editor and in- 
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the injured worker will still be given 
the opportunity to have a formal hear- 
ing. 

We have asked the Board to provide 
a list of appeals generated through this 
office. It gives us an idea of just what 
we are up against in terms of volume 
of cases. We will report further on this 
in the fall. 

Please have a safe and happy sum- 
mer vacation. 


Letters 
To The 


clude your printed name, address and phone number. 


Motion 
Passed 


Dear Members 


At the General Membership meeting 
of May Ist, 1997, the following motion 
was moved by Brother Al Hoyne and 
seconded accordingly: 

“That a notice be put in the 
Oshaworker explaining what took 
place at the General Membership 
meeting —- that a vote was taken 
and the General Motors strike 
overpayment will be repaid out of 
the General Fund of Local 222.” 

This motion was duly carried. 

Please deal with this motion 
accordingly. 

In Solidarity, 

Dean Lindsay 

Recording Secretary, 

Local 222 CAW 
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Motion 


Dear Brother Kewley, 

At the GM Unit meeting of 
Thursday April 17, 1997, a motion 
was forwarded by Sister Green which 
reads: 

That the elected Tyler(s) report 
on attendance at GM Unit meetings 
be printed every month in the 
Oshaworker. 

There was no discussion or debate 
on this motion and the motion was 
supported and carried by a 
unanimous vote. 

In Solidarity, 

William Knight, 

Recording Secretary, 

GM Unit, 

Local 222 CAW 
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OHIP Letter 


To Physicians 


By Doug Crough and Don Thompson, 
Alternate Service Representatives 


E WANT TO SHOW OUR 
entire membership the fol- 
lowing letter, which is be- 
ing given to them from their 
various physicians: 

We want it clearly understood that 
we do not agree with OHIP not cover- 
ing such services nor do we agree with 
the charging of services by physicians. 

We only want to keep our entire 
membership informed. 

“To our patients, 

AS of March 1, 1997 we are intro- 
ducing a $35 fee to cover costs of pro- 
viding services not covered by OHIP. 
The $35 fee is payable at the time of 
the initial office visit or surgical book- 
ing. The concept of a block fee is en- 
dorsed by the College of Physicians and 
Surgeons and the Society of Urologic 
Surgeons, provided certain rules are 
followed (see below). 

This fee will cover services for a one 
year period. 

It is not our intention to deny serv- 
ices to patients who cannot afford this 
fee. Your medical care will not be com- 
promised in any way. If you feel you 
cannot afford this fee, please discuss 
this with me. You may be eligible to 
have the fee reduced or waived entirely. 


You also have the option to pay for 

services on an individual basis. 
Examples of services covered by $35 

fee: 

1. Telephone consultation/ 


advice patient or family $25.00 
2. Prescription repeats 
by phone 10.00 
3. Standard one page 
insurance forms 20.00 
4. Absence from work/ 
school notes 10.00 
5. Transfer of records 25.00 
6. Photocopy or faxes $1/page 
min $10.00 


7. Missed office appointment/ 
cancel less than 24 hr notice 25.00 
8. Missed surgery or cancel 


less than 72 hr notice 75,00 
9. Administration fee for 
vasectomy 35.00 


10. Arrangements for lithotripsy 25.00 
The College of Physicians and Sur- 
geons of Ontario has set out rules which 
doctors must follow if they wish to 
charge annual fees. Here they are: 

1. Your doctor cannot charge you an 
annual fee for period of less than 
one year. 

2. The bill for an annual fee must list 
in writing each of the services that 


is covered by the fee. You have the 
right to ask your doctor about any 
charge you don’t understand. 

3. You must be told how much each 
service would cost if you paid for it 
by itself. 

4. You do not have to pay an annual 
fee. You are allowed to pay for each 
service which is not covered by 
OHIP one by one. 

5. You can decide whether or not to 
pay for services not covered by 
OHIP as an annual fee. Your doctor 
cannot threaten to stop seeing you 
if you do not wish to pay this way. 

6. Before you are charged an annual 
fee, the doctor must: a) give you a 
copy of these rules; b) ask you if 
you agree to pay an annual fee. 

7. Your doctor cannot charge you a 
fee for “being available” in advance 
(for example, being available to take 
calls from patients).” 

We would both like to wish our en- 
tire membership a very enjoyable, 
healthy summer. We are sure everyone 
can’t wait till vacation time. Remember 
to protect your skin with sun protec- 
tion at all times. 


Support Your Dental Centre! 


Open to the Public — Extended Hours — Now Accepting New Patients 
Strict Sterilization Procedures — All phases of Dentistry & Dentures 


Monday 
Tuesday 
Wednesday 
Thursday 
Friday 
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9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 7:00 p.m. 
9:00 a.m. - 7:00 p.m. 
8:00 a.m. — 7:00 p.m. 
8:00 a.m. — 4:00 p.m. 
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Call 579-8730 for Your Appointment! 


We Accept Direct Payment from Insurance Plans! 
7 Dentists « 1 Oral Surgeon « 1 Periodontist » 1 Endodontist 
CAW Dental Centre, 1425 Phillip Murray Avenue, Oshawa 


CAW TCA 
LOCAL 222 
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Duplate Diary 


Vacation Pay Hold Backs 


By Mike McCarthy, Duplate Plant Chairperson 


REETINGS: THIS WILL BE THE 
last column until after the 
summer holidays. We have 
worked out some of the prob- 
lems with the hold back of 
the vacation pay. If you decide to hold 
back the 40 or 80 hours pay for when 
you take your vacation you must sign a 
waiver form in Human Resources. If 
you plan to take a week vacation a day 
at a time you should take your vacation 
pay as a lump sum mid-June. Payroll 
tells me that it is impossible to issue 
two cheques for the same pay period, 
so if you wish to take a week’s vaca- 
tion you will receive your week’s pay 
as a normal Thursday payday. 

We just had two sickness and acci- 
dent appeals that were successful but one 
is still in the air depending on an inde- 
pendent medical examination. I want to 
stress to you that it is very important that 
your doctor fills out the S&A reports fully 
and concisely. The company has fired 
the plant nurse and now we only have 
one part time nurse to work on our S&A 
forms. Now instead of having our forms 
filled out and in by Wednesday it has 
been moved to Monday or Tuesday. So if 
you go out on S&A be sure your report is 
in by the Monday or Tuesday or it will 
cause delays in your claim. 

I was talking to one of the Brothers in 
the plant who got caught in the new 
changes in the EI payback. This brother 
got laid-off after we signed our new col- 
lective agreement for about four weeks 
and then came back into the plant. His 
earnings exceeded the ceilings and then 


Car Plant 
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when it came to tax time he wound up 
paying back a certain percentage of his 
EI earnings. I want to warn everyone 
again that when it comes to tax time you 
had better figure out your income tax in 
rough fairly early and if possible you 
should look at purchasing a RRSP to bring 
your net income down to prevent this 
overpayment. If you have any questions 
with regards to these changes please see 
Sister Weatherby or myself and we will 
try to answer your questions. I hope to 
have more on this in future articles with 
some tables and the amount you may 
have to payback. This is just an example 
of how the Liberals in Ottawa have made 
it harder to draw EI and some of the 
people that get laid-off every year will be 
looking at high percentages of pay-back 
the more frequently they are on the ben- 
efit. 

As most of you know already we have 
been cut off the two-door business for 
Honda in Japan. Apparently they have 
found one bad light that was definitely 
bad form due to an improper fall-in. The 
people at Honda are mad that we did not 
respond fast enough to the quality prob- 
lem and now Asahi has gotten the busi- 
ness back. This seems to be politically 
motivated. There are also duty remissions 
for cars that have certain North Ameri- 
can content that are destined for sale over 
here. To compound the problem we 
seem to be in trouble with the four door 
parts also and there are ongoing discus- 
sions happening right now so we can 
retain that business. We have had a long- 
term relationship with Honda, been in 


Human Rights Representatives/Employment Equity 


Chris Smith ChristineThompson Harvey Ross 
Fab/Peregrine 


Truck Plant 
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Your CAW representatives can be contacted in their 
respective plants to assist you with any questions 
you might have regarding Human Rights issues or 

complaints already in procedure. 
Truck Plant Representative call: 644-1411 
or pager #1-800-361-6793 — ID #8685 
Car Plant Representative call: 644-1114 
or pager #1-800-361-6793 — ID #1114 


Fab/Peregrine Representative call 
pager #1-800-361-6793 — ID #1869 
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trouble before with 
them and managed to 
get the business back. 
I hope this is the case 
this time. 

There is also some 
good news to report and at the time of 
writing this column it looks pretty good 
that we have gotten some more Ford 
business It is the rear door sets for the 
Lincoln and we are looking at approxi- 
mately 5,000 sets a week until Octo- 
ber. The company tells me we should 
be able to fill this order without over- 
time and it should keep us busy through 
the summer and fall. 

The retirees had a barbecue at their 
last meeting and nature once again 
rained on their parade but these folks 
know how to make the best of a bad 
situation and almost had the grill inside 
the clubhouse. It was very well attended 
and everyone seemed to have a good 
time. As far as I know right now there 
will only be one person retiring during 
the summer months. Brother Joe Holz 
will become a retired worker officially 
on July 1. Good luck Joe and have a 
good long retirement. 

At the last unit meeting there was a 
motion to move the June 27 stat holi- 
day but it was defeated so as far as we 
have been told the shutdown this year 
will track the Motors which starts June 
27 and ends July 14 So once again have 
a safe and enjoyable summer and here’s 
something to ponder when you put on 
that bathing suit. “After thirty, a body 
has a mind of its own” Bette Midler 
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Our Battery Plant Will 
Keep On Running! 


By Tony Leah, 


Skilled Trades Area Chairperson 


N MONDAY, MAY 12, GM OF- 
ficials met with Buzz Har- 
grove to present their plan 
to “save the battery business.” 
This plan involves building a 
“super plant” in Mexico, and shipping 
batteries to Oshawa and other plants 
to be charged and labelled only. Under 
this plan Oshawa’s Battery Plant would 
lose over 300 jobs, and be reduced to 
42 people! GM was vague about the 
timetable for implementing this plan. 

The Oshawa reps were told about 
this presentation on Wednesday, May 
14 and we requested an urgent meet- 
ing with Hargrove. Hargrove met with 
us on Friday, May 16. 

At the meeting with Hargrove, we 
stressed two points: 1) Under the terms 
of the 1996 contract GM cannot close 
or sell any plant “in whole or in part.” 
This means that they cannot outsource 
any work from our Battery Plant to an- 
other plant before September 1999. We 
went on strike to get this protection, 
and we will enforce it! 2) I urged 
Hargrove, and the whole Shop Com- 
mittee, to tell GM that no car or truck 
would ever be assembled in Oshawa 
with a battery from Mexico or else- 
where. This stand was endorsed by 
Hargrove, and was unanimously sup- 
ported by the Shop Committee meet- 
ing on May 20. Since over 52 percent 
of our Battery plant’s production goes 
into GM cars and trucks built in 
Oshawa, this alone will secure the fu- 
ture of those jobs. Altogether, over 70 
percent of our plant’s batteries go to 
GM, CAMI and GM dealers. 

The Oshawa Battery Plant is recog- 
nized for top quality, and has won nu- 
merous awards. It continues to make 
GM a profit, as it always has. Our new 
contract language, a determined stand 
by our leadership, and the membership 
in the plants, will guarantee that our 
Battery Plant will “keep on running” at 
full capacity. 


Leadership Gets Results 

The role of leadership is to tackle prob- 
lems and get results. It is easy for the 
politicians to sit back and find fault with 
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everything, but in the long run, that 
achieves nothing. Since negotiations there 
have been many serious issues to tackle, 
and dealing with GM management is a 
slow and tedious process at the best of 
times. With so many disputes going on at 
once, it is taking even longer than usual 
to bring things to a conclusion. Never- 
theless, Barry O’Neill, Malcolm Slater and 
I have continued to devote the time and 
energy required and we are beginning to 
see the results. 

Within the past few weeks we have 
made significant achievements on three 
issues: 1) Skilled Trades Document 12s; 
2) Millwright Training; 3) Electrical 
Apprentice seniority. 


Document 12s For Trades 
During the last few months, and nu- 
merous meetings, I have demanded that 
GM agree to a Document 12 schedule 
that would include every eligible 
tradesperson from all classifications. We 
have won a 100 percent success on 
this issue, and now have a schedule. If 
you want to know where you stand on 
this schedule, please call or page me. 


Millwright Program 

After more than a year of pushing, 
GM has now agreed to provide the nec- 
essary training to allow 21 MRs, cur- 
rently laid off from their trade, to be 
reclassified as millwrights. This program 
will provide permanent jobs for 21 peo- 
ple, plus nine months’ work for another 
seven laid-off MRs who will serve as 
replacements during the training. 


Electrical Apprentice Seniority 

We have signed a memorandum with 
GM that provides that the 11 clectrica 
apprentices currently in the program 
will all graduate with the same skilled 
trades seniority date. Because of lay- 
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offs, this group would 
have received differ- 
ent seniority dates as 
they graduated. The 
11 all signed a letter agreeing to all 
take the skilled seniority date of the 
last apprentice to graduate. This means 
they will be ranked in order of their 
plant seniority. This admirable exam- 
ple of solidarity means that this class 
won't face the tensions of fearing to 
take vacation time or sick leave. 

The approach we have taken of 
working on problems until we get an 
acceptable resolve, is one we will con- 
tinue to apply to our remaining out- 
standing problems. 


Contracting 

The outstanding issues on the new 
contracting language will be discussed at 
a meeting on May 28 between the Mas- 
ter Skilled Trades Bargaining Committee 
and GM. We will keep you updated. 


49C/E 

In a Skilled Trades Chairperson’s let- 
ter distributed in the plant a few months 
ago, I wrote about the memorandum 
negotiated to return Building Services 
workers from Department 49E to De- 
partment 49C. In this letter I may have 
given the impression that Zone 50 Com- 
mitteeperson Bill Doherty had endorsed 
the memorandum. This is not so — Bill 
had some reservations about the memo- 
randum that he had expressed at the 
time. Currently, Bill has told me that 
the return of Building Services to Dept. 
49C is working well. 

If anyone needs to reach me, in-plant 
I am at pager *97-4360 or 644-4360, or 
out-ofplant the pager from a touch tone 
phone is 1-800-361-6793, enter ID 
number 4360, then punch in your 
phone number. 


My sincerest thanks go to Dave Broadbent and Don Thompson at the 


Union Hall for their assistance in caring for me when I had my accident in 
the winter. 
Evan Valkanas 
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Slow Pace Of Management Response 


By Russ Martin, 
Plant Chairperson 


sae HERE HAVE BEEN SOME CON- 
cerns in the plant, some still 
ongoing due to the slow, at 
best, pace that management 
take in responding to the Un- 
ion. The concerns range from overtime 
while employees are on layoff, griev- 
ances piling up, pack problems and a 
few others I will touch on. 


Overtime! 

January 24, 1997 saw 42 workers get 
laid off indefinitely. Overtime picked 
up from that date onward with the un- 
ion unsuccessfully attempting to resolve 
with local management the elimination 
of the excessive overtime. Not only did 
we believe the Collective Agreement 
was being violated but also the Employ- 
ment Standards Act, re: hours of work! 

Laid-off members were calling the 
union office inquiring about the over- 
time and two meetings at the Local 222 
hall were held to discuss the problem. 
The laid off workers organized an info 
picket which took place and seemed 
to go over well. A couple of key issues 
took place just days before the picket; 
the union held meetings with top cor- 
porate officials and also the President 
of the bumper division. The result be- 
ing overtime will cease and grievances 
will be dealt with, and an action plan 
will be in by the end of the week (it 
was). Also the Chrysler Engine Plant 


Your Employment Equity/ 


representatives are to 
assist anyone who may 
have a Human Rights 
complaint. 


We are also trained to 
act as a confidential 
referral service for women. 
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Employment Equity/Women’s Advocates 
Tina 
Women’s Advocate CAW Moore 


Anyone needing our support and assistance el 
is asked to call 644-4175 or 644-4330. 


Please leave a message and state 
the best way you may be contacted. 


Strike caused a slowdown, may have 
been a good coincidence for the com- 
pany’s promise to cease overtime. Time 
will only tell, with the union monitor- 
ing the overtime. These two events may 
have dampened the spirit of the 
picketers, but with the amount of over- 
time being worked at the time we be- 
lieve the time was still right! Hopefully 
another demonstration will not be re- 
quired. 


Grievances! 

Meetings are scheduled every 
Wednesday and Friday till October to 
deal with the pile of grievances. A few 
meetings have taken place and results 
have been seen at this early stage. The 
union committee the week of May 5-9 
was in Port Elgin taking a course on 
arbitration, which went well. This 
should also help the grievances along 
by having them better prepared. 


Pack! 

Since the layoff of January 24 this 
department has had problems. The 
company cannot figure it out. Maybe 
the releasing of two supervisors from 
this area was a grave mistake. Workers 
always did good numbers for these two 
supervisors. All the union knows is the 
company is complaining and studying 
the area, but to present no answer ona 
solution. Management wish to get a fix 


Diane Bonnie 
Cunningham Martin 


THE OSHAWORKER> 


A.G. Simpson 

Plant 

Chairperson’s 
PORT : 


on this assembly so 
they can figure a cor- 
rect price on future 
bids, but at the 
present instability 
they are saying they 
can’t guarantee business in assembly. 


Doctor At AG! 

The company will soon be posting a 
notice on the hiring of a doctor, Dr. 
Bob Nev. This doctor is being paid by 
the company for a reason and it is not 
for your everyday health. He will play 
an instrumental part in WCB “for the 
company”. Remember you should still 
use your doctor not the company 
payrolled one. 

If injured at work report it and “only 
report it” if medical attention is needed 
seek your own physician, do not see 
this doctor. This doctor will attempt to 
do periodic check ups and again I rec- 
ommend or insist that your family doc- 
tor will ensure your medical needs are 
looked after. The newly changing WCB 
Act gives greater control in the compa- 
nies’ hands, thus more companies are 
retaining doctors on their payrolls. 


July 1st Holiday! 

The company approached the union 
to change the four-day bargained holi- 
day to November 27-28 and have the 
plant shutdown June 30- July 11th. The 
union said because if anybody worked 
the June 30 or July 1st holiday triple 
pay would not be there. The past his- 
tory is the plant normally has workers 
in and full skilled trades. The company 
has come back with, then we will just 
have a eight-day shutdown, thus work- 
ers can’t add the day to the beginning 
or end of the vacation period. Nice 
touch eh! Postings will go up or a Gen- 
eral Members Meeting will be called to 
keep you updated, Also a layoff is ex- 
pected mid-August and those workers 
would miss their two bargained holi- 
days. 

Till next issue the Committee wishes 
everyone and their families a happy and 
safe holiday. % 
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Document #12 ($42,500) 


By Charlie Peel, Pension Representative 


HE LAST PERSON TO RECEIVE A DOCUMENT 12 FOR 
$42,500 has a seniority date of January 20, 1964. He is 
scheduled to retire September 1, 1997, and is the last 
highest seniority production employee who applied to 
receive $42,500 in the first seven month period. 

Now, when the October list comes in, the next person on 
the first list who also happens to have January 20, 1964 
seniority falls in line by seniority, and becomes the approxi- 
mately 110th person on October's list, with everybody else 
from the first list who chose Option 3 put in by seniority. 

The first seven months saw about 250 production broth- 
ers and sisters take advantage of the $42,500 and retire, 
within skilled trades there have been about 45 given Docu- 
ment 12s by September 1, 1997. 

A schedule was completed by Tony Leah, Malcolm Slater 
and Barry O'Neill to allow a steady flow each month from 
trades. This is for every trade, not just tool & die and ma- 
chine repair. At this point just about everybody in trades 
who applied should receive a Document 12 providing your 
specific trade has enough Document 12s implemented. They 
are given out by seniority to those who applied. 

Anyone from Peregrine interested in coming into the south 
complex of General Motors might want to put transfers in 
now because of all the openings which are occurring with 
retirements. 


Government Benefits 
The full Canada Pension payable at age 65 is $736.81 per 
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month. The earliest you can apply is at age 
60, provided you are retired and you will 
receive $515.77 per month at 60. This is a 
30 percent reduction from what is payable 
at 65, or six percent reduction for each 
year under 65. Canada Pension even breaks it down by the 
month, so each month under 65 you reduce by half-a-per- 
cent per month. Old Age Security (OAS) is only payable at 
age 65 and is presently paying $400.71 a month. 

You must apply for these benefits, because no one else 
does it for you. Remember to tell them to take tax out or you 
will owe quite a bit at year’s end. When you apply for gov- 
ernment benefits you will need your birth certificate to prove 
your age. Phone 1-800-277-9914 and they will mail you out 
an application. If possible, do this five to six months in 
advance. 


Picnic 

The CAW Retirees Picnic is on Tuesday, June 10, 1997 at 
Lakeview Park. Registration at 10 a.m., bingo at 11 am and 
lunch served at noon. The annual CAW Picnic is on Saturday, 
June 21st, beside the Union Hall. 

If you need me I’m at the Union Hall every Monday from 
1:00 to 4:00 p.m., in-plant I can be reached by putting in a 
request through your supervisor; at *97-1277 or 644-3642; or 
by pager at 1-800-361-6793, input ID number 1277, then 
input your phone number. 


Making A Difference 


By Bill Mutimer, Alternate Pension Rep 


S OF WRITING THE FEDERAL 
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Election was in full swing. I 
am hoping the NDP picked 
up enough seats to at least 
gain Party Status. I truly 
hope our two members, Karen Dolan 
of Whitby/Ajax and Colin Argyle of Dur- 
ham, were successful in their bids to 
represent us in the House of Commons. 
If they were successful I congratulate 
them both and if they were not suc- 
cessful I siili congratuiaie them for giv- 
ing of themselves and for at least car- 
ing enough to try to make a difference. 

The reason I hope that the NDP gets 
party status is simple; without party sta- 
tus, you are not allowed to ask questions 
in the house. Your research funds are 
also minimal without party status. The 
only good thing to come out of this elec- 
tion, is that we are finally seeing and 
hearing debate on issues that haven’t been 
discussed much in the last three years. 


They are Jobs, Health Care, Education 
Provincial Transfer payments and 
Unity! Why haven’t these issues been 
discussed? it’s'simple, the NDP couldn’t 
ask the questions as they didn’t have party 
status. The same can be said for the To- 
ries. However, the Bloc and Reform as 
opposition are only now discussing these 
issues because an election has been 
called. During the last three and a half 
years they haven’t said Boo in the House. 
Reform was pushing the goverment to 
cut deeper while the Bloc were pushing 
their separatists’ agenda. No one has been 
pushing the government to talk about 
unemployment health care, or any of the 
important issues. 

The only reason we have things like 
Medicare, employment insurance, and a 
Canada Pension is because the CCF and 
later the NDP pushed the governments 
of the day to listen and act on these is- 
sues. The Liberals may take credit for 


these programs but 
they were pushed by 
the CCF/NDP. You 
may not like the idea 
of an NDP govern- 
ment, but we sure 
need them to at least 
question the government of the day. 
Hopefully this election will help to get 


reser oe 


more answers for us ordinary Canadians. 


Document 12s 
For the first six months we will have 
given out 250 Document 12s. Option 2 
will start in October 1997 and end in 
February 1998. Letters will be sent out to 
canvass for the next section of Docu- 
ment 12s (March 1998 - February 1999). 
As of writing we have not been informed 
Continued on page 15 
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Motors 


Name 


Edward Andrews 49C 20.3 
Richard Berkers 85 16.0 
Alexander Bordun 10 34.8 
Bryan J. Bowman 48A 13.3 
Frederick J. Bull 48B 43:3 
Joseph Castellan 44B 34.1 
Norman D. Childs 15 31.3 
Murray R. Coburn 31 34.9 
Paul J. Collinson 49 35.5 
W. George Cornish 45 37.6 
Robert A. Coulter 65 34.1 
Doyle F. Cox 51B 33.9 
Wybrand Dekker 91 33.9 
Arthur J. Deveaux 44B 34.8 
Bozidar Dobranic 40 36.9 
Grant R. Dunford 20 34.0 
Eugene Dziama 45 34.6 
James R. Ellis 53B 33.9 
Nellie Fowler 69B 23.2 
John A. Gardner 41 33.8 
James G. Gilchrist 48 36.1 
John Gillis 53B 34.0 
Harvey Granzie 69A 13.8 
James Harrigan 50 34.7 
Roger F. Hayward 27 33.8 
Arthur J. Henry 69B 33.8 
Paul T. Huffman 48D 21.0 
John J. Kellett 49T 16.7 
Malcolm A. Kidd 4B 32.6 
Lionel F. Lachance 11 34.8 
Robert M. Livingston 10 21.5 
Walter Lokietek 12 13.7 
@ 
MakingA 
Ld 
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as to when these letters will be mailed. 
We'll do our best to keep you informed. 

The Education Committee have started 
to offer a pre-retirement course as part of 
their educational seminars. Although it’s 
a tight schedule, holding a course for 
three hours instead of the normal 10, it 
still gives you an idea as to what to think 
about when it comes to retirement. 

As this is the last issue of the summer, 
I wish you and your family a great sum- 
mer, and will look forward to seeing you 
at our picnic. Enjoy your summer and 
we'll “see you in September.” 
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General 


TTREES 


Dept. Years of Service Retirement Date 


By Charlie Peel, Pension Representative and 
Bill Mutimer, Alternate Pension Representative 


Our best wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Name Dept. Years of Service Retirement Date 

April 1997 Robert Lugossy 26 33.3 April 1997 

May 1997 Ernest H. MacDonald 52 33.9 June 1997 

May 1997 Harry R. McConnell 32 34.9 May 1997 

March 1997 Howard W. McDougall 45 34.6 May 1997 

March 1997 Alfred A. McKinley 61 13.8 May 1997 

June 1997 Harold B. Miller 48 33.5 May 1997 

June 1997 Helmuth O. Miller 12 10.8 June 1997 

May 1997 Robert L, Mulligan 94 34.0 June 1997 

June 1997 David Nadalin 69B 34.1 June 1997 

June 1997 David C. Nelson 49A 22.9 May 1997 

June 1997 Wayne D. Nelson 11 35.4 June 1997 

June 1997 Michael P. O’Day 44C 34.1 June 1997 

June 1997 David W. Owens 17 34.0 June 1997 

June 1997 James W. Robinson 85 33.8 June 1997 

June 1997 Tibor Sandor 53B 34.9 June 1997 

June 1997 Andrew Shewchuk 10 34.8 May 1997 

May 1997 Arnold M. Stone 93 34.0 June 1997 

June 1997 Donald Stoneman 53A 22.0 May 1997 

May 1997 Margaret Titterton 69A 34.3 June 1997 

June 1997 Andrew E. Tucker 48C 32.9 June 1997 

May 1997 Curtis B. Vanstone 10 35.5 June 1997 

June 1997 Douglas E. Wanamaker 4C 32.6 April 1997 

May 1997 Gordon A. Webster 88 34.7 June 1997 

June 1997 Kenneth J. Willsher 15 34.6 May 1997 

June 1997 William D. Zealand 8 34.0 June 1997 

June 1997 Allan L. Hignett 92 20.1 June 1997 

June 1997 Robert J. Huff 53A 34.0 June 1997 

June 1997 Willie G. Johnson 53A 34.8 May 1997 

May 1997 eeeeetee 

May 1997 We would also like to congratulate the following 

June 1997 PPG-Duplate retiree: 

May 1997 Joseph Holz 17.5 July 1997% 
By Dick Donald CAW Golf 
a League 

| ELL HERE WE ARE IN JUNE PORT 
already, I hope all who 
wanted into the match play June 1, with the Scotty 
rounds got their games in, Reid Tournament com- 


in time to qualify. 

This will be the last article until Sep- 
tember so there are many things I need 
to remind you of. 

First, congratulations to Randy 
Marcinik with a low net score of 79; 
and Jim Durno, with a low gross score 
of 61 on our Opening Day tournament. 
Well done on a day with gale force 
winds, many new features on the course 
and a record 92 players competing. 

The Quarter Point Tournament was 
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ing on July 20, then 
one of my favourites, 
the Members and & 
Mates Tournament on 
August 17 (possible date change to Au- 
gust 16, please watch the notice board 
at the golf course for the proper date). 
After that follows our Closing Day 
tournament on September 14. There is 
not much else I can tell you, other than 
have a safe and happy holiday season, 
and I will talk to you in the fall ie 
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Vacation Allocation Outlined 


By Doug Sanders, SUB Representative Chairperson 


ga 4 ANY PEOPLE HAVE ASKED ME IF I LOOK AFTER 
Plant 1 or Plant 2. The truth is I represent both 
Chassis plants, both Trim plants, both Body plants, 
both Paint shops of Plants 1 and 2, all Skilled 
Trades in Oshawa, all South Stamping, Battery, Tri 
Link, all areas of the Truck Plant, all three shifts, every sweeper 
in Oshawa and the total Peregrine (North Fab) Plant. 
I represent everybody who works for General Motors and 
Peregrine in Oshawa. 
I have been stopped many times and asked if I look after 
insurances: the only insurances I look after is (in)Employment 
Insurance, not health care or life insurance. 


Vacation Allocation 


SM TWHT E S Allocation S M T WT F S Allocation 


June 1997 Weeks August 1997 Weeks 
29 30 Allocation 1 1 2 Allocation 5 
July 1997 3 4 5 6 F 8 9 Allocation 6 


1 2 3 4 5 Allocation 1 
6 7 8 9 10 11 12 Allocation 2 17 18 19 20 21 22 23 
13 14 15 16 17 18 19 Allocation 3 24 25 26 27 28 29 30 
20 21 22 23 24 25 26 Allocation 4 31 
27 28 29 30 31 Allocation 5 

The EI method of allocating vacation pay has resulted in 
much confusion over the years as to what EI and/or SUB 
entitlement will be in the event of a lay-off in July or August, 
or in the event of maternal/parental leave. 

EI will allocate your total vacation pay at your normal 
weekly rate. This is approximately $900 per week for pro- 
duction workers and $1,100 per week skilled trades, based 
on your base rate and COLA rate. 


10 11 12 13 14 15 16 Allocation 7 


money off the backs of the Ga and the 
unemployed. Listed below are some of the 
changes that were made law, and a brief expla 


nationitoshowshowstheyclawimore money out of Cana 
dians. 


#1 Hours from Weeks: 

With weeks you had to work 15 hours or earn a 
minimum of $150 a week to be insurable. With hours, 
every hour worked is insurable. Now a person who works 
part-time has a slim chance to qualify for EI benefits 
because you need up to 910 hours to establish an EI 
claim. Example: A part-time school bus driver who works 

Continued on page 17 
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If you have not received your full special 
bonus ($900) at Christmas or if you were 
not entitled to your SPA week due to layoffs, 
this money will also be allocated by EI. 


Allocation Procedure 
1. First to the designated vacation period which takes in the 
weeks of June 29 to July 12, 1997. 
2. Second, EI will allocate your remaining vacation pay and 
any special bonus to the weeks of July 13, July 20, July 27, 
August 3 and the partial remaining week of August 10, 1997. 
These weeks of allocation are dependent on how many 
vacation hours you are entitled to. 
The following lists your entitled hours based on your sen- 
iority as of June 27, 1997: 


1 but less than 3 years 108 hours 2 weeks + 28 hours 
3 but less than 5 years 128 hours 3 weeks + 8 hours 
5 but less than 10 years 148 hours 3 weeks + 28 hours 
10 but less than 15 years 168 hours 4 weeks + 8 hours 
15 but less than 20 years 188 hours 4 weeks + 28 hours 
20 or more years 288 hours 5 weeks + 28 hours 


Note: for every eight hours of PAA which you have used, 
subtract one day. 

SUB entitlement has changed due to the federal govern- 
ment not allowing the payment of SUB due to vacation mon- 
ies allocation. The only way your allocation would not fol- 
low this procedure is if you did not work your full 1,000 
hours in the year to qualify, or if you have a vacation period 
designated at a different time during the year that you choose 
through your supervisor (keep the paperwork!). Remember: 
this allocation of vacation pay will only affect us in the event 
of a maternity, parental leave or layoff in July or August. 


Injured At Vacation Time 

I have written many columns about people forced on 
vacation when they are hurt or injured during the plants 
designated summer vacation, this year the first two weeks of 
July. In order to prevent any problems in the future, do not 
sign any IDV Cndividual Designated Vacation) form unless 
you want that time off as your vacation time. [If you do 
happen to be on S&A and GM forces you on vacation at a 
later date that isn’t convenient, you should call your elected 
reps — you do have other options. 

I would like to welcome everybody back who had been 
laid off. You will notice your SUB credit will increase 1/2 or 
0.5 every week. It will take three to four weeks to readjust 
your total credits you are entitled to. If you were entitled to 
42, or 104 SUB credits the third Sunday in November 1996, 
you take off the amount of weeks paid SUB since that date Cif 
over five years, one SUB credit per week) and you have your 
new total SUB credit that should be adjusted. 

Also, anybody with under 10 years will have noticed their 
SUB cheques decreased. There is a 20 percent reduction, 
because 80 percent of the $37 million since October 1, 1996 
has been exhausted from the SUB fund. 
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EI Claw Backs 
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15 hours a week driving our kids to 
school is laid off for the summer for 10 
weeks and applies for EI. The bus driver 
worked 28 weeks x 15 hours=420 
hours, so he or she would not qualify 
under the changes; but under the old 
system would have qualified with al- 
most half the weeks worked. 


#2 Benefit Rate: 

The maximum benefit rate was 
around $455 before the changes. Now 
the maximum is $413 and is locked in 
for the next five years with no increase. 
Under the old system our maximum 
benefit rate could have been well over 
$500 a week in five years! 


#3 Intensity Rule: 

The intensity rule will choke more 
money out of people’s pockets after 
they are laid off more than 20 weeks 
during a five-year period and start a new 
claim in that period. This could result 
in weekly reduction in benefits of up 
to $38 a week if a person has collected 
100 weeks of benefits (see chart) 


Intensity Rule 

Weeks of Top Weekly 
EI Drawn Percentage Benefits 

up to 20 = 55% $413 

20-39 54% $405 

40-59 53% $398 

60-79 52% $380 

80-99 51% $383 

over 100 50% $375 


#4 Divisor: 

If a person worked for only the 
number of weeks required to qualify or 
for one week longer, when calculating 
your benefit rate the divisor will re- 
duce your rate. Example: If the rate of 
unemployment is 8 percent and you 
worked 18 weeks at $750/week your 
divisor is 20. So $750x18=$13,500x55%- 
$7,425 divided by divisor 20=$371.25. 
The divisor will cut your benefit rate in 
this example by $41.25 a week! 


#5 Clawbacks: 

Until someone has drawn more than 
20 weeks or more of unemployment 
insurance benefits, the maximum earn- 
ings before clawback is $48,750 instead 
of $39,000. After more than 20 weeks 
you enter the Super Clawback (see 
chart). Under the old system the 
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clawback was $63,000 and growing. 
Weeks of regular Maximum portion 
benefits in the of benefits that can 


past 5 years be taxed back 
20 or less 30% 
21-40 50% 
41-60 60% 
61-80 70% 
81-100 80% 
101-120 90% 
over 120 100% 


#6 Section 19 Of The EI Act 
Undeclared Earnings: 

If someone fails to declare all or some 
of their earnings on their report cards 
during a period for which EI benefits 
were claimed, the EI Commission can 
now go back to the beginning of the 
benefit period and recoup any unde- 
clared earnings along with possible pen- 
alties unless you can show you made 
an unknowing error. Now You Must 
Not Declare Earnings On Our Re- 
port Cards When Keeping Your EI 
Cards Going When You Return To 
Work! 

In March of 1996 the surplus of EI 
funds was $0.6 billion. In March 1997 
it was $6.5 billion and in March 1998 it 
is estimated to be $12.2 billion. With 
ali this surplus of money fewer than 
half of the unemployed Canadians are 
eligible for EI benefits. It’s a shame what 
the government is doing to the em- 
ployed and unemployed workers across 
the country. 


Recalls 


At the time of writing this article 
there are 229 on lay-off. Members were 
recalled the week after the long May 
weekend on a continuing basis. Every- 
one hopefully will be recalled by the 
beginning of June. 


New Maternity And 
Parental Benefits 

Chrysler has settled on their new lan- 
guage. Our new language should be 
settled in the near future. Details to 
follow. 

My pager number is *97-8099 inside 
the plant; outside the plant, call 1-800- 
361-6793, then input ID #8099, then 
enter your area code and phone number 
by pushing them in on a touch-tone 
phone. Until next time. 
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Peregrine 
To GM 


By Dave Thompson 
S&A/Insurance Rep 


F YOU ARE TRANSFERRING BACK 
to GM make sure you call myself or 
Mike Leveque about your benefit 
@ cards. Green Shield and Metropoli- 
_= tan Life will have to issue new cards. 
The computer system the Company is 
using is slow, so make sure we are noti- 
fied. The information they use will cover 
you in the following month; for exam- 
ple, if you go to GM in May, starting in 
June you will be under the GM plan. 


Optional Life Insurance 

The new life insurance took effect 
June 1, 1997; you must be actively at 
work on that date, or the first of the 
month following your return to active 
work after June 1/97. If you are having 
any problems, call me at *97-8049. 


Safety Glasses 

We have been informed that all Com- 
pany-paid prescription safety glasses 
will now have side shields. 1 wonder 
which Office Guru thought that one 
up. 

The following letter is a reply on some 
outstanding issues from the National: 

May 8, 1997 

Dear Dave: 

I have been asked by Brother 
Hargrove to respond to your recent let- 
ter concerning certain benefit issues at 
General Motors and Peregrine. While 
some of these items are currently under 
investigation and we are watting re- 
sponses from both GM and Green Shield, 
I thought it advantageous to respond to 
those items that I could at this time. 

— the optional group life insurance 
canvas for Peregrine employees 
was scheduled to have been com- 

Continued on page 18 
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The Dismantling Of Healthcare In Canada 


By Steve Bullock, 


Recording Secretary PEC Committee/Durham Regional Labour Council Delegate 


Mi 9 OMETHING NEAR AND DEAR 
{ a, to all Canadians are our social 


§ programs. This cohesiveness 

re ) separates us from the pay-as- 

you-can-afford American-style 

programs, where 30 million Americans 
have no healthcare whatsoever. 

When the Liberals cut transfer pay- 
ments to the provinces it was not the 
health minister who decided the cuts, 
rather it was Paul Martin (finance min- 
ister). $450 million has been gutted 
from the healthcare system since the 
Liberals reneged on their promise to 
eliminate Bill C-91, a bill that protects 
large pharmaceutical companies’ pat- 
ents for 20 years. 

The federal agencies which are sup- 
posed to be regulating drug price costs 
in Canada are relying on data supplied 
by the large multinational pharmaceu- 
tical companies, not credible, honest 
information available from healthcare 
professionals. 

Job losses in Montreal and Toronto 
due to the patent legislation in Canada 
have amounted to 2,228 jobs since 1993 
due to plant closures and mergers of 
these multinational pharmaceutical 
companies. 

The majority of our problems are that 
the market is flooded with expensive 
drugs cheaply manufactured in coun- 


tries such as Brazil where the wages 
are pitifully low and there are no proper 
labour laws or environmental laws im- 
posed on the multinationals, This is 
portrayed as giving these companies a 
competitive edge, yet there is no de- 
crease in the price of drugs. 

This leads to a drain on our 
healthcare system because the patent 
gives multinationals a 20-year patent 
instead of the seven year patent which 
originally existed. 

A study done by the Canadian Drug 
Manufacturers’ Association shows that 
if Bill C-91 was eliminated Canadians 
would save $240 million in 1997, $340 
million in 1998, a total of $4 billion 
from 1993-2010. This amount would 
keep every hospital in Ontario, and 
Canada, open. 

Could it be that the “level playing 
field” of the NAFTA extends to infringe 
on our Canadian social programs and 
healthcare? I think so! 

The Liberals are paying lip-service 
to us as Canadians by saying a Na- 
tional Drug Program would lead to 
lower drug prices. Under this scheme 
taxpayers instead of consumers would 
pay the same price for brand-name 
drugs. If the generic drugs were pro- 
duced by Canadians, this would bring 
the product to market faster, at a 


Peregrine To GM 


Insurance Representative’s Report — Continued from page 17 


pleted May 1, 1997 versus April 1, 
1997 as was the case with GM. 

— we are currently awaiting a response 
from GM with respect to the issue 
you raised regarding the vision plait. 
This has been brought to their at- 
tention. We bave a commitment 
jJrom them to get back to us. 

— In regards to hearing loss claims it 
seems that Metropolitan Life, with- 
out the knowledge of GM has in the 
bast processed in-canal claims. This 
is not a benefit that bas been proc- 
essed by any other of the Big Three. 

— The evaluation of the drug formu- 
lary is currently underway. It is 
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being undertaken through Mc- 
Master University and the Univer- 
sity of Ottawa. It is anticipated that 
this process will be completed 
within the wext month. 

I understand that this does not ad- 
dress all of the issues that you raised 
in your letter. Once I get the informa- 
tion [am currently waiting for I will 
respond to the outstanding issues. If 
you have any questions or comments, 
please give me a call. 

In solidarity, 

Pete Kennedy, 

Assistant to the Secretary Treasurer, 

CAW Canada 
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lower cost, therefore 
keeping our heaith- 
care intact, and em- 
ploying Canadians. 
Canadian drug prices 
are above those in 
France, Sweden, Italy, and Britain. 
These countries also have the world’s 
leading drug companies, and in effect 
control our drug prices, not the Ca- 
nadian Patented Price Review Board. 

Multinationals only devote 6/100 of 
one percent of sales worldwide to ba- 
sic Canadian research compared with 
Canadian-based generic firms that cre- 
ate jobs in Canada (an increase of 140 
percent since 1990). 

Remember the elite organization of 
the world’s industrial club, members 
of the Organization of Economic Co- 
operation and Development? These 
countries’ industrial clubs are getting 
whipsawed into signing an agreement 
equal to the NAFTA that would enable 
all member countries to be able to move 
capital, factories, and jobs, with abso- 
lutely no restrictions or guarantees to 
jobs or employment levels, social im- 
pacts or investment on infrastructure, 
R&D, and education. 

Keep in mind the promises of our 
Federal and Provincial governments not 
to cut healthcare, education, employ- 
ment insurance, not to mention the 
promises of jobs, jobs, jobs. 

It is a proven fact that investing 
moncy into the above-mentioned pro- 
grams provides better training, infor- 
mation, job possibilities and other in- 
vestments to help get the unemployed 
back to work. 

Tax cuts to the rich will not pro- 
vide a trickle-down of jobs, only a 
fleeing of capital and investment. 
Putting people back to work in real 
full-time jobs, are what Ontarians and 
Canadians want and need, not lies and 
idle promises. 
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Who Says A CAW Member 


Can’t Go To Ottawa? 


By Larry O'Connor, PEC 


E ARE DAYS AWAY FROM 
a Federal Election as I write 
this, and people have been 
telling me that they are still 
undecided. Who should I be 
voting for. I think this speaks volumes 
when you consider the past couple of 
elections. We have lost some great 
elected people during a time when we 
have voted in large numbers to change 
a government. 

Locally, we have a tradition of getting 
the right people elected to Parliament, 
when we voted for the needs of working 
families. It was no mistake that these peo- 
ple have been New Democrats. In the 
past, we have elected people like: Cliff 
Pilkey; a past president of this local; Ed 


Broadbent, the brother of our Secretary 
Treasurer Dave Broadbent; and Mike 
Breaugh. Each of these people have well 
represented people like your families and 
neighbours. 

In the last federal election people voted 
to get rid of Brian Mulroney; unfortunately 
his policies lived on with the Liberals. 
We now need to restore the accountabil- 
ity in Ottawa to the level we had in the 
past when they had a stronger voice in 
Parliament. The good news is that we 
can do just that when we vote for Sister 
Karen Dolan and Brother Colin Argyle, 
They represent excellent examples of the 
type of committed, elected people that 
have come from local 222. 

Karen and Colin have entered into poli- 
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tics because they want 
to Shake up Ottawa 
and Wake up the Lib- 
erals. They could no 
longer sit back and let 
the Liberal government cut up our serial 
programs, i.e. Health and Education. They 
want to force the Liberal government of 
Canada into creating a fair taxation policy; 
not one for the RICH and another for the 
rest of us. Why do they not go after the 
over 80,000 large profitable corporations 
for back taxes? 

As a member of Local 222, I was 
very proud to be elected to Queen’s 
Park in 1990. We now have a chance 
to carry on a tradition of electing mem- 
bers of our local into public office. 


The Minister Of Labour Must Resign 


By Gord Vickers, Chairperson, Oshawa Transit Unit 


_HE MINISTER OF LABOUR, 
Elizabeth Witmer, has been re- 
portedly working on a pack- 
age of labour reforms. Mrs. 
. Witmer is saying that there is a 
need for the government to stabilize rela- 
tions between labour and public sector 
management. Mrs. Witmer attempts to 
make the case for some flexibility and 
for some real needed change. The Minis- 
ter of Labour has given unions cause for 
concern with her threat of sending unre- 
solved disputes to binding arbitration 
which is sending shock waves through 
the labour movement. In a leaked gov- 
ernment report it appeared that the On- 
tario Conservative Government is indeed 
preparing the groundwork for the mu- 
nicipalities to do their dirty work for 
them. The Omnibus Bill that gives the 
government sweeping undemocratic 
power to do as it pleases, is bringing 
about municipal amalgamation to achieve 
two clear goals. These include to priva- 
tize every possible public service and to 
get rid of unions. It has made plans to 
remove barriers by removing successor 
rights and contracting out of signed agree- 
ment. 

Successor rights, for your information. 
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ensure bargaining rights in the sale or 
transfer of a business. The new owners 
inherit the Collective Agreement and rec- 
ognize the union. A case in point includes, 
9 the GM plant had been sold and the 
workers had not been covered under the 
labour Relations Act that ensures worker 
successor rights, the new employer, Per- 
egrine, would have been under no obli- 
gation to rehire the former GM workers. 
In a nutshell, the GM workers would have 
had to reapply for their jobs as a new 
employee with no union, no seniority. 
That’s how important it is for workers to 
have successor rights in the Labour Rela- 
tions Act. The Ontario Government, fol- 
lowing a six-week strike against its own 
employees, following a settlement re- 
moved successor rights, then fired 13,000 
of its own employees. One other impor- 
tant point that needs to be made is under 
NAFTA, once a section of a public sector 
has been privatized, it is almost impossi- 
ble to reverse the decision without a mu- 
nicipality having to pay a huge monetary 
penalty to private business. 

Mrs. Witmer and her corporate friends 
are well aware of this fact which allows 
private business the right to sue for dam- 
ages for so-called loss of business should 
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the taxpayers demand 
public control of a 
needed service. Mrs. 
Witmer can use all the 
secret code words she 
wants, but the truth 
speaks for itself. Mrs. Witmer’s Tory Gov- 
ernment is attempting to Americanize our 
cities in order to bring about a more fa- 
vourable business climate. In the prov- 
ince of Ontario last year we lost 36,000 
more jobs than the Conservatives were 
able to create. There is hardly a day which 
passes that a plant doesn’t close or 
downsizing isn’t being reported. Mrs. 
Witmer and her government is preparing 
to add thousands more to the already 
swelling unemployment lines. Mrs. 
Witmer’s labour reforms come at a time 
when companies are reporting record 
profits and yet despite this fact, they are 
firing thousands of workers who made 
the profits for the Company. The firing 
of a worker, whether in the private sec- 
tor or public sector, represents a loss to 
the community in which one works. Mrs. 

Continued on page 20 
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Child Labour Still A Concern 


By Barry Grills, 


BEST Instructor and Political Education Committee Member 


RECENTLY WROTE AN ARTICLE 
about child labour. I am disap- 
pointed to tell you that this fight is 
still ongoing. Last year, Craig 
Kielberger, a young Canadian anti- 

child labour activist publicly embarrassed 
Jean Chrétien on a trade mission in Asia. 
Craig exposed the federal governments 
policies of promoting trade but ignoring 
the issue of bonded child labour. Chrétien 
promised Craig at the time, to review 
Canada’s policies. The most distinguished 
industry that uses child labour is the car- 
pet industry in Uttar Pradesh State. 
UNICEF quotes a recent study that found 
children in this industry are often “kept 
in captivity, tortured, and made to work 
for 20 hours a day without a break. Little 
Chiletsn are made to crouch on their 


toes, from dawn to dusk everyday, se- 
verely stunting their growth during forma- 
tive years.” 

To date Canada’s policy has been si- 
lence and complicity: a vote of accept- 
ance for bonded child labour. It takes 
two to trade in slave labour goods: those 
who sell and those who buy. Both are 
accountably morally and legally under 
domestic and international law. Goods 
that are made with child labour are sto- 
len goods. The labour, and often the 
child’s life, are stolen by force and greed. 
In order to reverse the appalling exploi- 
tation of child labour, we must begin to 
listen to Third World voices and develop 
strategies together. We can start by tell- 
ing the Canadian government to support 
Rugmark, which is a program designed 
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to put an end to child 
labour. 

The annual CAW 
picnic will be held on 
Saturday, June 21st 
with a rain date of Sun- 
day, June 22nd. 

Now that the warmer weather has 
arrived, and us members on the line 
are starting to feel the strains of the 
heat inside the plant, did you ever won- 
der how much cooler it would be if 
the air conditioners that kept manage- 
ment nice and cool didn’t blow the hot 
air back in the plant? 

I wish everyone a safe and enjoyable 
summer. Until next issue, I remain in 
solidarity... 


‘The Minister Of Labour 
| ‘Must Resign 


Oshawa Transit Unit Chairperson’s Report _— 
I: Continued from page 19 
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Witmer and her Tory colleagues don’t understand their own 
ethic of common sense which is as plain as the nose on their 
face, this fact. When the government fires a worker, it also fires 
the wife and children. The family then doesn’t pay taxes or pay 
for services, or buy new products like a new car, which is the 
wheel that turns Ontario. Bob Rae understood that and pumped 
billions of dollars into the automotive industry. People need 
good-paying jobs to buy products. One thing about common 
sense, I have always believed to be true, is I would rather 
someone had good horse sense, a horse at least knows its 
direction, Mrs. Witmer and her government have caused thou- 
sands of workers, their families, a lot of needless stress which is 
destroying peoples’ lives. All public sector workers have put 
their lives on hold just waiting to see what direction her govern- 
ment is going to go. As a CAW Unit Chairperson I am sick and 
tired of Elizabeth Witmer personally and the little head games 
she seems to enjoy playing. I am sick of her hide and seek game 
of refusing to meet with labour. I am sick of her scab labour 
that pits worker against worker for too few jobs. I am sick of 
waiching the violence on pickei lines and seeing my comrades 
being beaten and arrested. I am sick of her with the stroke of a 
pen wiping out years of labour struggles. 

Mrs. Witmer recently reported she still favours some form of 
collective bargaining. Given her track record her message is a 
real cause for concern. As a Minister of Labour Mrs. Witmer 
hasn’t done one constructive thing that benefits workers, other 
than rollback labour’s gains of 50 years. We in the labour move- 
ment are going backwards instead of going forward. As a Minis- 
ter of Labour Mrs. Witmer should resign, she is a disgrace to be 
called a Minister of Labour, that represents the word Labour, 
which means Worker. 
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One ‘Van ! Show 


The Many Moods of Wolfgang Mueller 
Wolfgang retired from General Motors in June 1989 
with 30.8 years service. 

The well known local self-taught artist will have many of 
his original pieces on display. There will be limited 
edition prints and decorator prints for sale. 
Wolfgang has many original oil paintings in the USA, 
Kurope and across Canada in private collections. 
Saturday, June 21, 1997 
Wine & Cheese - 11:00 a.m. to 7:00 p.m. 
Sunday, June 22, 1997- 10:00 a.m. to 6:00 p.m. 
Connaught Park Clubhouse 
435 Jarvis St., Oshawa 
(between Ritson & Mary, south off Adelaide) 
Wolfgang will be introducing his new release, 
“Spring Outing” on June 21, 1997. 
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Job Security Language Protects Us 


District 


By Larry Conboy, District #8 Committeeperson 


S OF THE TIME OF WRITING 
this we have just concluded a 
meeting with Buzz Hargrove 
over the future of the Oshawa 
Battery Plant. It is the com- 
pany’s intent to build a mega-plant in 
Mexico with 800 employees and to 
downsize some of the remaining plants, 
Oshawa included, to a form and finish 
plant with 42 employees. Coming out 
of the 1996 negotiations we were suc- 
cessful in job security language that 
protects us from this kind of downsizing 
and that any talk of this sort of activity 
would have to take place in 1999 nego- 
tiations. 

There have been a lot of rumours 
circulating around the plant about man- 
agement wanting tiered wages, conti- 


nental shifts and the ability to hire tem- 
porary employees. I will work with your 
elected reps towards solutions that 
make sense, to keep the battery busi- 
ness in Oshawa, but we are not inter- 
ested in offering concessions to do this. 
There will be ongoing discussion be- 
tween ourselves and the Company on 
this issue, so I will keep you informed. 


South Stamping 

This facility continues to move for- 
ward and has a very bright future. Now 
that Trés Kline has moved onto other 
assignments we can only hope that 
South Stamping management in the 
hands of Dave Sands doesn’t bring us 
back to the level of incompetence it 
reached last time he was in charge. 


PORT 


In closing, I would 
like to welcome the 
new brothers and sis- 
ters who have trans- 
ferred into District 8 
and give my best 
wishes to the brothers who are retiring 
out of our area. On behalf of us all I 
wish you all a long and happy retire- 
ment: Bob Tipper, Harold Rolls, Jack 
Whalen, Rick Boivin, Grant Dunsford, 
Elmer Munroe, Les Fabian, Frank 
Fontana, Eric Oland, Don Arsenault and 
Floyd Woodcock. 

Have a safe and happy summer 
vacation. 


Lip Service Or Common Sense, 


You Be The Judge! 


By Steve Drinkwalter, District #3 Committeeperson 


N WEDNESDAY, APRIL 2, 
1997 and Wednesday, May 7, 
1997 we met with Dean 
Munger (vice president of GM 
Canada) for a total of over 
five hours! What was accomplished? In 
my opinion, not much! 

Sure, Munger listened and wrote down 
some notes; did he agree to reinstate our 
past practices such as the additional five 
minute wash-ups in both paintshops and 
the environmental reliefs in both 
paintshops and the bodyshop? The an- 
swer he gave us was “no” as he believes 
it was appropriate to arbitrarily eliminate 
the past practices! 

This is why, when you receive your 
new local agreement book (sometime 
during the week of May 12,1997) you 
will see my name as refused to sign! 
We were told by the Company and the 
National Union while in Toronto that 
this is a roll-over agreement with the 
elimination of mandatory overtime; we 
believed all previous practices were 
intact, this is why we recommended to 
the membership to ratify the agreement; 
only, after everyone went back to work 
after the strike did the company tell us 
they would eliminate the past practices, 
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total bad faith bargaining and we must 
take these issues on through our griev- 
ance procedure including arbitration! 

I did get Mr. Munger’s attention 
when I told him that our membership 
is instructed by management to repair 
spray certain parts of some cars with a 
spray can similar to the spray cans that 
can be purchased at Canadian Tire and 
I am waiting for a decision from GM to 
tell me if this is an acceptable prac- 
tice!! Imagine!!! 

I spoke to Mr. Munger at length in 
regards to management continuing their 
practice of asking our membership to 
work Saturdays when the Company 
knows full well that we will not be work- 
ing. I told Mr. Munger that we like to 
make plans in our lives not so much dif- 
ferent than how GM likes to make plans 
and that this disrespectful practice must 
stop. If GM needs cars then we will build 
them and we will work some Saturdays 
but just give us advance notice. Do not 
come around after midnight on Friday 
night or just before lunch on Friday day 
shift and tell us you were just kidding 
about working this Saturday. I know Mr. 
Munger would not like to be treated this 
way; well guess what, neither do we! 
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In regards to GM 
calling you at your 
home, they say they 
are going to continue 
this practice; we say 
this is total harassment — put in a call 
for your committeeman. On the issue 
of supervision working on the line, they 
say they will not hire more people just 
to work 20 minutes a day; we say a 
total violation of the contract! 

The only positive outcome from the 
Munger meeting is his position, that 
both parties must have the ability to 
use common sense to deal with the 
issues in a timely and business-like man- 
ner; to improve communications and 
that the on-floor supervisors have the 
latitude to resolve grievances. I will 
believe all of this only if I see it hap- 
pen! 

Your summer vacation begins Mon- 
day, June 30,1997 and you return to 
work on Monday, July 14, 1997. As of 
right now there is no additional down 
time. We deserve a good summer vaca- 
tion but I believe we deserve it in the 
summer, such as the last week of July 
and the first week of August or the first 
two weeks of August. 
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People Sacrificed For Profit 


By Earl Hickey, Alt. Committeeperson, Peregrine 


R. Peregrine 
PORT 


New Hires 
WOULD LIKE TO TAKE THIS OP- 
portunity to welcome all the new 
hires both production and skilled 
trades to Peregrine. I have tried to 
get around and meet as many of 
you as possible. By the time this issue is 
out many of you will have acquired your 
90 day seniority date. If you have ques- 
tions regarding your benefits be sure to 
ask Butch Simms or myself. We will get 
you an answer. 


Transfers 
Many of our members from Fab have 


already begun to move back to the 
south plants. Having worked with many 
of you, I wish you ali the best in your 
new areas. Don’t hesitate to call us back 
and fill us in once in awhile. I would 
also like to congratulate the recent and 
upcoming retirees due to the movement 
on Document 12s. You have all earned 
a well-deserved rest. Good luck. 


Free Trade Mess 

The latest casualty in the free trade 
fiasco is a firm from Prescott, Ontario 
called Thomson Electronics. They re- 
cently announced the moving of 120 


jobs to Mexico. From |. 
$19 per hour to a pay 
rate of $0.51 per 
hour. They say they 
have to remain com- 
petitive (sound famil- 
iar?). This sort of action has become a 
major threat at bargaining tables come 
contract time. Once again people have 
been sacrificed over profit. One burn- 
ing question still bothers me. If Canadi- 
ans continue to be thrown out of work, 
who will be left to buy these or any 
other products? 
Until next time. 


GM Vice President And Car Plant Manager 
Directly Insults The Membership 


By Kim McQuade, Zone 7 Committeeperson 


N THE FIRST EIGHT MONTHS OF 

our contract, the Shop Commit- 

tee has pounded the word “com- 

mon sense” across the table to all 

levels of Labour Relations, Com- 
mon sense is the word General Motors 
Vice President Dean Munger used in 
his final brief of the 1996 negotiations. 
Common sense are two words put to- 
gether to mean a word of understand- 
ing, or, I sense your meaning. 

Since negotiations, Steve Drinkwalter, 
District Committeeperson #3, drilled the 
word common sense into all levels of 
management. I would think now Steve 
would have struck oil. But it takes time 
when drilling into rock. Steve started drill- 
ing when our membership came back to 
work, only to learn that the Company 
had no intention of living up to past prac- 
tices and agreements of the current agree- 
ment. The Car Plant Committee drafted a 
letter to Mr. Munger that included the 
agenda of All the problems in the Car 
plants, and a request to meet with 
Munger. January 13, 1997 Dean Munger, 
VP, responded to the Car Plant concerns 
in writing and he said, “it is absolutely 
necessary to use common sense to re- 
solve our problems.” On April 2, 1997 
Car Plant Committee met with the Vice 
President of GM (Munger) for three hours 
and 45 minutes. Buzz Hargrove, Presi- 
dent of the CAW National Union, chose 


not to attend this meeting. 

Vice President Mr. Munger said he 
would get back to the National Union 
and Car Plant Committee on Friday, 
April 11, 1997. Well, it just so happened 
CAW President Buzz Hargrove and 
other representatives of the National 
Union were out west at an NDP rally. 
The Car Plant Committee were very 
upset! They sent a letter to Munger re- 
questing a meeting at the most earliest 
possible date. This membership wants 
answers! The earliest possible date that 
the National Union and Mr. Munger’s 
schedule coincide is Wednesday May 
7, 1997. Steve Drinkwalter, District #3 
will give a full report of this meeting to 
all District #3 membership. 

As a committee person on the shop 
floor using common sense in the day-to- 
day shop floor problems, we can bring a 
better understanding of a working rela- 
tionship. The last supcrintcndcnt, R. 
Nesbitt in the paint shop, had his own 
personalities and characteristics in judg- 
ment of understanding common sense. 

We have a new area manager, Bob 
Schell, whom I have never met, from the 
USA. His job is to manage both paint 
shops #1 and #2. Well his first move was 
to rotate the supervisors to work one- 
week opposite shifts. On the shop floor 
the people we represent have different 
views. Some workers are saying some 
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supervisors are more 
co-operative to get 
along with than others. 
Is Bob Schell using 
common sense in ro- 
tating supervisors? Who cares! As long as 
the people building cars for the custom- 
ers are being treated with fair judgment 
and understanding from management, 
that’s someone using common sense. 

Our new superintendent Paul War- 
ren at one time worked in the bargain- 
ing unit but he left the bargaining unit 
and was hired as a GM salary worker, 
worked his way up from a supervisor 
on up to become the now superintend- 
ent of plant #1 paint shop. 

Superintendent Paul Warren and district 
Sicve Diinkwalter took a day Wednesday 
April 23, 1997 to resolve grievances at sec- 
ond step. To compromise and settle of dif- 
ferences to make working conditions for 
the membership better. 

On May 12, 1997 the company 
changed the shift hours back to an ac- 
ceptable starting and quitting time. Now 
car plant #1 and car plant #2 do have the 
same start up time and quitting time. The 
Union car plant committee since June 

Continued on page 23 
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Around The Zone 


By Jim Irvine, Zone 18 Committeeperson 


_ T HAS BEEN QUITE SOME TIME 
| since I have written in The Osha- 
| worker but I have decided the 
members from Zone 18 District 
~. #6 need to be kept informed and 
that’s what I plan on doing. 

For starters it does not appear as 
though we’re going to have a Summer 
Vacation Replacement agreement again 
this summer. Management are really 
playing hardball if our District does not 
get an agreement, it will be the third 
year in a row we have students on 
liftrucks, sweeping, inspection, etc. 

People in my zone work damn hard, 
and have lots of seniority and deserve 
an off- line job for a few months. Dis- 


trict #6 is part of the Car Plant and one 
of few where management will not par- 
ticipate in a Summer Vacation Replace- 
ment agreement. We alli have the same 
plant manager, so what’s going on? 
Another problem we have now is 
with our job posting agreement. There 
was a Group Leader opening (not in 
my zone) where the most senior appli- 
cant was bypassed via a lateral move 
by AVO. Our Superintendent decided 
to get personally involved in this one. 
He said this guy was lazy, had a bad 
attitude, and was late a lot. It doesn’t 
talk about any of this in our job posting 
agreement. Those are different and 
separate issues and need to be dealt 


with as such. For some reason manage- 
ment are taking a real hard line in Dis- 
trict #6 and don’t want to meet us half- 
way on anything anymore. 


Vacation Pay 

You will receive your vacation pay on 
June 26th on nights and June 27th on 
days. With an adjustment the week later 
CWCB, PAA hours, etc.) The Cost of Liv- 
ing Allowance increase will be nine cents 
per hour, bringing the total to 31 cents 
per hour, effective June 2nd. 

Since this is the last Osbaworker 
until September I hope you and your 
families enjoy your well-deserved sum- 
mer vacation. 


Common Shift Causes Traffic Congestion 


By Steve Finlay, Zone 47 Committeeperson 


‘ig @ ITH THE CAR ASSEMBLY 
|@ plants back to a common 
shift start, this has caused 
. traffic congestion coming 
sand leaving work. 

Another problem that’s been high- 
lighted is Gates 3, 4 and 5 not being 
opened after the casual overtime in 
Depts. 65, 66, 68C, and 69B repair. On 
Monday, May 12th, when the overtime 
ended, there were some 100 members 
at the above-mentioned gates having to 
turnstile out one by one. The following 
evening all elected reps from District 6 
were questioned by their membership 
as to why the gates were not opened. 
We, your elected reps Ron Beacock, 
Jim Robinson, myself and Charlie Nash 
from District #5 had conversation with 
the night shift superintendent, Harvey 
Peddle. Harvey stated that in the past 
the gates were never opened — which 
is not true — so then he said, well, it’s 
not part of the policy of gate freeflows 
that the company had sent down to 
lower levels of management. 

Through my conversation with Harvey 
the words Mandatory Overtime once 
again slipped from his tongue. It appears 
management still hasn’t found a way of 
dealing with the fact that mandatory over- 
time has gone bye-bye. Harvey, do the 
words “get over it” suggest that it’s time 
for you to stop looking in the past and to 
concern your efforts to the future. 
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Understand one thing, Mr. Peddle, if 
you take it upon yourself to resolve this 
problem and allow the gates to freeflow, 
it does two things. One, it suggests that 
the customer will receive his or her vehi- 
cle in a timely manner, and yes, you will 
have the above-mentioned departments 
working towards keeping ahead of the 
backlog of finished vehicles, but be aware 
if the gates are closed, they will still 
freeflow, which spells “right for the 
closed gates.” It has always been my pleas- 
ure to be allowed to represent repair and 
drivers within 69B. These members have 
always gone the extra mile to satisfy the 
needs of the Company but Johnny-come- 
lately had better understand real quick 
that you don’t want to tick them off. 

Gus Beirne, the Car Plant manager, 
made the statement to our Plant Chair- 
person Don Whalen that he feels he has 
an excellent workforce in his plants. Well 


PORT 
let me suggest to you, 
that you start showing 
some respect for that 
workforce and in ap- 
preciation of their ef- 
forts quit slapping 
them in the face. 

Let’s open the gates of communica- 
tion and while we're at it, let’s stagger 
the shift hours so both Plants 1 and 2 
can truly freeflow. 

Just a note, the Cost of Living increase 
went up on June 2, 1997, by nine cents/ 
hour to 31 cents/hour. 

This being the last issue before sum- 
mer shutdown, let me suggest that all 
members of Zone 47 and District 6 en- 
joy your time off with your families, as 
it’s been well earned. 

See you in the fall. 


GM VP Directly Insults Membership 


Zone 7 Report — Continued from page 22 


1996 did have many meetings with La- 
bour Relations in trying to compromise 
new shift hours, was this a business deci- 
sion or common sense? A letter was sent 
to each plant employee’s homes dated 
March 19, 1997. I quote one line from 
car plant manager Gus Beirne, “I know 
the past months have been inconvenient 
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for all of us and our families.” In my opin- 
ion the company was using those unfa- 
vourable hours back in June 96 up until 
May 12, 1997 to try to get mandatory 
over time agreement. Membership, pat 
yourself on the back because there is no 
mandatory hours in General Motors. En- 
joy your summer vacation. 
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By Howard Piggott, Zone 100 Committeeperson 


Workforce Numbers Increasing R 
PORT 


A T THE TIME OF WRITING OUR WORKFORCE IN 
| | Hardware sits at 180 and with the addition of the 
| A many transferred, AVO and recalls, will push the 
r numbers higher in the coming months. To one and 
all welcome to the graveyard shift, and I'd like to 
let you know our Union is here to answer any questions or 
concerns you may have. Hopefully our collective agreement 
handbooks will be ready soon. 
Reminder to all third shift, our start time will be changing to 
11:00 p.m. from the usual 11:30 p.m. we are accustomed to. 
In the new agreement you'll notice some improvements 
to bereavement of an extra day (four in total) for the death 
of a spouse, parent, child, brother/sister, all others remain 
the same (three days) with the stipulation you must use 
them within 10 calendar days. 
If you are traveling outside Canada, obtain a World Access 
card from me before leaving, or use these numbers: Canada 
& USA toll free 1-800-936-6226, other countries call collect 0- 


be your past seniority in the van plant for 
such things as bumping, job posting, etc. 

If your Union Card has been misplaced 
or you need a change of address, please let 
me or my alternate, Rob Osborne, know, 
and we will obtain a replacement. 

Some of the inter-departmental health problems employ- 
ees are experiencing are pains in the neck, arms, wrists, 
hands and back area. 

The new buzzwords for the 1990s often used: tenosynovitis, 
tendinitis, carpal tunnel syndrome, epicondylitis and bursitis. 
Many of these problems are caused in the workplace from 
repetitive strains. Always report these concerns to first aid and 
management, but most important to your doctor ASAP. 

A sincere thanks to all who showed such great support 
after reading my last article in Te Oshaworker, my son is 
doing fine with all your prayers. 


519-742-3556. 


Tiebreaker for all former Scarborough employees would 


Here’s hoping for a hot and dry summer and an enjoyable 


vacation. 


Fan Finally Arrives 


By Ron Carlyle, Zone 62 Committeeperson 


N GROUP 41 (UPSTAIRS DOOR 
line) there are two operators who 
were choking on the soap gun 
they use on their jobs. 

When I was called in, the super- 
visor (Bublick) said he would order two 
directional fans to direct the soap 
overspray away from the operators’ 
faces. All parties agreed to this resolu- 
tion. The unfortunate problem was, he 
left it with the IE person (McCriskin) 
who (in between holidays) didn’t pur- 
sue this safety issue. After many bro- 
ken promises, one month later I went 
in and demanded that management has 
stalled enough and I would not leave 
supervisor Bublick’s office until the fans 
in question were put up. 

Floor management didn’t know how 
to respond to this. So calls went out to 
senior supervisor Ken Wood and night 
shift superintendent Bill Mitchell. When 
I explained to Mitchell how upstairs man- 
agement (McCriskin included) couldn’t 
organize a simple task of putting a fan up 
and “preventing” a possible section 43 
(work refusal) he immediately made some 
phone calls. Five minutes later there was 
the night shift head of maintenance who 
instructed one of his electricians to in- 
stail the fans at break time. 
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Now let’s look at how really stupid 
this comes to in dollars and cents (or 
should I say sense). [ll take a “con- 
servative” estimate on how much pay 
each of the people who were involved 
on this night to get this measly fan in- 
stalled cost the company. 

Night shift superintendent Mitchell 
$30 per hour, senior supervisor Wood 


Zone 
62 
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$26 per hr, floor su- 
pervisor Bublick $25 
per hour, IE. Timer 
McCriskin $28 per 
hour, maintenance 
supervisor Moore $30 
per hour, electrician $26 per hour, com- 
mitteeman Carlyle $23 per hour plus 

Continued on page 29 


A Sincere Thank You! 


Zone 


By John R. Grills, 
Zone 39 Committeeperson 


WOULD LIKE TO TAKE THIS OP- 
portunity to extend my gratitude 
, to every member who took ihe 
time to vote on April 22, 1997. 

It is every encouraging to see 
the great amount of interest that was 
shown by everyone, which was dis- 
played in the voter turnout for Zone 39 
Committeeperson. This achievement 
demonstrates your trust and confidence 
in me as your elected Skilled Trades 
representative in Zone 39. 

At this time I would like to congratu- 
late David E. Clarke on his acclamation 
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as Alternate Skilled 
Trades Commit- 
teeperson in Zone 39, 
and for all his assist- 
ance in my absence. 
“Thank you” for your 
continue support and I hope to see you 
all soon. 

In closing, when things aren’t going 
well for you and times aren’t what they 
should be, just focus on the positive 
and think about what could be. 
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Retirees Chapter President, 
Brother Jobn Redko, presenting 
gifts for auxiliary kitchen to 
President Jackie Finn. 


Oshawa Mayor Nancy 2 Diamond 
(left) with Dave and Sharon 
Broadbent. 


From left to right: Debbie Rogerson, 
Verna Parker and Marg Gray. 


Viola Pilkey (left) and Sandy Bell. 


JUNE 1997 


Sixty Years Of 


|N SATURDAY, APRIL 19, 
1997 CAW Family Auxiliary 
#27 celebrated GO years of 
dedicated service to their 
| membership and community. 

“Brother William Rutherford Jr. piped 
in the invited guests and head table 
guests. Sister Jackie Finn welcomed 
everyone and Auxiliary Chaplain Sister 
Alice Boneham delivered the beautiful 
grace before dinner, followed by a toast 
to Canada, the National Canadian Auto 
Workers and Auxiliaries. 

Head table guests bringing greetings 
were: Her Worship Mayor Nancy Dia- 
mond, it was the first time that Nancy 
and husband Fred were able to attend an 
Auxiliary banquet and celebrated the 
memorable evening with us. Mayor Dia- 
mond presented our Auxiliary with a 
beautiful plaque to commemorate our 60 
years. Mayor Diamond also distributed 
writing pens and notepads on behalf of 
Council and the City and we thanked her 
for their generosity; Brother Ken Thibeau, 
President of the Durham Regional Labour 
Council, presented us with a plaque con- 
gratulating our Auxiliary on our 60th an- 
niversary; Brother John Redko, President 
of the CAW Local 222 Retired Workers 
Chapter, who were more than generous 
with a presentation of three chafing 
dishes, two coffee urns plus fuel for the 
chafing dishes. Thanks to the retirees and 
Brother John we have already christened 
the chafing dishes, they are just what we 
needed for those buffets we have, and 


ad vice 


CAW Family 
" Auxiliary #27 
a. EPORT | 


By Jackie Finn, 
President 


oh by the way, Happy Birthday again 
John; sister Annie Labaj, representing 
Brother Buzz Hargrove from the National 
office, presented us with a beautiful paint- 
ing called “Woman Unite” depicting 
women’s struggle for equality worldwide, 
the painting was on behalf of the CAW 
National Office. 

Sister Annie read a letter from Brother 
Hargrove congratulating our auxiliary on 
the numerous hours that have been put 
into our community and labour move- 
ment as 2 whole, and I’m going to quote 
the last paragraph in the letter: 

“Our Union would not be where it is 
today as a social force that is respected 
in the community without the past 60 
years of service by Auxiliary members. 
Your continued commitment to the 
cause of social unionism through the 
work of the Auxiliary in the years ahead 
will build an even better community 
for our members, their families and the 
people of Oshawa.” 

Continued on page 25 


CAW Family Auxiliary #27 President Jackie Finn (second from right 
with Past Presidents, from left to right: Phyllis Clarke, Betty Love, Betty 
Clark, Viola Pilkey and Ilene Watts. 
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From left to right, President Jackie Finn receiving 
clock plaque and cheque from Brother Mike Shields 


and Brother Dave Broadbent. 


Sixty Years Of Service 


Continued from page 25 

On behalf of myself and the mem- 
bership of Auxiliary #27 I am going to 
take this opportunity to thank you for 
your kind words, sorry you were un- 
able to be with us that evening Buzz. 

Brother Mike Shields, President of Lo- 
cal 222 was in attendance, and it was the 
first birthday banquet he has attended 
after being newly-elected President of the 
Local. In his comments, he holds the aux- 
iliary in high esteem, and we sure enjoy 
playing a major part in our Local 222, 
which is second to no other. 

Brother Dave Broadbent, Secretary 
Treasurer of Local 222, was also in at- 
tendance. Together with Brother Shields 
they presented our Auxiliary with a 
wooden plaque which has a clock on it. 
We have hung it in our kitchen, and it 
certainly dresses up the wall. But that 
wasn't all. Brothers Shields and Broadbent 
presented me with a cheque in the 
amount of $4,000 for our Auxiliary. We 
used the money to help defray the costs 
of our 60th banquet. 

On behalf of Auxiliary #27 we want to 
thank Local 222 for all their support and 
also this generous cheque. Sister Phyllis 
Munroe gave a very detailed report of 
our year-end functions that we have done. 
Thank you Phyllis, a job well done. 

Sister Lynn Rak presented a com- 
pleted list of donations that we have 
given, and they are as follows: 
Christmas — Oshawa Giant Seniors 
Christmas Party $400, New Horizons 
$400, Denise House $400, Destiny 
Manor $400, Bethesda House $400, 
Men’s Hostel $400, St. Vincent’s 
Kitchen $400, Hillsdale Manor (gifts) 
$300, Fairview Lodge (gifts) $300, 
Simcoe Hall Settlement House vouch- 
ers $300, Hospital for Sick Children 
$250, dined Psychiatric ee 


From left to right: Bill and Betty 
Rutherford, Anne Black. 


Floral arrangement 
presented to Sister 


Left to right: Annie Taba Carry Jackie Finn by Sister 


Davie, Jackie Finn. 


Christmas Wish Tree Bulbs $100; 
Simcoe Hall Settlement House — 
Food Bank $845.02, Sun Fun Program 
$100, Women’s Wellness Centre $50; 
in lew of Flowers — Alzheimer Soci- 
ety $90; Cancer Society $60; OGH 
Oncology Dept. $30; Denise House $30; 
Centennial United Church $30. 
Bursary Awards — Paul Dwyer High 
School $100; Central CVI $100; Donevan 
CVI $100; Eastdale CVI $100; GL Roberts 
CVI $100; O’Neill CVI $100; McLaughlin 
CVI $100; John Pereyma CSS $100; Dur- 
ham College Needy Student Fund $100. 
New Horizons $376.21; Durham Re- 
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Phyllis Clarke. 


Above, Doing the “Macarena.” 
Left, Sergeant-at-arms Dorothy 
McEachern (left) presenting 
Sisters Irene Cotton and Joan 
Cannons with 20 year pins. 


gion Labour Council Annual Review Ad 
$294.25; Catholic Family Services Child 
Abuse Treatment Programs $200; Bread 
& Roses March $200; Spirit of the North 
School Lunch Program $200; Easter Seal 
Society $200; Colitis Foundation $189; 
Save a Family Plan (India) $150; 
Stephanie Carvin — Student Leadership 
Trip to Washington, D.C. $140; Dur- 
ham Labour Council United Way $100; 
Durham Police Special Olympics Torch 
Run $100; Oshawa & District Handicap 
Club $100; Eastview Boys & Girls Club 
$100; Alzheimer Society $100; Oshawa 
Community Care $100; Telephone Pio- 
neers Games for the Physically Chal- 
lenged $100; Rose of Durham $100; 
Heart & Stroke Foundation $100; Samac 
Foundation Camp Samac Renovations 
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Marian Ross, trustee, presenting 
Sheri Michalewski with ber 15 year 


pin. 


Presenting 10 year pins to 
Sisters Debbie Waller (left) 
and Anne Wailer (centre). 


Absent from photo is Sister Painting 
Labaj on behalf of CAW National to Jackie Finn. 


Helen Boland. 


$100; Oshawa & District Association for 
Community Living $100; Sharon Clarke 
— Lunch for Sharon’s Kids Volunteers 
$100; YMCA Durham Community Fund 
$100; Distress Centre Durham $50; St. 
John Ambulance First Aid Supplies $50; 
Oshawa Fire Dept. Smoke Alarm Re- 
placement Program $50; Durham Coa- 
lition for Social Justice $50; Sunray Dia- 
betes Foundation $50; Big Brothers 
Bowl for Millions $50; CAW Eastern 
Women’s Network International Wom- 
en’s Day $50. 

For a total of $9,784.48 in donations. 
Auxiliary 27 also presented Local 222 with 
$10,000 to help defray the costs of instal- 
lation of air conditioning in the kitchen. 
When we hear the financial report each 
year, we tend to forget the reports from 
the previous years. Well, just as a re- 
minder, here is the 10-year total since 
our 50th anniversary: $102,150.62. 

Following is a little history I have 
taken from my speech given that night: 

On July 30, 1937 UAW Women’s 


‘>. with Josie and Phil 


—j 


= oa Left, Willie Zubkavich 


j | Pascoe. 


d by Annie 


Auxiliary was granted its charter. Sixty 
years ago. Wow. It’s hard to fathom, 
and many say “where did the time go?” 
So many changes, I believe when you 
are young changes seem easier to ad- 
just to than when your are older. 
Through the GO years members of 
Auxiliary #27 have cherished this char- 
ter and have worked together diligently 
to uphold the policies laid down by 
our parent body and aid our Union at 
all times. Our Auxiliary was the first 
Canadian Auxiliary and has always re- 
mained the largest in North America. 
Auxiliary 27 is ready to assist in any 
way possible, our own Local 222 and 
any other Unions who are on strike 
and the trade union movement in gen- 
eral whether it be moral or financial. 
We inform wives of our Local’s mem- 
bers about the history and the role of 
not only our own Local but the trade 
union labour movement as a whole. 
During the 1940s our Auxiliary was 
very active in war affairs. We sent ciga- 
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‘4 
The 60th Anniversary Committee, from left to right: Marg McDougall, 
Phyllis Clarke, Jean Hoar, Marian Ross, Lynn Rak, Beity Clark, lene 
Watts, Jackie Finn, Phyllis Munroe and Dorothy McEachern. 
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rettes every two months to Local 222 
members serving in our armed forces, 
sent Christmas parcels overseas and 
donated a fully-equipped mobile can- 
teen to the Red Cross, donated blood 
and worked at clinics. 

In 1943 our Auxiliary was received 
into affiliation with the then Oshawa 
District Labour Council. Late Sister Alice 
Reardon served 30 years as an Auxil- 
iary delegate. Today we still play an 
active part in the now Durham Regional 
Labour Council with three regular and 
three alternate delegates. 

Auxiliary 27 supported strike funds 
for Canadian Seamen, autoworkers in 
Noranda mines, the Robson Leather tan- 
nery strike and also ran kitchen for 
Duplate workers. More recent dona- 
tions and support went to the United 
Food and Commercial Workers with 
their battle with Miracle Food Mart, the 
Columbus McKinnon strike in Cobourg, 
Auxiliary 27 purchased Christmas gifts 
for the children of the strikers. We also 
provided tunches on the picket lines 
when the employees of Atlantic Pack- 
aging in Whitby went on strike for their 
first contract, and in our recent strike 
in the fall with General Motors, we sup- 
plied lunches at the hall and coffee. 

In 1980 at the UAW convention in 
Anaheim California, a resolution was 
brought forth that from that time on the 
UAW Women’s Auxiliary would in the 
future be known as the UAW Family Aux- 
iliary, and in 1986 we became the Cana- 
dian Auto Workers Family Auxiliary #27. 
Regardless of the name changes we still 
are dedicated to community affairs. 

We are always looking for new mem- 
bers; we are an aging auxiliary (reflect- 
ing the age of the plant population) and 

Continued on page 28 
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Continued from page 27 

we are not along in this situation, it’s a 
common problem with so many organi- 
zations. “Do you join an auxiliary for what 
your auxiliary can do for you, or for what 
you can do for your auxiliary.” ’m proud 
to say this auxiliary fits in with the latter 
part of this statement. 

Presentation of number pins were as 
follows: 

10 year pin presented by Jackie Finn 
to Sisters Debbie Waller, Anne Waller 
and Helen Boland; 15 year pin pre- 
sented by Sister Marian Ross to Sister 
Sheri Michalewski; 20 year pin pre- 
sented by Sister Dorothy McEachern to 
Sisters Joan Cannons and Irene Cotton; 
Sister Phyllis Clarke, vice president, had 
the pleasure of presenting the 25-year 
gold rings to Sisters Alice Boneham, 
Barb Smith, Marjorie Leddy, and Jackie 
Finn. Verbal recognition was given to 
all members who have 26-plus years’ 
membership in the Auxiliary. 

Your 60th Anniversary Committee con- 
sisted of Jackie Finn, Lynn Rak, Jean Hoar, 
Marian Ross, Betty Clark, Phyllis Clarke, 
Phyllis Munroe, Dorothy McEachern, 
Ilene Watts, Marg McDougall. Past Presi- 
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_The_General Membership Meeting — 


Below from left to right: 
Kathy and Bud Ross, Joan 
and Bob Cannons. 


Left to right: Sister Phyllis Clarke, Vice- 
President, presenting 25 year rings to 
Sisters Jackie Finn, Alice Bonebam, 


Barb Smith and Marjorie Leddy. 


dents of Auxiliary #27 who were in at- 
tendance to help celebrate were: Sister 
Betty Love, 1974-75; Sister Betty Clark, 
1988-1991; Sister Viola Pilkey 1963-1968; 
Sister Ilene Watts 1972-1974; Sister Phyllis 
Clarke, 1968-1972 and 1975-1982. 

The committee worked very hard to 
make this banquet the spectacular event 
that it was, with more than 180 in at- 
tendance. I want to think the following 
for their help; Sister Barb Smith and 
Brother Ted, Sister Lynn Rak and Brother 
Russ; custodians Jim Campbell and Ron 
Moran; Eileen from the office staff, who 
was a real treasure, she arranged the 
material I presented to her and she put it 
all together for our program. Thanks also 
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to Dini Oegema, for her donation of a 
beautiful artificial floral arrangement, and 
to Bonnie Weales, for the glass ornament 
from Whitby Trophy House; special 
thanks to Carol Cavallari and Eva 
Vandersanden and all the staff from Peli- 
can Catering for a delicious dinner, lots 
of excellent compliments especially for 
that chicken; thanks to Sister Marg 
McDougall who was responsible for our 
late night buffet. I must apologize to 
Brother Bill Clark for not mentioning his 
name the night of the party, Bill, thanks 
for all your help in the VIP room. 

Every member in attendance re- 
ceived a commemorative plate with a 
picture of the Union Hall on it. We 
were very pleased with the final results. 
Thanks to Reuben Roth for taking pic- 
tures of the Hall for me, and Lakeshore 
Wholesalers for getting the plates pro- 
duced. All the guests also received a 
disposable flashlight. 

At each place setting was a copy of 
CAW Family Auxiliary #27—60 Years and 
Still Going Strong. At this time I want to 
give special recognition to sister Lynn 
Rak, who updated her report of the 50th; 
we as an Auxiliary appreciate the numer- 
ous hours that Lynn has put into compil- 
ing all the data for the history. Lynn, it 
shows that you are truly dedicated to 
your Auxiliary and I commend you per- 
sonally for this piece of art. 

Thanks to everyone who made this 
evening the success it was and all the 
members, SPOUSES Fase jBUES who 
ebrate its 60 years. 

Congratulations were received from 
our Sister Auxiliaries in Woodstock, 
#312, and St. Catharines, #50. 

Everyone working together brings 
successful results, looking forward to 
our 70th. 

Thank you so much for the beautiful 
floral arrangement presented to myself, 
and to sister Phyllis Clarke for your kind 
words. 
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Here We Go Again - Corporate Exploitation 


By Dave Sitaram, Zone 35 Committeeperson 


T THE TIME OF WRITING THIS 
article the news out of De- 
troit regarding the future of 
the Battery Plant is downright 
disgusting. 

Management has informed the Na- 
tional and the Local Union it intends to 
make the plant a form and finish plant. 

Simply put, have the batteries dry- 


Fan Finally Arrives 


shipped to Oshawa for acid fill, chang- 
ing, labelling, and then shipped to its 
customers. 

The Company estimates this will re- 
quire 42 people, and/or a total job loss 
of approximately 270 hourly workers. 

The Corporation intends to build a 
mega-plant in Mexico, where pollution 
laws are less stringent, and workers are 


Zone 62 Report — Continued from page 24 


the employee who was off the line dur- 
ing this episode $23 per hour. That 
works out to a total of $211 per hour 
until we had a resolution and the fan 
was installed. Sad story but true. This 
all could have been avoided if the front 
line supervisor had done his job in the 
first place and followed up on his com- 
mitment at a much reduced cost. 

I don’t often thank members of manage- 
ment especially in these articles but, night 
shift superintendent Mitchell knew I was 
pissed at the delay and took the initiative to 
get it done right away. Most of the elected 
reps in plant 2 hardware wish Mitchell was 
the overall superintendent for plant 2 trim. 
It would be a more pleasurable, cost effec- 
tive, place to work. 

But we all know the Americans 
wouldn’t allow this! 

But it’s funny how they allow the su- 
pervisors to play solitaire on their brand 
new computers especially on nights. 


Accountable Accounts? 

We all know how GM has different ac- 
count numbers for various items they use 
to build cars and trucks. For instance the 
2,000 account which covers boots, gloves, 
aprons, etc... the 3,000 account which cov- 
ers drill bits, tools, power guns, etc... but 
for the life of me I can’t figure out what 
account number the delivery of personal 
magazines and newspapers comes from for 
some of the upper management salary per- 
sonal. For example who pays for the deliv- 
ery of the all “important” fishing, TV Guide, 
Sports Illustrated magazines Gust to name a 
few) to places like the swamp (GM Head- 
quarters). I presume the employees whose 
name is on the mail slip pays for the actual 
magazines, but I doubt the actual delivery 
to the various offices is paid by these indi- 
viduals. 
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I guess a good fishing magazine may 
help the upper echelon build and de- 
sign better automobiles but I think the 
customer somewhere has to pick up 
the tab for this service through the price 
of the automobile. I wonder if we could 
all have our personal magazines and 
newspapers delivered to our work 
benches by GM’s mailing department. 
After all we should be all treated fairly. 
I have no doubt this is happening in 
may of Generous Motors of Canada 
plants and abroad at a substantial cost. 


New Bank Machine 

At the bottom of the gate 2 entrance 
steps, between hardware and bodyshop is 
the new automatic teller machine (ATM) 
from the Credit Union. This machine is also 
Interact with many different uses. 

This has been an ongoing proposal 
for over three years and finally on May 
28th, it became a reality. 

It has been put in on a use it or lose 
it basis. For example there has to be a 
constant, certain volume of people us- 
ing this machine or it could be with- 
drawn to another location. There was a 
substantial amount of work put into 
this, I hope everyone does use it as it is 
open 24 hours a day. 

I would like to thank Ed Sernaki from 
the Autoworkers Credit Union. Also 
Dave Sitaram, Jim Hoy, Ron Gibson and 
the HRM of department 94; for their 
input and help on the installation of 
this ATM machine. 

Since this is the last article until Sep- 
tember, I would like to wish everyone 
a safe and enjoyable summer vacation. 
With all the carrying-on happening, es- 
pecially in the car plants, God knows 
we all need one. 

Until later have a good day. 
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paid a fraction of 
what North American 
workers are paid. 

The bottom line is 
GM does not care 
about its workers, 
their families or the community. The 
Battery Plant is a profitable plant, with 
the best quality in North America. It 
was one of the first plants to receive 
GM’s Target of Excellence Award; 
Honda Delivery Award; Toyota Pinna- 
cle Aware; and CAMI President's Award. 

The brothers and sisters who work 
in this plant gave their sweat and dedi- 
cation to make this plant world-class, 
only to be told “you are not good 
enough.” GM is saying we have another 
option that would make us more prof- 
its. 

A recent visit by the top brass in GM 
was just a show, knowing prior to their 
visit the final decision on this plant was 
already made. 

We have submitted a proposal to 
management why it makes economic 
sense to keep this facility opened; at 
this point they have not responded. 

It seems the multinationals have only 
one agenda, i.e. to outsource each and 
every decent-paying North American job. 

My question to the corporate execu- 
tive is, who will buy your products? Mexi- 
cans who are paid in pennies can’t afford 
it, and certainly not North Americans who 
you put on the unemployment line. 

Corporations must be held account- 
able for what I call corporate exploita- 
tion, accountable to working people, 
their families, and their communities. 

On another topic, it gives me great 
pleasure to see people retire healthy, 
and looking forward to their golden 
years. Within our area we had a number 
of brothers who retired recently: Tri- 
Link/Control Arms, Harold Rolls; HHD 
Bob Tipper, Floyd Woodcock; South 
Stamping, Eric Oland, Don Arsenault; 
Battery, Les Fabian, Frank Fontana, 
Elmer Munroe, Jack Whalen, Rick 
Boivin, Grant Dunford. 

Congratulations to each and every 
one. 
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A Tribute To Brother Estabrooks 


By William Stacey 


WOULD LIKE TO TAKE THIS OPPORTUNITY TO 
_ introduce myself. Since retiring in 1993 I have taken a 
real active role with the retirees. We hold monthly 
meetings the first Monday every month except July and 
~ August. 

I would like at this time to thank all of the people who 
attend our weekly euchres and monthly dances, which 
will start again in the fall. There will be a full schedule of 
events in the September issue of The Oshaworker. I 
hope you all had a good time at our annual Retirees Chap- 
ter Picnic, and stay health and happy during the Summer 
Holidays. 

The following is a tribute to Irv Estabrooks by Retirees 


CAW 
Retirees’ 
ORNER 


Chapter President John Redko: 

It needs to be said — Brother Irv 
Estabrooks was an Executive Board mem- 
ber for several years and spent consider- 
able time and effort in the business and 
recreation of the Retired Workers’ Chapter. Sister Fannie, 
you have our support. Brother Irv, who was in his 75th 
year, will be going home to Sackville, N.B., to rest. % 


We Will Remember 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 


William Alexander Pearce 
Wayne B. Davidson 
Carson J. Heard 
Harold C. Wilson 
Robert O. Whalley 
Ross D. Young 
V.K. Kapila 
Elwood H. Adams 
John Grieve 
Joseph S. Balke 
Frederick W. Rolff 
Orial Thompson 


April 15, 1997 
April 14, 1997 
April 16, 1997 
April 16, 1997 
April 17, 1997 
April 18, 1997 
April 24, 1997 
May 1, 1997 

April 20, 1997 
May 2, 1997 

April 26, 1997 
April 29, 1997 


Carl C. Griffith 
Wylie Barry 
Llewelyn O. Burton 
Herman Keetch 
Dirk Van Abbema 
Jan Barna 

Cornelies A. Vanderzwet 
Ernest Cowle 

Irvine A. Estabrooks 
Patrick J. Gangemi 
Ebert Chrysler 
Doug W. Overy 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 


April 30, 1997 
April 4, 1997 

April 26, 1997 
April 12, 1997 
April 14, 1997 
April 20, 1997 
April 20, 1997 
April 26, 1997 
May 1, 1997 

May 11, 1997 
May 13, 1997 
May 10, 1997 


John E. Watts 
Fred Johns 


Feb. 5, 1997 
April 25, 1997 


Retired Earl H. Godson 


Retired 


Ross W. Ferguson 


Retired 
Retired 


May 13, 1997 
April 28, 1997 


AG Simpson Social Club Report 


By Reg Pigeau, Ron Kippen and Randy Merchant 


) PRIL 4-11TH WE HELD TWO 
50/50 draws, with all pro- 
| ceeds going to the Tara Chil- 
_ dren’s Foundation. The Tara 
| Fund assists many families as 
well a as some of our own Union broth- 
ers and sisters throughout Durham Re- 
gion, who have a terminally ill child. 
The assistance covers family expenses 
such as gas, food and lodging in To- 
ronto while their child is in hospital. 

As a result of these draws Brother 
Randy Merchant was able to present a 
cheque for $1,000 to the Tara Chil- 
dren’s Foundation on behalf of the 
employees of AG Simpson Automotive 
Systems in Oshawa. We would like to 
thank and congratulate all those who 
sold tickets and bought tickets to make 
this fundraiser successful. 

The week of April 18 we received 
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notice that one of our own brothers 
in plant 4 had been notified of a very 
serious illness in his own family. Due 
to cancer his 21-year-old niece had to 
have her leg amputated. As a result 
we held a draw with many prizes do- 
nated by many of the suppliers to AG 
Simpson. Our thanks go out to AG 
Simpson and their suppliers as we 
were able to raisc $1,200 to he p with 
some of the family expenses. We all 
wish this young lady a very speedy 
recovery. Perhaps Santa will remem- 
ber us at Christmas (good luck Don- 
nie). 

On September 27, 1997 at St. 
George’s Hall we will be holding a char- 
ity dance to raise money for the Tara 
Children’s Foundation Children’s Christ- 
mas Party. This party for about 60 ter- 
minally ill children is sponsored by the 
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AG Simpson Employees Fund. The lo- 
cal band Crosswind wili provide live 
music for the dance. Watch for future 
notices regarding this dance. We would 
also like to challenge any other plants, 
big or small, to get involved with this 
charity and hold their own events to 
help out. For more information on how 
to help, contact Frank Amendola at 723- 
8920. This cause assists many of our 
own brothers and sisters within the re- 
gion, 

Finally we are preparing for our third 
annual summer picnic on June 14, 1997 
at the Knights of Columbus Park in 
north Oshawa. We need volunteers and 
any suggestions you may have to help 
out. There will be plenty of great prizes 
and good food for everyone, so plan to 
attend. 

Until next time. 
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Environmental Effects 
Affect Our Neighbours 


By RJ. Fleming 


UPHELD YOUR GOOD NAME IN 
your absence as I would in your 
presence. A few weeks ago at the 
Regina NDP National Convention. 
I spoke on the environment issue, 

a topic I like to debate. I tried to show 
that environment starts at home and 
what we do at home affects everyone. 

The recent floods on the Red River 
did not start in Winnipeg, but hundreds 
of miles upstream in USA. We must 
plant trees shrubs and let the grass grow 
to prevent instant thawing of the snow, 
so there is no instant run-off. The trees, 
shrubs and grass and any other growth 
impedes the flooding by acting as a 
sponge and slows the speed of the wa- 
ter to a crawl. Millions of dollars are 
spent in sand-bagging dams or dikes to 
stop the flooding to no avail. So a few 
thousand dollars in the planting of trees 
shrubs and grass could be used to im- 
pede the river. To see what planning 
could do to stop the flooding forever 
more, look in our local area. The 
Ganaraska River used to flood over 
and did much damage to the town 
of Port Hope, then after many stud- 
ies and stalling trees were planted 
upstream in the Kendal district. 
This took many years, but with ex- 
cellent results. The trees grew on 
the sandy bear land, the sandy land 
stayed in place and the snow slowly 
melted each spring so now there is no 
more flooding. To plant trees, shrubs, 
and let the grass grow, and weeds, was 
too easy; but the results were great: no 
more flooding. 

I have had the pleasure of travelling 
in the great western Canadian plain, 
and trees will grow when planted with 
great results, as the wind and snow 
break in the winter and shade in the 
summer. Trees do a great job not only 
in beauty, but help the light soil from 
blowing away. See what the trees did 
in the Burketon/Pontypool district; 
helped to raise the water level in the 
wells and trees are a crop to be cut and 
harvested. It is too easy to plant trees. 

The Union Rod and Gun Club An- 
nual Championship Trap Shoot: Sun- 
day June 22, 1997. The trap shoot has 
been held for over fifty years and many 
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worthy winners have won this prestig- 
ious event. With the Lewis System used 
in scoring all trap shooters have an op- 
portunity to take home a trophy. Much 
time and effort is put into the club 
championship trapshoot, so why don’t 
you come out and take home a trap 
trophy? I am in my 26th year of retire- 
ment and still enjoy the sport. Some of 
you young trap-shooters spend time and 
money to duck hunt, pheasant hunt, 
turkey hunt, and some deer hunting. I 
know you know how to trap shoot, the 
price is right, and the trophy trap shoot 
is the same price to you as it is to me. 
Your shotgun need not be the newest, 
or be of highly polished steel, but any 
sound, safe shotgun can make you a 
trap shooter. Most shooters use a twelve 
gauge shotgun, any style, and most 
shooters prefer seven and one half shot 
size. See you there. You can come to 
the Newcastle property any Sunday 
morning, ten to twelve a.m. or Tues- 


“to see what planning 


could do to stop the flooding 


forever more, 
look in our local area” 


day evening to practice a little. A tro- 
phy would look good on that mantle 
shelf 

Birds, like all animals get sick, just 
like us, the house finches; that small 
singing-sparrow-like bird, that likes to 
nest near our backdoor or maybe in a 
hanging flower pot. This bird was in- 
troduced to us from the USA western 
plains, and sold as a singing caged bird. 
The department of natural resources 
USA took these fine singing birds and 
made them free again. They spread over 
many miles and bred so successfully 
they outnumbered our house sparrows. 
Now the sad part of the story, these 
house finches have developed a disease 
in their eyes and it is taking its toll. As 
you sit in your own backyard ona bright 
warm spring day, you are visited by 
many birds, most you know at a glance. 
Along comes a strange bird, and lights 
in a bush in your backyard. You Do 
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Not Know What It 

Is, But It Is A 

Thrush, and there are 

many types, robins being one. 

The wood thrush is the most com- 
mon in our area. These birds have just 
arrived from their winter homes and 
are in full colourful plumage. You get 
your bird-book out and compare. The 
bird flits away. You decide this bird is a 
veery, because you cannot see any 
amount of spots on the grey breast. 
The rest of the bird is a sharp brown, 
almost a little red, and in the bright 
sunlight it shows a pale green. These 
are my colours, you might see different 
colours in a bird then I do. I was very 
poor in art in high-school sixty five years 
ago. I love birds when you can just sit 
and let then come to you. They flit from 
branch to branch until a cat comes into 
sight. Then silence. Then you know a 
cat is in the area. 

These birds arrive from South 
America maybe, or from just across 
the lake. They come for one thing. 
Bread and raise a family. We are 
blessed with some of the best nest- 
ing sights in this area. Food, and 
enough small bushes, plus some 
large trees, marshes, bogs and open 
fields. The birds that are nesting 

on the ground are having a hard time 

finding a place to nest, it is not overrun 
with skunks, racoons, and now coyo- 

tes and the over abundance of foxes. I 

know all things have a place and preda- 

tors is one of the facts of life. Some 
predators rob the eggs, Others wait 
until the birds hatch, and some preda- 
tors like the coyotes take the nesting 
birds like ducks and geese right off the 
nest. Cats are the biggest predators of 
all. You have seen them catch young 
birds like the robins in your own 
backyard, and you know what the 
neighbour’s lady says, her cat does not 
catch young birds, just plays with them. 

Put the run on the neighbour’s cat. 

I hate talking about fishing. I can tell 
a few fishing stories, but my arms only 
reach six feet apart spread out, but here 
goes. The perch run at the narrows 
between Lake Simcoe and Couchiching 

Continued on page 32 
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Picnic Update 


By Doug Crough 


Recreation Committee Chairperson 


S I STATED IN MY PREVIOUS 
articles, the annual Retirees’ 
Picnic will be held, weather 
permitting, on Tuesday, June 
10th, at Lakeview Park in 
Oshawa. If it’s raining we will unfortu- 
nately have to use the Civic Audito- 
rium. It’s always nicer outside. 

Our Annual Picnic for our member- 
ship will of course be held on Satur- 
day, June 21st, (raindate June 22nd) at 
the CAW Hall. Tickets for the prizes 
will be sold at the Union Hall the week 
beginning June 16th, finishing Friday, 


Arena Update — Construction trailer goes in, April 10, 1997 


June 20th, from 8:00 a.m. to 8:00 p.m. 
each day. 

Tickets will be $5 each. You should 
have your 1997 Union Card and only 
one ticket purchase per member for 
the prizes. Tickets will also be on sale 
by the Union Rod and Gun Club for the 
boat and motor until the tickets are all 
gone. 

Tickets will be on sale throughout 
the GM plant and some of the feeder 
plants starting June 11th. Please watch 
for bulletins throughout the plants for 
the dates and times in the cafeteria clos- 


Recreation 
EPORT 


est to your work area. 

Please plan to at- 
tend, it’s going to be 
the best yet! 

Oshawa is also holding Canada Day 
Celebrations at Lakeview Park on 
Tuesday, July ist. This annual event 
attracts over 30,000 spectators to sce- 
nic Lakeview Park each year. Now in 
its 15th year, Canada Day will feature 
hot air balloon rides, live entertain- 
ment, children’s activities and a spec- 
tacular fireworks display, the largest 
of its kind between Toronto and Ot- 
tawa. 


Arena Update 

Next time you're at the hall take a 
quick look to the east and you'll see a 
substantial amount of progress on the 
new twin pad. Build time to finish is 
still projected to the end of August. 

Have a great one! You will deserve 
it! 

Since this is our last article until sum- 
mer vacation I would like to take a 
minute to wish every brother, sister and 
their families a safe and great summer 
vacation. We all deserve it! 


| Environmental Effects Affect Our Neighbours 


Union Rod & Gun Club Report — Continued from page 31 


is still the place to be in the spring. But 
it can be very cold and windy, the min- 
nows are not in, high water, a cruiser 
goes by making a wake that leaves your 
twelve foot aluminum boat bobbing like 
a cork. Your partner now has the urge 
to go to shore, why, you have a can in 
the boat. After a few hours of fishing 
and a fewer number of perch you de- 
cide to take a look at the pickerel at 
Gamebridge, but you hear other visi- 
tors say, millions of pickerel but you 
notice a few white suckers among the 
pickerel. You move to the other side of 
the bridge closer to the shallow rapids, 
and you notice even more suckers; then 
you wonder if a new species of fish 
will be born from the suckers and pick- 
erel spawning in the same rapids. 

You go home tired, a little burnt 
on the face and nose, you make a few 
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phone calls early Sunday morning, you 
find the black crappies were running 
and biting in Rice Lake, in the back 
waters around that washed-out bea- 
ver dam. You plan to fish crappies 
the next time at Rice Lake, when the 
pickerel are not biting. Opening pick- 
erel, you choose a back lake where 
you heard stories of eight and ten 
pound pickerei, but you cannot find 
them. Water too high. You try hard- 
ware, and a new bait that caught your 
eye but obviously not the fish’s eye. 
You plan for your next weekend to 
fish pike and pickerel, Bay of Quinte, 
great results, but you can only take 
four. Four of the biggest pickerel you 
caught are kept. Then you worry, 
maybe you should have kept the four 
smallest ones with no mercury, or is 
that contaminant PCB? On the way 
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home you think maybe Sturgeon Lake, 
Goose Bay or along the Scugog River. 
That will be next week’s fishing trip... 
what decisions, always thinking, 
where can I catch a trophy size pick- 
erel. 

Oh Yes, musky and bass fishing, Lake 
Scugog, late June or the first of July. 
Your 1997 URGC membership card 
$2.00. The motor boat and traiier has 
been ordered from Boatland Canada 
and is waiting to be won. The 1997 
club championship trap shoot, Sunday 
June 22, at the Newcastle property 
10 am to 2 pm. Trophies to the win- 
ners. Lewis system used in scoring. All 
Trap Shooters welcome, also mother 
and the children. Indoor target in Air 
Conditioned facilities. In 1998 we will 
celebrate 60 years as a conservation 
club. Help Us Celebrate! 
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Truck Plant #2 Ten Pin Bowling 


By Glenn “Seapup’” Jeffrey 


1996/97 
Silverados 
John Maracle, Frank Robillard, Gene 
Porter, Jacques Jacquier, Nick 
Bradica, Tom Morgan 

1996/97 Consolation — Tidy 
Bowl/ers 

Paul Butt, Jo Whiteman, Stan Zaroda, 
Dave Morrisey, Rick Anderson 
Section “I” winners — Sleepers 
Sue King, Carol Link, Gord Link, Dan 
Corriveau, Al King 

Section “2” winners — Wildcats 
Barry Meadows, Harold Rivers, Pat 
Porter, Jim Lovelock, Randy Marinek 
Section “3” winners — Silverados 
John Maracle, Frank Robbilard, Gene 
Porter, Jacques Jacquier, Nick 
Bradica, Tom Morgan 

No — Tap Challenge — Fall 96 
— Shifts #1 & #2 Splitters 

Ken Irwin, Joann Bayford, Gene 
Dinneen, Dennis Clow, Vicki Treen 
No-Tap Challenge Spring 97 — 
Shifts 1&2 Sleepers 

Sue King, Carol Link, Gord Link, Dan 
Corriveau, Al King 

High Team Series with handicap 


Champions — 


Special Awards 


Egon Diemer received a portable shoe rack with his 


Sponsored B 


Rosedale ReTiaee 


name on it and a pair of fluorescent green laces with bells 


for his effort of wearing someone else’s shoes home. From 
bowling. At least the shoes were new. Ruth Maracle re- 
ceived her own wine glass as she was hiding one of Bun- 
ny’s catering glasses under her table for the second year in 


a row. Ruth’s name is on the glass. 


The year-end banquet May 3 was another success, 


Low Game — Linda Rivers 71 

Low Game — Jules Ostle 71 
Turkey Trophy 

Low Triple — Ken Cowling 260 
Low Game — Doug Courneyea 68 
WIKC Triplicate Badge 

Tracy Fleetwood — 3 games with 


with 184 people attending from Truck Plant #1 and #2 168 


bowling leagues. We would like to thank the following 
for their help: Corky’s, Carl Vajda of Molson’s, Rosedale 
Restaurant, Leisure Lanes, and John Annis of Colio Wines. 

See you September 4, 1997 at 6:15 pm for the 1997/ 


98 season. 


— Wildcats — 1133 

Barry Meadows, Harold Rivers, Pat 
Porter, Jim Lovelock, Randy 
Marinek 

High Average 

Jim Lovelock — 176 

Tracy Fleetwood — 172 

High Triple 

Frank Van Straten — 678 

Anna Bernier — 567 


Debbie Kvasnak 665 
High Handicap Game 
Egon Diemer 281 
Heather Yake 265 

Most Improved Bowler 
Bruce Armstrong +12 
Paula Hoffman +11 

Most Improved Rookie 
Ken Cowling +30 

Most Improved Senior 


ABC Triplicate Badge 

Dave Morrisey — 3 games with 136 
WIBC 75 Pins Over Game Badge 
Heather Yake (136) 212, Debbie Van 
Straten (122) 201, Jo Whiteman 
(125) 201, Debbie Kvasnak (119) 
195, Carol Link (130) 222 

WIBC 125 Pins Over Series Badge 
Debbie Kvasnak (119) 485, Janet 
Mackenzie (90) 399, Tracy 
Fleetwood (169) 633 

WIBC 1st 600 Triple Badge 
Tracy Fleetwood 633 

ABC Senior 75 Pins Over game 
badge 

Gary Kirby (179) 257, Egon Diemer 
(140) 236, Egon Diemer (142) 224 


Alley “Oops” 3101 High Game Gene Porter +7 ABC 150 Pins over Series Badge 
Frank Van Straten, Kathy Corriveau, Jacques Jacquier — 267 10 Year Award Gary Kirby (179) 257, Egon Diemer 
Paul Hoffman, Doug Courneyea, Carol Link — 222 Don Hamilton (140) 
Dominic Milo High Handicap Triple Witch on Broom Trophy ABC 7-10 Split Badge 
High Team Single with handicap Rick Plume -733 Low Triple — Linda Rivers 252 Randy Sproul 
Letter To Hargrove 
~ | Banquet Apprenticeship 
The Following : 
: Committee 
Motion Was Passed At 
EPORT 


the April 3, 1997 General 
Membership Meeting: 


That we of Local 222 strongly dis- 
approve the appointment of 
Karen Clark to the National Un- 
ion. In these days of fighting cor- 
porate injustice to the dues-pay- 
ing men and women we repre- 
sent in our assembly plants, one 
of the most targetted aspects of 
our daily fight against the compa- 
nies is favouritism, and seniority 
issues. Since we all know that 
Karen Clark is your daughter and 
is unqualified for the job we feel 
that you immediately appoint 
someone who has at least paid 
their dues with seniority and ac- 
tually knows the job or post they 


are appointed to, 
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Report 


By Jack McEachern, 
GM/Peregrine/CAW Apprenticeship Committee 


| HE 1996-97 GM-CAW APPREN- 
ticeship Graduation Banquet 
was held on Thursday, May 22 
at the Touch of Class Banquet 
Hall in Whitby. 

There were 30 graduating apprentices, 
consisting of 14 electricians, 15 machine 
repair and a sheet metal worker. 

The recipient of this year’s Don Bain 
Memorial Award was Martin Lee, for 
his outstanding achievement. Congratu- 
lations to all. The apprenticeship pro- 
gram now consists of 11 third-year elec- 
trical apprentices. 

Among the guest speakers at the ban- 
quet was Wally Sinjakewitsch, the new per- 
sonnel director from Peregrine Inc. Osh- 


awa. Wally remarked on 
the commitment Per- 
egrine Corporation has 
toward starting an apprenticeship program 
in the very near future. I will update you as 
we find out more details. 

I now function on the Apprentice- 
ship Committee one day per week, usu- 
ally Fridays. I can be reached at 644- 
3976 on Fridays. The remainder of the 
week I am available by paging *97-3976 
inside the plant, or from outside by call- 
ing 1-800-361-6793 ID #3976. Dan 
Gavin’s pager ID number is 8333. 

Since this is the last edition of The 
Oshaworker until September, I would 
like to wish everyone a great summer. 
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Hospital Redevelopment Underway 


HIS COMMUNITY HAS A LONG 
history of supporting Oshawa 
General Hospital, and it was 
that strong support which was 
+ evident when the Hospital 
launched the “Setting the Pace” cam- 
paign for building funds for the rede- 
velopment of the Oshawa General Hos- 
pital in 1989. 

That record-breaking campaign raised 
$26 million in pledges, of which $24 
million has been collected to date. 
Those funds were specifically desig- 
nated for the upgrading of the facility, 
much of which has not had renova- 
tions since the 1970s. Over $8 million 
has already been spent on upgrading 
elevator, mechanical and electrical sys- 
tems. Patient areas including long-term 
care and orthopaedics have been reno- 
vated and made more attractive spaces 
for both staff and patients. The remain- 
der of the “Setting the Pace” monies 
has been carefully invested and will be 


used for the new emergency and criti- 
cal care wing just as soon as the pro- 
vincial Health Services Restructuring 
Commission gives the green light. 

The major redevelopment is now 
underway, following the delay due to 
the Ontario Municipal Board hearing 
on the redevelopment. With the gener- 
ous assistance of the City of Oshawa 
and the Region of Durham, Alexandra 
Street has been reconstructed. 

The building you may have seen going 
on at the moment is the new Parking 
Garage off Alexandra Street. There are 
No donated funds being used in this con- 
struction. Healthcare dollars, raised in the 
community have been set aside and in- 
vested for the redevelopment. 

We are very excited that through your 
help, we have achieved the success of 
being the first community hospital in 
Ontario to have a Magnetic Resonance 
Imaging Unit which will serve patients in 
Oshawa, Durham Region and beyond. 


Many of you will have contributed di- 
rectly to this important equipment 
through the two year campaign which 
raised $2.4 million. In partnership with 
the Auxiliary of Oshawa General Hospi- 
tal, who have raised $1 million, this equip- 
ment has been purchased, installed and 
is ready to assist in the diagnosis of pa- 
tients beginning May 20, 1997. Thank 
you to all who gave money to bring this 
advanced technology to Durham. 

When the Hospital met with the 
Health Services Restructuring Commis- 
sion recently they stressed serving pa- 
tients closer to home and providing 
specialized care where our high popu- 
lation growth numbers require it. 

That is why we are going ahead with 
the request to the community to support 
the Keeping the Pace advanced cardiac 
care equipment campaign and our goal 
is the raise $3 million in partnership with 
the Auxiliary over the next two years. 

Continued on page 35 


Many New Faces On Third Shiit 


By Bob Thompson, 


Certified CAW Health & Safety Representative, Third Shift 


S A RESULT OF THE IMPLE- 
mentation of Phase II (equali- 
zation of Third Shift) or as the 
Company calls it “project 
1260,” there are many new 
faces on the third shift. Whether you 
have been recalled from layoff or moved 
to third from swing shift, I would like 
to welcome you all to the third shift. 


Third Shift-Specific 

In the past a number of safety con- 
cerns and even some Section 43 (work 
refusals) were because of third shift- 
specific problems. On third shift with 
the reduced line speed, often workers 
had to walk back and forth between 
two jobs without consideration for the 
extra time required, for ergonomic con- 
cerns and even the safety of the re- 
quired path of travel. 

One example of a third shift specific 
problem is the angle iron located at 
plate 918 in chassis. At this plate there 
was a problem with AGVs coming into 
the workstation on an angle, so a piece 
of angle iron was installed on the floor 
to prevent the AGV from travelling into 
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the operator’s workstation. 

When the engineer was asked if he 
had considered that it created a trip 
hazard, he replied he had consulted 
with the supervisor on shift 1 and the 
supervisor on shift 2 and they felt it 
was a good location for the angle iron 
because there was no need for the op- 
erator on the west side to walk across 
the angle iron to do the job. 

Meanwhile, back on the third shift, 
the worker on the west end also did 
the job on the east end. Therefore, he 
had to walk over the angle iron (trip 
hazard) 250 times a day. 

This is one of the many examples of 
incidents of this type that has happened 
to the third shift. Even with equalization, 
the day shift will continue to forget about 
us but at least with the jobs being the 
same across the three shifts we will not 
be continually seeing management mak- 
ing moves that do not consider how the 
jobs are set up on third shift. 


Safety Concern 
It has been brought to my attention 
that some members of management (so 
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the operator can 
make rate) have been 
asking people to be- 
gin working on AGVs 
while the AGV is still 
travelling into the 
workstation. When working on AGVs 
the safety procedure says clearly that 
you Must wait for the AGV to come to 
a complete stop in the workstation be- 
fore beginning to work on it. 


Closing 

This is the last Oshaworker until Sep- 
tember, so I would like to take this op- 
portunity to wish you all a happy and 
safe summer vacation with your families. 
Until next time, if you have any health & 
safety concerns, my pager number in- 
plant is *97-5659; to reach my pager from 
outside GM, call 1-800-361-6793, then in- 
put pager Id number 5659, then input 
your phone number. 
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Engineer Burned 


By Chris White, 


Skilled Trades Health & Safety Representative 
Maintenance, Tooling and Construction 
GM and Peregrine Oshawa-Wide 


RECENTLY RECEIVED A SAFETY 

Bulletin describing an accident 

that occurred in the GM plant in 

Ste. Therese, Quebec. I thought it 

would be a good idea to share this 
information with our trades here in 
Oshawa. 


Electrical Panel Incident 

An electrical engineer, working for 
an outside contractor (he had 15 years 
trade experience and seven years ex- 
perience in working in similar situations 
at the Ste. Therese plant) was checking 
the field contractors in an electrical 
panel when he received a 240-volt elec- 
trical discharge. 

The engineer had been called in dur- 
ing the afternoon to identify the cause 
of the malfunction of a compressor 
starter, in the Ste. Therese power plant. 
The live electrical panel, eight foot high, 
was opened by the engineer and he 
was standing on the ledge of the open- 
ing (six inches high). Due to the dan- 
gerous and unstable working position, 
he held onto the panel's centre post 
with his right arm while trying to con- 
nect one end of a jumper with his other 
hand. He believes that his left index 


finger touched a live part of the panel, 
and he received the electrical discharge 
while he was trying to connect the 
jumper, but subsequently freed himself 
of this situation and was assisted by 
two electricians at the scene. 

The engineer suffered a burn to his 
left index finger and felt numbness in 
his left arm/back of neck. After 24 hours 
observation at the hospital, he reported 
that he is in good health. 

Note: The electrical panel was live. 

The electrical engineer was experi- 
enced. 

The terminal he was testing was dif- 
ficult to reach because of the height of 
the terminal panel and the way the ter- 
minal was installed (access blocked by 
other live components). 

The work procedure used was inap- 
propriate due to the unstable working 
position, difficult access and inadequate 
tools. 


Ste. Therese’s Corrective Actions 
1. Develop and make a stool/remov- 
able platform to facilitate operations in 
the top portion of the panels in this 
section; 
2. Evaluate and search for safer work- 
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ing tools G.e. longer 
and insulated slips 
and other devices to 
avoid hand and elec- 
trical contact); 

3. Remind all plant electricians, 
through safety talks, that it is impor- 
tant to be vigilant when troubleshoot- 
ing live equipment; 

4, Develop and implement a proce- 
dure to ensure good working proce- 
dures for any work on live equipment; 

5. Assess the suggestions of physi- 
cally insulating the 600-volt panel com- 
ponents. 

I have seen similar situations in our 
plants here in Oshawa and would like 
to caution anyone working in electrical 
panels to take the time to get a steplad- 
der or other device to stand on rather 
than the lip or ledge of the panel. As 
you can tell from the above informa- 
tion this engineer is lucky to be alive 
with only minor injuries. I’m sure he 
won't be so stupid next time. 

Until next time remember safety first, 
everything else second! 

You can reach me at 644-3644 or 
Pager *97-3644.% 
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This will go directly to provide cardiac 
equipment for Oshawa General. 

Details of the equipment and its uses 
will be in the requests you receive. But 
with head problems being the biggest 
killer in Ontario, we want to be sure that 
at OGH from the moment you or your 
family member arrive, you will have the 
right equipment, the most advanced 
model which you need, so it is there to 
diagnose and monitor you while you are 
in the hospital, and if you have to be 
transferred for tests or surgery in another 
city, the equipment which goes with you 
is the best available. 

Patients who have had cardiac care at 
OGH have stepped forward to tell their 
stories to demonstrate that anyone can 
need heart equipment. Five month old 
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Mary Kate has just gone home, after be- 
ing monitored since her premature birth 
in the Neonatal Intensive Care Unit. 
Gordon is enjoying every minute with 
his grandchildren and Libby, a Mum of 
36 is adjusting to her new life since her 
heart attack. These OGH patients are rep- 
resenting the nearly 2,000 patients we 
see each year for cardiac care, and who 
agree that the best technology should be 
available for Oshawa and Durham resi- 
dents close to their homes. 

The future of healthcare for Durham 
residents looks bright. The budget of May 
6, 1997 allocates significant funds to the 
restructuring which is taking place, and 
we look forward to hearing from the 
Commission that our redevelopment will 
go ahead and include the Durham Com- 
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munity Cancer Centre. Funding will be 
provided for the Government's share (70 
percent), and our community’s patience 
will be rewarded. The Commission were 
surprised and pleased to hear that the 
community of Oshawa and Durham had 
already done their part in raising the funds 
they would contribute to the redevelop- 
ment of Oshawa General Hospital, and 
that these funds will be available as soon 
as the Commission gives the direction 
and confirms the role Oshawa General 
Hospital is to play and the facilities needed 
to fulfil that important role. 

We thank the members of Local 222 
CAW and this community for their strong 
support, and anticipate that the long-ex- 
pected construction can begin when the 
Commission’s final report is made. 
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What’s Shaking? 


By Larry Heffernan, 


Certified CAW Health & Safety Representative 
Truck Plant Production, Skilled Trades & 
Unskilled Maintenance #1 Shift 


From an article by Julie Springer & 
Dan Robinson 
} HOUSANDS OF WORKERS 
across Canada are exposed to 
potentially harmful vibration 
| and mechanical shock while 
_ == operating the equipment of 
hele tudes: This has contributed to the 
soaring cost of insurance claims for vi- 
bration-related neuromuscular disorders 
and low back pain. It may be a contrib- 
uting factor in musculoskeletal injuries 
and even in some accidents. But there 
are workplace practices that may be 
implemented to reduce the risk. 
Occupational vibration exposure is 
classified either as hand-arm (segmen- 
tal) vibration or whole body vibration. 
Hand-arm vibration, as the name im- 
plies, is transmitted from a vibrating 
source (most often a tool) to the hand 
and eventually the arm. Whole body 


Your Rights 


By Chris Smith 


vibration is transmitted from a vibrat- 
ing source to the body via the feet Cif 
the worker is sitting). 

Control of vibration at the source is 
best handled during the initial design 
phase and prior to purchase or installa- 
tion of tools or equipment. Vibration 
issues can be addressed at the pre-con- 
struction phase of a tool, vehicle, proc- 
ess, control room or facility. At the early 
stage, the primary issues are identifica- 
tion of vibration sources; proximity of 
vibration sources to people; and selec- 
tion of materials or structures that mini- 
mize vibration transmission. 

At later stages of construction or im- 
plementation, physical constraints and 
prohibitive costs may complicate at- 
tempts to control vibration. However, 
vibration isolation or absorption are of- 
ten possible within a modest budget. 
With existing machinery or equipment, 
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excessive or increas- 
ing vibration levels 
may indicate a need 
for maintenance or repairs. Careful rou- 
tine maintenance of identified sources 
of vibration is critical in minimizing the 
magnitude of vibration. 


Hand-Arm Vibration 
Hand-arm vibration is associated with 
a number of disorders (vascular, bone 
and joint, nerve and muscular) but is 
primarily associated with a condition 
known as Raynaud’s Phenomenon, or 
vibration- induced white finger disease 
(VWF). Raynaud’s Phenomenon is well- 
documented and has been character- 
ized as having five phases of severity. 
Initial symptoms may include tingling 
or numbness in the hands, while inter- 
mediate symptoms may include painful 
Continued on page 37 
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or discrimination as defined by Ontario law and 
_ included in our collective agreement must meet 
a certain criteria. Any claims must fall within 
) = what are called “prohibitive grounds” of race, 
ancestry, place of origin, colour, ethnic origin, citizen- 
ship, creed, sex, sexual orientation, age, marital status, 
family status or handicap. 

The “Codes” defines harassment as meaning engaging 
in a course of vexatious comment or conduct must take 
place for there to be a violation of the code. The com- 
ments or conduct may be about either women or men. 

One incident may not meet the criteria for the purpose 
of filing a complaint based on reprisal, but may be suffi- 
cient to be covered under other sections of the Code that 
go to “poisoned environment” in the workplace. Depend- 
ing on the impact of one comment, it could have a detri- 
mental effect on an employee, or a group of employees in 
the workplace. 

The Code talks of a person who is making comments 
and how they, within reason, should know the effects of 
how these comments would be received. Comments that 
might have been acceptable years ago may not be accept- 
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able today. the person making the com- 
ment must also consider the perspective 
of a person or member of a group which 
is protected under the code. 

Unwelcome behaviour should be rea- 
sonably understood even when the per- 
son being harassed does not object openly. An example 
would be a person walking away from an offensive joke 
or question of a sexual nature. 

The effects of comments or inappropriate conduct can 
and will in effect cause a poisoned work environment and 
not just for individuals who fail within the definition of 
the Code. We as Union brothers and sisters have a respon- 
sibility to each other to promote a healthier work environ- 
ment today and in the future. 

In closing, I would like to thank Brother Ron “Gibby” 
Gibson for his part in resolving a number of outstanding 
complaints, and for his part in getting the Company off 
their Human Rights sabbatical and back to the table. 

With the summer months upon us I would hope every- 
one enjoys a well-deserved break, along with their fami- 
lies. Have a safe holiday. 
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Workers’ Rights Protected 


By Paul Goggan, 


CAW Certified Health & Safety Rep. 
Car Body/Hardware/Paint, Production & Skilled Trades 


VERY ONCE IN A WHILE 
someone asks me if I believe 
the Car Assembly Plant is a safe 
place to work. I personally 
believe that the plant is just as 
safe as the management and workers 
allow it to be. 

Safety is big money to General Mo- 
tors, a good safety record can save GM 
millions in WCB payments. General 
Motors have finally learned that if they 
stop injuring workers and pay atten- 
tion to safety, you can greatly increase 
the profit margin. We had 43 work re- 
fusals in the first four months of 1995, 
compared to eight in the first four 
months of 1997. Recordable accidents 
and lost time accidents are way down 
for several reasons, but the main rea- 
son is that management have started to 
address safety concerns. We have a long 
way to go but it is getting better. 


First Labour Board Decision 
On August 11, 1995 a work refusal 

over line speed on the Mast Jacket Line 

occurred in Plant #2 Trim & Hardware. 


Three workers, John Sellers, Mario 
Romagnuolo, and Gerald Pelley were 
suspended for two weeks. The follow- 
ing are the decision highlights from the 
Ontario Labour Board Relations Board. 
The Labour Board ruled that this work 
refusal should have been properly char- 
acterized as a production standards dis- 
pute, like the one which occurred on 
the Mast Jacket line in April of 1995. 


Decision Highlights 

1, That the Ministry of Labour In- 
spector had no right to issue orders 
against the workers. Later, these orders 
were quite rightly rescinded. 

2. That it is clearly possible for a 
production line to run so fast that it 
creates a health & safety problem which 
would justify a work refusal under Sec- 
tion 43 of the Health & Safety Act. 

3. That the two week suspensions 
issued by GM were not justified. The 
OLRB exercised its discretion to substi- 
tute lesser penalties. The OLRB ordered: 
John Sellers’ suspension reduced to one 
day; Mario Romagnuolo’s suspension 
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blanching doss of blood flow), first of 
the fingertips and then of the entire 
fingers. In early phases of the disease, 
symptoms are often triggered by cold 
temperatures but are unlikely to inter- 
fere with normal activities. At this stage, 
symptoms are reversible if vibration 
exposure is minimized. If exposure con- 
tinues, the syndrome progresses; attacks 
become more frequent and are no 
longer temperature dependent. The 
symptoms begin to interfere with nor- 
mal activities and may prevent a worker 
from continuing in his or her profes- 
sion, In the worst case, prolonged ex- 
posure can result in tissue death 
(necrosis) at the fingertips. 

Common sources of hand-arm vibra- 
tion include the following: 
® percussive metalworking tools (chis- 

els, chipping hammers); 
® rotary tools (grinders, polishers); 
® other common percussive tools 
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(pneumatic drills, jack hammers); and 

® chain saws 
Tool selection at the purchasing stage 

is an excellent way to limit the source 

of vibration without incurring large 

added costs. when selecting tools, con- 

sider the following: 

® obtain vibration specifications from 
manufacturers for comparison; 

® select tools that minimize exposure 
of the hands and fingers to vibra- 
tion; 

® select tools that do not require a tight 
grip, strong push forces or contact 
with vibrating parts — these will 
usually be tools that are well bal- 
anced and designed specifically for 
the intended task; 

® select tools that do not exhaust cold 
gases over the operator’s hands, since 
cold aggravates the effects; 

® select tools that come with clear in- 
structions on the proper use and 
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reduced to one day; 
Gerald Pelley’s sus- 
pension reduced to 
five days. (Discipline 
based on past disci- 
plinary record). 

4. That General Motors compensate 
the workers for all wages and benefits 
which were lost for the days they were 
suspended in excess of the discipline 
which the Board determined was ap- 
propriate. 

5. That the workers are entitled to 
interest on the amounts of money due 
to them. 

I would like to thank District 4 Com- 
mitteeperson Jim Hoy and Car Plant 
Chairperson Ron “Gibby” Gibson for 
all their help in this case. This case 
took a long time to resolve, but every- 
one stayed with it and the workers are 
pleased with the outcome. 


Second Labour Board Case 
On Thursday April 24, 1997 General 
Motors agreed to resolve the grievance 
Continued on page 38 


maintenance of the tool and anti-vi- 
bration devices; 

® maintain the equipment properly 
since vibration can increase radically 
when equipment is worn or when 
motors are running poorly; and 

® maintain the anti-vibration devices 
(such as rubber or springs in motor 
mounts) since they lose their effec- 
tiveness with time and use. 
For hand tools that are already in use, 

the following measures can be taken: 

® minimize the duration of continuous 
tool operation; 

® reduce tool speeds to minimize tool 
chatter; 

® select the best tool for the task; 

® avoid exposure in combination with 
cold; and 

® maintain equipment in accordance 
with or exceeding specifications. 
Have a safe and enjoyable summer 

vacation. 
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Workers’ Needs Not Considered 


By Jeff Lott, 
Ergonomics Representative and 
Alternate Insurance Representative 


AKE A LOOK AROUND YOU. IS YOUR JOB COM- 
| fortable? Do you feel as good when you leave your 
job at the end of the shift as you did when you came 
in? 

/ Our jobs were designed to accommodate the work 
being done, not the workers doing it. Machines do not take 
account of our individual height or our reach. Chairs do not 
either. Floor surfaces are made to be cheap, long-wearing and 
easy to clean, not to be comfortable for standing on for long 
periods of time. The many tools we use do not take into ac- 
count the hands that use them. Assembly lines move cars with 
no accommodation for the needs of the workers on the lines. 

Corporations assume workers to be permanently strong, 
capable of lifting anything, always flexible, capable of mov- 
ing in all directions, never tiring, able to work at the same 
speed all the time, with the same efficiency. 

We aren’t any of those things. Jobs are designed as though 
we were, and so jobs do hurt us. They cause back pain, 
carpal tunnel syndrome, white finger, bursitis, tendinitis, and 
yes, even tennis elbow. 

It doesn’t have to be this way. Jobs can be designed to 
take human characteristics into account. they can be de- 
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This won't happen without your involve- 
ment. 

In May, I put together an Ergonomics 
Questionnaire that the majority of your 
Committeepeople handed out throughout 
their zone. Many of you have completed the 
questionnaire and I have received them back, I thank you. 

We will go after job re-design in the same manner we did 
all other health and safety problems in the workplace. By 
your completing the questionnaire, it will now help to un- 
cover individual differences among you. Like everything else 
in heaith and safety, ultimately the change will come about 
because of our work and my commitment. 

The following is a copy of the letter sent by the CAW 
Compensation Committee of Local 636 to their MPP about 
Bill 99 (the Workers’ Compensation Reform Act 1996), and 
it’s highly applicable to our own Local. 

What we stand to lose in workers’ compensation 
© injured workers will be required to fill out their own 


signed so that we do not suffer strains and sprains. 


Workers’ Rights Protected 


Health & Safety Report — Continued from page 37 


that was filed in this case. General Mo- 
tors agreed to remove the two week 
suspension from the record of Jim 
Faught. This case did not involve any 
money because Jim suffered an unfor- 
tunate accident shortly after being sus- 
pended and had to serve his two week 
suspension while drawing S&A benefits. 

I would like to thank District 4 Com- 
mitteeperson Jim Hoy, Acting District 
Committeeperson Ron Carlyle, Car 
Plant Chairperson Ron “Gibby” Gibson 
and CAW National Staff Rep John 
Graham for all their help in resolving 
this case on behalf of Jim Faught and 
all the workers in the Car Assembly 
Plant. 


Case Finally Won 

From September of 1994 to March 
1996 Plant #1 Paint Shop CAW mem- 
bers Boyd Kinney, Tom Morgan, Don 
Leaman and Andrew Gomes along with 
District Committeeperson Steve 
Drinkwalter and myself fought with the 
Ministry of Labour to have an inspector 
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enter the plant during their work re- 
fusal, instead of talking to them on the 
telephone. 

After a lengthy hearing at the Office of 
Adjudication (Safety Court) the Adjudica- 
tor declared that he agreed with the Un- 
ion position in this case but didn’t have 
the have the authority to order the In- 
spector to investigate the Stage Two Work 
Refusal in the plant as opposed to over 
the telephone in our case. 

Well I am pleased to announce that 
CAW Local 598 have used our case to 
argue and win their case before the 
Office Of Adjudication. The Adjudica- 
tor quoted several times from our CAW 
Local 222 case to help her reach her 
decision. The Adjudicator ruled “I am 
of the view that section 43 contem- 
plates that the Inspector will attend at 
the workplace to carry out the second 
stage of the work refusal investigation.” 

This was the decision we were look- 
ing for. On behalf of everyone in the 
Paint Shop, District 3 Committeeper- 
son Steve Drinkwalter and myself would 
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like to thank Boyd, Tom, Don and 
Andrew for the lengthy fight they put 
into this case. Once again as history 
has proven before, if you set the right 
path, someone will follow and succeed. 


Special Thanks 

On behalf of all the workers in the 
Car Assembly Plant & Local 222 I would 
like to thank Jim Faught, John Sellars, 
Mario Romagnuolo, Gerald Pelley, Boyd 
Kinney, Tom Morgan, Don Leaman, 
Andrew Gomes, Sybil McCullough, 
Pravin Patel, Tony Alves & Bryan 
Geddes for standing up to Generai Mo- 
tors and refusing to accept unjust disci- 
pline for a Section 43 Work Refusal. 
You all make your Union proud. 


Telephone 

My home number is 905-435-0900. 
My office number is 644-3608. My pager 
number is *97-3608. CAW Certified Al- 
ternate Health & Safety Representative 
Charlie Kehoe can be reached on pager 
number *97-8899.%¥ 
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Educational Seminar Graduates 


By Lynn Argue-Hogarth, 
Education Committee Chairperson 


Graduates Of The May 7, 1997 Educational Seminars 
Labour Law 

Ted Bryant, Michelle Saunders, Mike McCarthy, William 
Doherty, Paul Marlow, Mark Parks, Ted Howard, Steve Stoff, 
Eileen Hudson 

Pre-Retirement 

Bill Mutimer, Bev Tucker, Don Beacock, Edward Babin, 
Charles Curry, Prim Bhatia 

Stress 

Paul Cleroux, David Allen, Keith Gibson, John McInnes, Gilles 
Bertrand, George Mulder, Tom Morton, Eric Wiggans, Ryan 
Chisholm, Leo Cannon, Andrew McNee, Linda Bristow, Gail 
Disney, Bill Cochrane 

Steward Training 

Haley Evans, Stan Bergeron, Wendy Boulé, James P. Kelly, 


= 


Last month the Education Committee got caught up on 
a backlog of more than 800 course certificates that 
are now being printed at our Union Hall. Members 
(from left) Doug Sanders, Richard Cleveland, Craig 
Baumgartner, chairperson Lynn Argue-Hogarth and 
Jobn Roberts finished stuffing envelopes May 14, and 
are now preparing for September's courses. 
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Kyle Robertson, Fred More, Jim Sorochan, fle 
Ian McKay, Robert Chayer, David 
Cameron, Michele Irvine, Gord Smith, 
Jason Walsh, Patrick St. Kitts, Gerry 
Pearson, Karen Carley, Shelley Peebles, 
Heather Conners 
Employment Insurance/SUB 
Allen Loyst, Dave Murphy, John Gordon, Al Green, Fizal 
Baig, Dan Wilson, Joel Smith, Mike McPhee, Chris 


Hollingworth, Robert St. Jules, Olive Climo, Wayne Combs, 
Wayne Bradamore, Ron Carlyle 


Graduates Of The May 14, 1997 Educational Seminars: 
Stress Management 
William Doherty, Chris Hollingworth, Diane Knapp, Bev A. 
Tucker, Brian Donohue, Deb Weatherby 
Steward Training 
Chris Attersley, Rick Button, Johnathon W. Ehret, Denis 
Berger, Jenny Mclvor, Ray Meisner, Gerald F. Ryan, William 
Wyatt 
Labour Law 
Heather Conners, Alex Feddée, Richard Lamont, Bill Muir, 
Dan Pichie, Dan Wilson, Kathy Fowlie, Joyce Bonneau 
Pre-Retirement 
Joseph & Elia Alexandre, Ron Massey, James Sturgess, Allan 
& Judy Delong, Norm & Glenda Delong, Dave A. Kellett, 
Steve R. Peter, Ron & Betty Holt, Dennis Thomas 

We're considering offering courses in Peterborough/ 
Lindsay, Port Hope/Cobourg, if you’re interested, please call 
the front desk at the Union Hall (905) 723-1187, toll-free 1- 
800-465-5458, and leave us a message. 
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form 7s and bear the full cost of applying directly to the 
WCB to begin their claim. 

doctors will be forced to release medical information 
about their injured worker patients without first obtain- 
ing the consent of the patient. 

© Witmer proposed a new indexing formula for past and 
future benefits. This new formula will reduce the pur- 
chasing power of your WCB pension by about 60 per- 
cent in 20 years. This formula will save the WCB $9.3 
billion, which is your lost money. 

when you're injured at work, Minister Witmer proposed 
to cut your net wages to 85 percent. The Harris govern- 
ment believes this will encourage you to return to work 
earlier. It will also cost injured workers $3.1 billion in 
lost income. 

the Harris government proposes outlawing compensa- 
tion for occupational stress and placing strict time lim- 
its on chronic pain. 
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© Labour Minister Witmer proposes severe restrictions on 
the Workers’ Compensation Appeals Tribunal (WCAT). 
This proposal is not fair, it upsets the level playing field 
between the WCB and WCAT and ailows the Board 
greater power. This proposal will certainly affect the 
outcome of your appeal. 
© at the same time injured workers’ benefits are being 
Slashed, the Harris government proposes reducing the 
employers’ WCB assessments’ cost by five percent. this 
will save the employers in Ontario over $6 billion. 
Fight back for your rights! Remember, it’s your life — 
don’t leave work without it. Fighting back locally, you can 
call your riding MPP and get involved in the demonstrations 
and protests being regularly organized by the CAW, the OFL 
and other labour groups. 
This will be the last Oshaworker until September, there- 
fore I wish you and your family an enjoyable and relaxing 
summer holiday. You deserve it. 
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APPLIANCE 
PACK OR 


NOON T0 7 AM 
MON. TO THURS. 
PAYMENTS 1PMT05 PM 

LOWER SAT AND SUN 
THAN RENT. 1100 Oxford st, unit 143 =§- 7 D3-Q566 


Oshawa, Ontario 


FINANCING 


Unparalleled value! Shop and compare! 


FOR SALE 


Swimming pool pump, sand filter, 
hoses, vacuum head, skimmer, pole, 
27 ft. round solar blanket, chlorine 
pucks, test kit, $300. Call: 705-786- 
2418 


20 ft 1972 aluminum Starcraft; 1990 


Evinrude 9 hp OB, duel wheel trailer, 
2 downriggers with cannon balls, ma- 
rine radio, etc, asking $5,000. Call: 
905-434-7402 


Dining room set, oak with buried top, 


6 chairs, hutch, buffet, server, 2 table 
extensions, asking $1,800. Call: 905- 
263-8653 


1986 Pontiac Acadian, runs well, as 


is, $500. Call: 905-434-7487 


Stove, electric, black front door, dig- 


ital clock, excellent condition, $275; 
washer and dryer $375. Call: 905-728- 
9203 


4995 Polaris SLX 780, excellent con- 


dition, 80 hp, life vest, trailer, cover, 
wet suit included, $6,500 obo; 1976 
boat/trailer, 60 hp, extras, $4,000 obo. 
Call: 905-623-7650 


1982 Jeep CJ, red, painted fall 1995, 


33 in tires, total chrome pkg, new in- 
terior, 175, 000 km, thousands in- 
vested, sacrifice $4,500. Call: 905- 
436-1354 


Used aluminum awnings, 18’6°, 
9'x34", 7'x64", 11'x34", white, $1,000 
obo. Cail: 905-433-1341 

Beautiful slide-in camper, to fit F250 
Ford extended cab, or Chev 3/4 ton, 
ag 1988, $1,900. Call: 905-576- 
06 


1975 Chev Caprice Classic convert- 


ible, ps, pb, pw, red, newer white top, 
new tires, shocks, brakes, good con- 


dition, $5, 900. Call: 905-723-0592 


1965 Acadian Beaumont convertible, 
new 350 motor, auto, good condition, 
$6,800 certified or trade. Call: 705- 
738-3335 


33 ft. 1979 Citation trailer, 12x20 


florida room, on lot Shady Acres Park, 
Rice Lake, new shed, can be moved, 
$11,800. Call: 905-721-2644 or 905- 
725-5974 


Gray 4 jet Jacuzzi bathtub, 32"x60", 


complete with taps and timer, $175 
obo. Call: 705-749-9396 


1979 Boler trailer $2,250 obo; 1982 


15 ft. Princecraft with 20 Evinrude and 
trailer $2,300 obo; 1984 Chevrolet, 


good condition, $650. Call: 905-983- 
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1985 Toyota Tercel wagon, 4WD, 
SR5, original owner, 120,000km, 
needs brake work, some rust, excel- 
lent engine, exhaust, etc, $400. Call: 
905-655-3939 


1985 Glendale motorhome, 21 ft, duel 
fuel, roof air, 6 new tires, sleeps 6, 
new canopy, excellent condition, 
$15,000 certified. Call: 705-745-5977 


Four 14" aluminum rims with hubcaps, 
chrome nuts; 1988 Sunray Cavalier; 
16 ft runabout, 3 cyl.; Johnson 
bowrider with tilt trailer. Call: 705-454- 
2993 


White wedding dress, size 16/18, 
satin, beads, paid $1,300, asking 
$500, with veil. Call: 905-725-2998 


Kitchen sink, refinished, white, 21x17; 
new dishes; bathroom mats; new dou- 
ble bedspread; ladies blouses, new, 
size 12. Call: 905-725-5306 

2 yr old, S hp Mere, 2.5 gal. tank, 9 ft. 
Zodiac with oars and floorboards, will 
fa lai Call: 905-723-7574 
Mar! 


Moving sale, uprighi freezer, 306 li- 


tre, 3 seater chesterfield, both like 
new. Call: 905-438-8407 


Motorcycle 1986 V450 Honda Inter- 
ceptor, 33,000 km, $1,150. Call: 905- 
655-4212 


Vertical air conditioner, 1 yr old, good 
for living room or large bedroom, quiet 
8,000 BTU, serious inquiries. Call: 
905-723-7574 Marg 

Light grey carpet, 130 sq yards of vari- 
ous sizes, 3 years old, bo; Intellivision 
2 ay video games bo. Call: 905-728- 
092 


Oversize men's clothing; bookcase 12 
drawer pedestal super single waterbed 
with navy caps, $450 obo; boat and 
trailer, Call: 905-725-7587 


1989 40 ft. Trophy trailer, 2 tipouts, 
air, furnace, fullsize fridge, 4 pe. bath, 
8x30 deck, porch, toolshed, reduced 
to $19,800. Call: 905-725-6275 


OSHAWORKER 
DEADLINE 


for the September 1997 issue is 
THURSDAY, August 14, 1997 
at 4:00 p.m. 


Gas stove with convection oven, good 

shape, $200 obo. Call: 905 -728-8818 
Sailboat, Matilda, 23 ft, 3 sails, depth 
sounder, LORAN, barbecue, auto 
helm, 9.9 Merc, asking $8,000. Call: 
905-576-9689 


1994 Four-winns freedom 170 
bowrider, sport seating, 130 hp 1/0 
stereo, custom trailer, positioning mo- 
tor, stor/serv, mint $12,500 obo. Call: 
905-434-6055. 


Table saw, 8" Rockwell portable with 
stand, cast aluminum router, can be 
mounted, excellent condition, $150. 
Call: 905-697-3819 


9.9 Evinrude, like new, Allis Chalmers 
riding lawnmower, 17 hp, hydrostatic 
drive, excellent condition $1200 each, 
ping pong table $85. Call: 705-277- 
2234 


1987 Starcraft boat, 90 hp Johnson, 
boat trailer, power cannon down rig- 
gers, fish finder, tackle, equipped for 
Lake Ontario $10,000. obo Call: 613- 
392-8318 


Nearly new 4-man domed tent with fly 
and air mattress, other camping equip- 
ment all at reasonable prices. Call: 
905-725-6760 


Oak dining room suite, 6 chairs, extra 
leaf, mint condition $2000. obo Call: 
905-786-2804 


Excellent condition, 1989 Plymouth 
Sundance, 77,000km. Call: 905-430- 
3959 


1976 International bus converted to 
motor home, has stove, refrigerator, 
air conditioning, winch, 1000km on 


rebuilt engine. Call: 905-623-7553 
1993 Ford Explorer, grey leather, ma- 
roon exterior, new exhaust, V6, push 
button 4 wheel drive, loaded, auto, ask- 
ing $17,500 cert. Call: 905-571-7761 


2500 watt Honda XKIC generator for 
sale, 2 yrs old, 10,000 btu air condi- 
tioner, also needs charge. Call: 905- 
723-7574 
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10” satellite dish with Uniden receiver 
in good working order with remote, 


asking $200. Call; 705-238-2926 
Hammond organ cherrywood cabinet, 
124XL, numerous beats & can be 
changed for piano sound, excellent 
condition paid $3,200 asking $1,000 
obo. Call: 905-263-2709 


Boston Bruins men’s jacket, large $50, 
Baltimore Orioles jacket, large $30, 
good condition Call: 905-697-1472 
Minnow bucket with net $7, rocking 
chair with cushions $75, heavy duty 
6 truck washing brush, brand new 
$60. Call: 905-571-1161 


White wedding dress, size 5/6, excel- 
lent condition, headpiece incl, asking 
$1000 obo. Call 905-721-8117 


1991 Casa-villa Sun-star park model 
trailer, 38', 2 tip-outs, screened in add- 
a-room, deck, shed, TV, antenna, sac- 
rifice $18,900. Call: 613-392-0775 


1938 Chev parts, doors, frames, etc. 
Call: 905-985-8367 


1983 Honda Sabre, 1984 Ford 
Ranger, weight/exercise machine to- 


gether. Call: 905-985-7614 

Solid oak bow back chairs, custom 
loveseat, custom drapes and bed- 
spread, solid oak speaker compart- 
ment and storage, immaculate, 40-60 


percent off. Call: 905-623-9963 
Napanee building lot, 1.6 acres, 
deeded access to river, survey, 
$29,900; Hooked on Phonics, $350. 
Call: 905-725-5329 


New wedding dress, lacy trimming, 
size 16, crinoline; milk bottles, quarts, 
pints, no name, golden sheers, 120x8 
ft. Call: 905-728-2601 

1995 Lumina APV van, loaded; 1979 
Firebird, running, asking $1,400; 1979 
Corvette, runnirig, white, new paint, 

asking $5, 500. Call: 905-728-1796 

1992 Travelair 5th wheel, 27.5 ft, fully 
equipped; 1979 454 1 ton Chev, never 
driven in snow, certified, $24,500. Call: 
905-579-8536 

35 ft. park model trailer with 22 ft. 
florida room, $23,500 on site, $20,000 
if removed from site, roof air, Pigeon 


Lake. Call: 705-328-4642 
4° 


Boxler trailer, 16 ft, 1978, lightweight, 
sleeps 4, 3-way fridge, stove wash- 
room with shower, battery, spare tire, 
swaybars, good condition, $3,000. 
Call: 705-439-2866 


10 speed bicycle; large comfortable 
chair; blue turquoise; antique wooden 
armchair, pint/quart jars, coffee table, 
end tables, excellent condition. Call: 
905-725-6813 


15 ft. Doral bowrider, 90 hp Merc, can- 
vas top, with trailer/converts to utility 
trailer, $3,300; cedar strip with 35 hp 
Johnson, $300 obo. Call: 905-263- 
4775 


4'x6' drafting board, pedestal swivel 

base; angle square mounted on slider 

above the board, $300. Call: 905-644- 

7877 days, 905-576-1029 after 5:30 
m 


pmo 
45' park model, 1995 trailer home, 40° 
family room, central air, airtight stove, 
furnished, loaded, waterfront near 
Barry's Bay. Call: 613-756-7175 
Hunting camp, moose, deer, ducks, 
bear, fishing, groomed snowmobile 
trails, sleeps 10, Area 56, 100 acres 
plus Crown, $59,900. Call: 705-328- 
1319 


Aluminum door, 31x80, white, new, 
$80 obo; used beige door, 31x80, $50 
obo, Call: 905-579-9167 


3 fish tanks, $100, accessories in- 
cluded. Call: 905-728-9310 


1984 Riviera, excellent shape, new 
car, exhaust, tires, loaded, $2,600 
certified. Call: 905-723-3921 John 


Loveseat, chairs, end tables, lamps, 
small appliances, toaster oven, cof- 
fee maker, etc, dishes, various house- 
hold items. Call: 905-728-2764 


Beautiful wedding gown, size 10, long 
train, headpiece, veil; Viking washer, 
good condition; dehumidifier, 10 years 
old. Call: 905-655-4325 


Country living: farm for sale, 20 min. 
from Peterborough, 97 acres, 2 barns, 
house newly sided, 4 bdrm, wood/oil 
furnace, central air, asking $169,000. 
Call: 705-639-5407 


Viking washer, $100; Hoover upright 


vacuum, $35; Bissell bath spa $15; 
Gravity Glider $85; ladies new 
Springer sandals, $20. Call: 905-576- 
9162 


Chev half ton, fullsize, running boards, 


all one-piece; Chev truck, sport rims, 
caps, rings, tires, $100. Call: 905-623- 
4003 shift 2 

1984 Rm125 Yamaha motocross, ex- 


cellent shape, with helmet, do-it-your- 
self handbook, boots, new sprocket, 


$900 obo. Call: 905-623-2146 


DHS 
Health Care 


Cerrhire 
y Pa ear a 


NURSING SERVICE 


@ Staff Relief @ Hospital & Industry 
@ Private Duty Nurse 
For Homes or Institutions 
@[n Home Foot Care 
@ Palliative Care 


ca 


24 HOURS 
7 DAYS PER WEEK 
1-800-461-6756 


Member 


Trailer, Prowler, 17 ft, tandem axle, 
rollup awning, toilet, shower, 2-way 
fridge, electric brakes, sleeps 6. Call: 
905-723-4381 

Sliding door, 5’x80". Call: 905-439- 
1278 after 4 pm 

Turks Caicos Islands lot, British West 
Indies, meggar 500 volt OHM/MOHM 
crank $60, relays, new, 110 volt, 14 
pin with base, $20. Call: 905-725-8675 
Hunting camp, south of Flinton, 100 acres, 
ducks, deer, bear, cottage, bam, well, 1000 
acres by Crown land, hunting, treed, year 
round good road, $50,000, Call: 905-576- 
6451 or 905-725-7107 


Davenport leather couch. Call: 705- 
277-2165 


1981-82 RD 350 Yamaha service 
manual, asking $20 obo, excellent 
condition. Call: 905-725-2139 


Wood stove, Farmers, $100 obo. Call: 
905-263-8283 


Waterbed, good condition $150 obo, 
sofa chair, dresser, cheap. Call: 905- 
723-6826 


132' of sand shore, waterfront on Ea- 
gle Lake, 1 acre plus, Sir Sam's ski 
hills area, $35,000. Call: 905-579-9556 


Bancroft lot on York River, estate sale, 
open to all offers. Call: 905-987-4276 
21" TV, good condition $25, Toshiba 
stereo system, cassette deck, turnta- 
ble, speakers, cabinet $100. Call: 905- 
576-6870 


1972, 17ft trailer, new cupboards, 
awning, fridge, carpet & upholstery, 
ideal starter, asking $2499. Call: 905- 
432-2558 

1983 Chev Caprice, 8 passenger 
wagon, 184,000km original, very reli- 
able, some body work needed, ask- 
ing $999 as is obo. Call: 905-404-2742 


Sterling 2 piece french provincial ches- 
terfield, excellent condition, rose flo- 
ral velvet, best offer. Call: 905-723- 
9064 


1993 Metro Geo, dishwasher, fur coat, 


desks, drafting table, freezer, supplies 
for crafts, lamps, tarp, small appli- 
ances, dishes, designer clothes. Call: 
905-728-3200 


15ft Sunray Runabout & trailer, con- 


vertible top, mooring cover, 7Ohp 
Johnson, always stored inside, like 
new. Call: 705-357-3311 


Beautiful old cedar strip boat, always 
stored inside $900, also old player pi- 
ano, very nice sound, some rolls In- 
cluded. Call: 905-576-5186 


38' waterfront trailer, minutes south of 
Lindsay on Scugog River, florida room, 
12x20, covered deck, 14x16 shed, 
$29,900. Call: 905-571-7922 


Hammond organ, 2 yrs old, paid 


$5,700, asking $2,500, immaculate 


condition. Call: 905-728-1908 


Aluminum/fibreglass boat, windshield, 
steering wheel, 15 hp Evinrude, $850, 
will trade for 14-16' aluminum boat; 
whee! discs for 1991 Sunbird. Call: 
905-725-9387 


1981 Firebird, needs work; has new 


shocks and brake parts, bo; lady 
driven 1989 Corsica hatchback, certi- 
fied, 152,000km, $3,400. Call: 905- 
728-9303 


Parting out 1984 Camaro 228, 305, 


body rough; 1979 Mustang with 5-litre 
motor, rebuilt automatic, $250. Call: 
905-983-5428 


Alpine am-fm-cd player, 2/3/4 chan- 
nel amplifier, 2 4'x6' speakers, wires, 
boxed 8' crunch sub-woofer, beautiful 
sounding system, A-1 $650. obo. Call: 
905-723-3617 


PROBLEMS? 
Alcohol and/or Drugs = 
oh CAW-GM Substance Abuse Program | 
For Help, Intormation, Ete. Confidential CAW Reps 


~~ Lorne Hurren: 
‘579- 5497/ In- Plant B44: 7488 


705-: 324- "5275 or Bad. 3724 


| South Plant Medical: Centre: 
644-6093. 


North Plant Medical Centre: 
644- 5146 
%.. ‘Doug, Cameron: 
725- 1668/In- Plant: 644- 3723 
‘Matt Ryan: 
-433-7679/In-Plant 644-5967 


Truck Plant Medical Cantre: 644-7080 


LOCALLY OWNED 
AND OPERATED 


SINCE 1978 sh Shown LE 


tr ot 6 Bann a 
MainSirect mSsciiger 


MEDICAL ALARM EMERGENCY RESPONSE 
TELEPHONE SYSTEMS 


HOMEMAKER SERVICE 
@ Light Housekeeping 
® Meal Preparation 
® Personal Care 
® Care Giver Relief 
DVA TAPS CARDS Accepted 


OSHAWA 


THE OSHAWORKER 
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Whitby area double plot cemetery plot 
for sale, contemporary dining room 
set, black frame, smoked glass top, 


six padded chairs. Call: 905-655-5803 
1984 Ford Ranger truck 124km, good 
condition, new tires, recent exhaust 
system, certified $1500, Call: 905-721 - 
9414 


Automatic washer & dryer $375; elec- 
tric stove, white, black glass door, dig- 
ital clock, all in excellent condition. 
Call: 905-728-9203 


Nearly new GM car, 4 door, 6 cyl, 
under 24,000km. Call: 519-884-2753 


Avon collectibles, hundreds of bottles, 
figurines, guns, animals, etc, various 
prices. Call: 905-623-5258 

1983 Jayco trailer, 32! with add-a-reom 
steel shed, air, excellent shape, in 
family park, $11,900; 12' aluminum 
boat, 9.8 Mercury o/b, $800. Call: 905- 
623-1208 


1974 27' Travelaire trailer, well 
equipped incl. air, 24x10 deck, 20x8 
awning, shed, Burleigh Falls, $4,400. 
Call: 705-654-3587 


Larson Senza, 150hp Mercury, in- 
cludes trailer, 2 props, accessories, 
package is in excellent condition, ask- 
ing $8,000. Call: 905-723-6398 

1991 Rockwocd tent trailer, sleeps 5, 
dinette, no appliances, asking $2,900. 
Call: 905-885-5161 


Bankruptcy sale, 1983 CM450 Honda, 
27,000 km, custom paint, needs tires 
to certify, $700 as is, perfect ladies’ 
bike. Call: 905-885-9564 


Vacuum cleaner, twin bed, double bed 
frame on casters, sofa and chair, re- 
cliner, drop leaf table, round pedestal 
table, 2 patio chairs. Call: 905-579-5293 
1970 Chevelle, complete restoration, 
383 Stroker motor, 400 tranny, shift 
kit, 5,000 mi on complete car, spent 
$20,000, appraised $22,000 asking 
$13,000. Call: 905-576-4984 


Fiero bucket seats, 2 pair; 35 gal. 
aquarium and stand, all accessories, 
$125; 2001 gym, $125. Call: 905-432- 
7853 


Electric stove; dehumidifier; air condi- 
tioner; vacuum. Call: 905-725-1937 


Lawn mower, 5 hp Briggs & Stratton 
mulching mower, 3 yrs old, like new, 
$85. Call: 905-725-5117 


CAMPING 
FAMILY CAMPING 


Telana Deewls 


CAMPGROUND 


"On the Trent River" 
FOR COLOUR BROCHURE & RATES 


cAtl 613 395-2522 
Seasonal Sites Available - Minimum Stay 1 Week 


¢ Sandy Beach 
* Great Fishing 


* Security Gate 
¢ Sheltered Docking 


¢ Dances, Bingos, Sports Days, Etc. 


JUNE 1997 


1989 Pontiac Sunbird, 2 door, sunroof, 
air, 102,000km, excellent condition, 
very clean, $4,000 certified. Call: 905- 
434-7046 after 5 pm 

Ladies’ motorcycle boots, motocross 
style, ltalian made, like new, size 8, 
$60. Call: 905-432-7786 


Purebred female toy poodles, black, 
housetrained, good temperament, 2 
yrs old, $150; 1 yr old, weighs 3 Ib, 
$250, retired and travelling. Call: 905- 
434-5605 


1 acre, treed country lot, septic ap- 
proval, well has been witched, north 
of Woodville, commuting distance to 
Oshawa, asking $29,900. Call: 705- 
499-1147 


Above ground pool pkg, 19 ft. good 
working condition, ladder, solar blan- 
ket, roller creepe crawler, etc. $1,100 
obo. Call: 905-579-9167 


5 concrete plates, 12°x6'x7' $25 each; 
2 propane tanks for truck, 12"x48", 
with valves, $200. Call: 905-723-5079 


1984 Honda V45 Magna, new exhaust, 
tires, seat, saddle bags, helmets in- 
cluded, $2,000 certified; also comics; 
baby parrots. Call: 905-576-8045 
Loveseat, platinum coated glass set, 
wicker chair and blinds, tool rack, 
stereo speakers, desk, chairs, blender, 
pans, dishes, boating tube, micro- 
wave. Call: 905-728-3200 

4 U2 concert tickets, section 130A, 
row 39, Oct. 26/97, bo; 14" aluminum 
rims with tires, Fram 81 Montecarlo, 
$175, Call: 905-725-4598 
York 2001 home gym complete, like 
new, $592.25. Call: 905-987-4846 
Mobile home, 14x70, 3 bdrm, 4 pe. 
bath, seasonal park, fees paid for 
1997, $25,000. Call: 705-652-1169 
1985 Chev Celebrity, 246,000 km, 
asking $600. Call: 905-725-3274 
Walnut veneer, 12" wide, different 
lengths, upholstering material, cloth 
and vinyl. Call: 905-725-2637 

1978 Chevy Nova, 2 door, 6 cyl, auto, 
79,000 mi, good body, runs well, make 
an offer. Call: 905-987-3326 

1983 Pontiac 6000, 160,000 km, 6 cyl, 
ee running condition. Call: 905-728- 
187 


Watch, ladies’ Seiko Lasalle quariz, 
gold with black face, value $1,000, 
received as gift, not needed, sell $300, 


serial numbered. Call: 905-342-3067 


Electric, 60 gal. water tank, Playtex 
cabinet display, 3 shelves, 2 drawers; 
chesterfield, 2 matching chairs, cof- 


fee table. Call: 905-728-5070 


4 seat spa, used 6 mos, cover, skirt, 
$2,000 firm; 200 watt bass amp, 
Cerwin Vega cabinet, $500. Call: 905- 
579-6549 


1977 Pontiac Lemans station wagon, 


low km, auto, pb, ps, good 2nd car, 


one owner, bo. Call: 905-728-6165 


Cottage, Lake Scugog, 3 bdrm, 
lakefront, sandy beach, $78,000. Call: 
905-668-6980 


192 ceiling tiles, white, 12"x12"x.5", 3 


cases, 64 sq. ft. each case, $80 obo. 
Call: 905-725-2608 


1984 Yamaha XVZ, 1200cc, 24,200 
km. Call: 905-623-7553 


Doberman pups, ready to go in June, 


dewormed, tail docked, dewclaw re- 


moved. Call: 905-983-8118 Giselle 


1989 Suzuki 4x4, low miles, good tires, 

$3,200; 1983 Yamaha 2x4, low miles, 
ood tires, $1,200; 16' car trailer 
1,600. Call: 905-983-5390 


Five 14-in. chrome mag rims/tires, 
original equipment from 1974 Buick 
Regal, very good condition and rare, 
$400 obo. Call: 905-579-6572 


1970 Glenelle trailer with 11’x13' add- 


a-room, RIPs Sleepy Hollow, 
Haliburton, $1,500 or $2,000 fur- 
nished. Call: 905-435-0730 


Larson boat, 1989 i/o, 20’, 8.5' wide, 


205 hp, V6/4.3L Mercruiser, Cuddy 
cabin, head, pumpout, depth finder, 
excellant condition, 2 tops, $12,500. 
Call: 905-623-3483 


Trailer hitches to fit 92 Buick 
Roadmaster, 94 Olds 88, 95 transport 
APV, like new. Call: 905-728-0663 


Women’s bicycle, 6 speed touring, like 
new $75, also rowing machine $45. 
Call: 905-571-1364 after 4 pm 


JVC home stereo receiver, tape deck, 
two 40 watt speakers, $200. Call: 416- 
614-9180 


1988 50 hp Evinrude electric start & 
oil injection, power tilt & trim, $1900. 
Call: 705-793-3031 


5 yr. ald incentive fund registered ap- 


pendix palomino quarterhorse, quiet, 
sound, 3 good gaits, trailers well, 16 
hands, started cavaletties, $3,000 obo. 
Call: 905-725-8832 


Tires/rims, 3 all terrain T/A, 31x10x50 


R15, 1 sidewinder on GM aluminum 


honeycomb style, $350 obo. Call: $05- 


728-7935 


Fiori 12 speed bike; Peg Perego 
Elgante stroller, navy blue; antique 
sideboard cabinet; walnut settee; baby 
bouncer; Snugli baby carrier; bo. Call: 
905-728-5503 


Sailboat, 16 ft. Caprice, main jib, 
Genoa, $1,800. Call: 905-839-3802 


1965 Rambler, house trailer, 13 ft, 
sleeps 4, toilet, sink, fridge, lots of 
storage, nice condition, has been re- 
wired, asking $1,100. Call: 905-344- 
7800 


1988 Thundercraft Magnum, 200, 
4.3L, V6, aft cabin, standup head, fr/ 
st/sk/ dual batteries, shore power, 
camper top, much more, $15,200. 
Call: 705-696-2467 


Hammond electric organ with bench, 
dual keyboard plus buttons, Centen- 
nial model, excellent condition. Call: 
905-263-2056 


Ladies almost new golf bag $50; com- 
plete set of clubs $50. Call: 905-725- 
6391 


24 ft. Trojan, fibreglass cruiser, 188 


hp Merc i/o, V-berth, standup head, 
large rear deck, recent survey, 300 
hours, Al condition, asking $11,500. 
Call: 905-885-5786 


1979 4 door Cadillac, baby blue, com- 


pletely restored body, new paint, 425, 
excellent condition, $1,500 obo. Call: 
905-434-8991 


Donkeys, assorted sizes and colours, 


excellent personalities and tempera- 
ments; also Manx kittens, $30; walnut 
teawagon, antique china cabinet, oak 
armoire. Call: 905-352-2047 


1989 Plymouth Sundance, 77,000 km, 


1 owner, $3,200 certified, very good 


condition. Call: 905-430-3959 


Remar County “lown Realty Tuc. 


Feaeloa falls 


(905) 686-7030 (24-Hr. Pager) 


Cottages — Residential ~ Farms 


Kawartha Lakes And Surrounding Areas 


Rita Kack 
Sales Rep 12 years 


JUNE 1997 


Honesty — Integrity 
Knowledge — Hard Work 
Available 7 Days A Week 


Call “Soll Free 
1-800-361-7733 


Charles Russell 
Assistant 
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Solid maple portable bar $60; Power 
Wheels jeep, new batteries, $150. 
Call: 905-576-6595 


1994 R80 Honda motorcycle, bought 
new in 1996, fast, reliable, clean, 
barely used, $1,690. Call: 905-344- 
7439 


Lowrey organ, Super Genie, 2 key- 
boards with bench, $500 obo; mink coat 
and hat, size 14/16, $300 obo, all in 


good condition, Call; 905-723-2550 


1984 Chev Impala, as is, $250, good 
for parts. Call: 905-579-2827 Tony 
avenings 

2 rolls tar paper $20; Beckett's hockey 
cards, 96/97; UD Lord Stanley, 
LS33L28, 92/93 Tapps Gold, others: 


hamster cage $10. Cail: 905-983-9347 
1986 Ford Econoline van, low mile- 
age, loaded interior with extras, good 
shape, great for camping, $6,500 obo. 
Cail: 905-434-2996 


1979 GMC good running condition, 
asking $1,000. Call: 905-576-6333 
Box trailer, 4x8, 15" wheels $150; 2 
girls bikes, 16" and 20". Call: 905- 
987-3616 


Men’s Norco 12 speed, excellent con- 
dition, $100 obo; wicker basket chair, 
good shape, $40 obo. Call: 905-885- 
4564 leave message 

Frost free fridge, electric stove, 24", 
both in good working condition. Call: 
905-728-8995 


14 ft Lund boat, 25 hp electric Mari- 
ner motor, trailer, all new in 1994, as- 
sortment of fishing baits, etc. Call: 905- 
725-0834 


1980 Thundercraft, 15 1/2 ft, 85 hp 

Johnson, V4, rebuilt bottom end, ask- 

ing $3,500. Call: 905-404-8258 

1984 Camaro 2.8L V6, 112,000 km, 

blue on blue, air, pw, very good con- 

dition, $1,975 obo, needs little to cer- 

tify. Call: 905-579-9167 

1 ton paving roller and trailer, 8 hp 
as, excellent condition, asking 
2,250. Call: 905-985-4907 


1996 GMC Sonoma, red, air, auto, 
long box, cover incl, asking $15,500; 
1985 BMW motorcycle, Krauser bags, 
windshield, $3,500 certified. Call: 905- 
433-0477 


1982 Yamaha Heritage Special, 400 
cc, black, new tank and back tire, runs 
great, needs little to certify, $600. Call: 
905-721-1687 


1983 Chevette, black and silver, 4 
door, cheap reliable car, $500 as is. 
Call: 905-721-1687 


Male rottweiler, friendly, good with 
kids, 2 yrs old, black and tan, no shots, 
no reasonable offer refused. Call: 905- 
434-1252 


Craftsman 16 hp lawn tractor, 42" cut, 
6 speed, twin cyl, pressurized lube, 4 
yrs old, excellent condition, $1,500. 
Call: 705-932-3616 

Coleman camper, sleeps 6, excellent 
condition, $4,900, would consider 9.9 
to 15 hp outboard or snowmobile as 
part payment. Call: 905-725-0346 
1987 Chevy Astro, 8 passenger van, 
loaded, excellent working condition, 1 
owner, asking $5,500. Call: 905-839- 
9652 
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20' float, 10 ton capacity, ideal for mov- 
ing tractors, bulldozers, hay, etc, $5,900; 
Honer accordion, Contessa piano key- 
board, $200. Call: 905-985-7450 


Bunkbeds, or 1 bed/1 desk with bench 
seat, durable plastic, hardly used, 
$500; wedding dress, size 6/7 off 
shoulder, cinderella type, paid $1,100, 
asking $500. Call: 905-438-0996 
Industrial Pfaff sewing machine, ex- 
cellent running condition, $950 obo. 
Call: 905-263-8691 


1991 Suzuki RM 125, new piston, rings, 
gaskets, front and back sprocket, chain, 
back tire, racing pipes, stock pipe, 
$2,100. Call: 905-797-2637 


Water softener, $75; electric high effi- 
ciency furnace, 5 yrs. old, $200. Call: 
705-277-3508 


Mountain bike, cost $500 new, asking 
$200; stereo cassette, turntable, $90; 
left hand golf clubs, 8 pes, $25. Call: 
905-728-4514 


Kenmore dryer, washer, white, excel- 
lent condition, asking $400. Call: 905- 
728-4514 


Reese trailer hitch for $10 $65; York 
2001 weights bench $150; mat for 
short box S10 $35, prices firm. Call: 
905-576-9029 


1982 Olds Cutlass Supreme, 171,000 
km, $800; small utility trailer $100, 
Call: 905-725-5724 


Heavy duty fox trailer 4’x7'x3' - 14" 
tires, new springs, $575. Call: 905- 
725-3994 


1976 24ft house trailer, sleeps 7, bath, 
4 burner stove, fridge, furnace, hot 
water, awning, $4000. or trade for 4 
wheeler, 4x4. Call: 705-277-2982 


Lawnmower, rear bagger, + year old, 
31/2 Briggs & Stratton $80, coin oper- 
ated breathalizer complete with cali- 
brating equipment & manual $150. 
Call: 905-623-7777 


1996 Buick Regal, loaded, 38 litre 
engine, 15,000km, never driven in win- 
ter. Gall: 905-579-1402 


+9' motorhome 72 Chev Glendale, 
runs good, shower, toilet, furnace, 
fridge, 88,000km, overhead bunk 
$6000 obo. Call: 905-434-5335 


Dining room table with leaf, 4 chairs, buf- 
fet, hutch, excellent condition, 10 speed 
blue bicycle, new fireplace coor with glass 
screen, never used. Call: 905-725-3152 


Bedroom suite, dresser, mirrors, night 
tables, drawers $350. Dining room ta- 
ble with 4 chairs, china cabinet $450, 
velvet armchairs $150, F/P insert 
$100, Call: 905-623-0252 


\Jayne Atkinson 


905-344-1064 or 905-373-2034 


KEN HOCKIN REAL ESTATE LTD. 


GM truck bed cover, 88-current 
shortbox Fleetside, new $225, Inglis 
heavy duty dryer $125, Gibson Les 
Paul custom $1250. Call: 905-576- 
0060 


Deep freeze, dishwasher, wooden din- 
ing room table, 79 Chevette, waterbed 
& new bladder, 1/2" electric drill, 
Makita TV 21" color, 1/2-2" pipe 
threader, sapphire ring. Call: 905-571- 
4209 


Fifth wheel trailer hitch used very little 
$250, complete. Call: 705-639-2088 

Half ton running boards, full size, 1 
piece $100, GM sport truck rims, rings, 
rubber $100, truck tool box $50. Call: 
905-623-4003 


1987 Prowler trailer, full bath, stove, 
fridge, double sink, furnace, awning, 


sleeps 6, bright $ spotless, $8100. 


Cast iron claw bath tub $300, 1977 
Caddy very good shape asking $700, 
special addition Monopoly game 
value $800. asking $250. Call: 905- 
725-0796 


Wedding dress size 16, new never 
worn; crinoline; golden sheers 120xB 
ft, milk bottle qt, pints, no name. Call: 
905-728-2601 


One 21ft trailer awning, good working 
condition complete with instructions, 
value $1,200. will sell for $500. obo. 
Call: 905-433-7849 


Cedar trees for hedging with option to 
plant, good quality, free delivery. Call: 
905-728-6356 


GE air conditioner, good btu, ideal for 
1 room $65 obo. Call: 905-579-9167 


1989 33' Terry Resort park model 
trailer tip-out, 2 furnaces, sleeps 9, 
excellent condition $15,995. Call: 905- 
432-3900 


2 Stanley single garage doors $125. 
for both, baby crib worth $300, will 
sell for $100, Fisher Price high chair 
$45. Call: 905-644-4118 or 905-983- 
9409 


270 Remington semi auto with scope 
$500, 30 hp Evinrude with controls 


$200, year 1966. Call: 905-721-2783 
Stainless sink & faucet $20, dog cage 
$10, 10,500 btu air conditioner $100, 
oak highchair $50, baseboard heat- 
ers $10, Fisher Price picnic table $25. 
Call: 905-983-9879 


Window air conditioner 8,000 btu ask- 
ing $150, carseat Evenflo deluxe ask- 
ing $70, TV/VCR stand from Ikea, dark 
mahogany 46" longx18"x19". Call: 
905-987-0533 


Electrolux vacuum, warranty until Oct. 
99, $450, 1969 Chev Beaumont, V8, 
auto, rebuilt, power roof, excellent 
condition $11,5000. Call: 905-579- 
1202 


Baby sets all colors, fancy knitted $15, 
lawn ornaments, tweety, sylvester, 
gramma, woody, bluejay, cardinal, 
daffy, Canada goose, loon $15. Call: 
905-725-9390 


Golden Falcon house trailer, sleeps 
6, bathroom, fridge, stove, furnace, 
well kept, $800; kerosene heater 
10,250 btu $125. Call: 905-623-5640 


Tiffany billiard lamp, red & beige, 
39x16, 3 bulb $200, ($400 new) obo. 
Call: 905-723-1343 
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* CONTACT LENSES 
¢e EYE EXAMS ON PREMISES 
* CHILDREN’S FRAMES 

e REPAIRS TO FRAMES 

¢ SUN GLASSES 


OPTICAL BOUTIQUE INC. 
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DISPENSARY & LAB 


Vision with a smile enn 
ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. L1G 4X4 


2 571-2020 CHRISTINE woopcock 


OPTICIAN 
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Specializing i 


Property 4 
Beau tifu o 
Northumberland County 


Realtor 
Cobourg, Ontario 


THE OSHAWORKER 


The 
Oshaworker 
LASSIFIEDS 


1983 Lionel hard top tent trailer, ex- 
cellent condition, $2000, obo. Call: 
905-623-0751 


1979 Ford F250 4x4, new body parts, 

rebuilt, 390, 4 speed transmission, 39” 

Mickey Thompsons, appraised for 

$17,500 asking $8500. Call: 905-623- 
6570 


Waterfront lot, 132' on Shingle Lake, 
6.7 acres, Bridgewater area, Nova 
Scotia. Call: 905-728-9919 


Matching sofabed and recliner, $150; 
super single waterbed $125; single 
steel framed bed $25: double kitchen 
sink $20. Call: 905-579-1961 


14 ft. fiberglass boat, tonneau cover, 
winter cover, 25 hp motor, electric 
start, 2 gas tanks, trailer, $1,250. Call: 
905-579-9215 


1991 Firefly 4 dr, white, auto, 112,000 
km, great condition, $3, 500 certified; 
Kenmore dryer $50; Olivetti typewriter 
$35, Call: 905-623-4288 


10 1/2 ft truck camper, fridge, stove, 
oven, sink, running water, flush toilet, 
new roof in 96, must sell $700 obo. 
Call: 905-725-9238 


Upright piano, good condition, $700 
obo; wedding dress, size 18, fits small, 
never worm, $500 abo. Call: 905-697- 
3186 


Electric adjustable bed; old music 
chest. Call: 905-728-2877 after 6 pm 
Diamond engagement ring with dia- 
mond wedding band, pt 60 carats, 
$1,100 obo; ivory 3 pc wedding gown, 
$300 obo. Call: 905-721-0266 


1992 Beretta GTZ excellent condition, 
125,000km, loaded, incl. factory CD, 
sunroof, ABS, 4 cyl, 5 speed, asking 
$8,400 obo. Call: 905-723-6386 


1990 Hyline 35 ft. park model trailer, 
2 tipouts, florida rm, deck, shed, 4 pc. 
bath, rear bdrm, spacious secluded 
lot, Bobcaygeon, $19,000. Call: 905- 
576-2198 


5 double glazed bottom slider win- 
dows, vinyl clad, 3 35x71, two 31x71, 
bo. Call: 905-728-7190 


1981 Honda CM 400T, good condi- 
tion, $900; retractable attic ladder $25; 
1980 Peterborough 15 ft. runabout, 
55 hp Johnson motor and trailer 
$3,000. Call: 905-723-2140 


CAW CO-OPERATING LAWYERS 
COBOURG and PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


_ JUNE 1997 


Half ton chain hoist; beer fridge; Ea- 
gle fishfinder; swimming pool solar 
cover winch; right hand golf clubs with 
new cart/bag. Call: 905-728-5688 
Trailer, Lindsay 12 ft. wide park model, 
thermo windows, 4 pc bath, fullsize 
stove, fridge, air, large deck, etc. 
$21,000 Call: 905-668-6498 


Air conditioner, 10,000 BTU, excellent 
condition, asking $250 firm. Call: 905- 
579-4486 


Ithica 12 gauge pump shotgun ruger, 
semi auto 22, one owner, excellent 
shape, hardly used $125 each, FAC 
required. Call; 905-655-8056 

6 plex apt, selling due to illness, be- 
low market price, no real estate com- 
mission, Park-Adelaide area, serious 


inquiries only. Call: 905-576-1089 

1993 39.5’ Hyline Park model, 2 tipouts, 
2 bedrooms, sleeps 6, full size fridge, 
winter package on site, Lake St.Peter, 


asking $18,000 Call: 905-263-2038 
Manufactured home 24'x46' furnished, 
senior park, Largo, Florida, newly deco- 
tated, carpets, florida room, water sof- 
teners, air conditioner, awnings, large 
shed, many extras. Call: 905-728-1021 
Viking matching washer & dryer, ex- 
cellent working condition, white, ask- 
ing $375, minimal use. Call: 905-728- 
1021 


3 wheeled bike with basket on back, 
good condition, $200; canning quart 
cellars, 6 doz, $3 a doz. Call: 905- 
623-6048 


1984 Buick Electra estate wagon, 307, 
auto cruise, tilt, pw, $2300 obo, king 
size waterbed $1000. obo. Call: 905- 
725-4534 


White aztec, steel building bolted door 
frame, screwed siding, dismantle & or 
move 30'46x8' walls, roll door, entry 
door. Call: 905-471-7211 


1984 boat BR 16' i/o. Starcraft, 140hp 
OMC, outdrive, 2 tops, regular & ton- 
neau cover, very clean with Caukins 
trailer, $6700 obo, very good condi- 
tion. Call: 905-728-6527 


Made in Italy black marble dining room 
set, 6 piano back lacquer chairs, dou- 
ble pedestal oval table, black marble 
hutch, $800. Call: 905-986-0480 


1989 Pontiac Sunbird, fully loaded with 
sun roof, original owner $2,500. Call: 
905-263-8919 


12ft shuffleboard $1,700 new asking 
$1,000 obo, dining room set, 6 chairs, 
buffet, hutch, asking $1,000 abo. Call: 
905-404-001 Z 


Admiral harvest gold stove, 3 door 
frost free fridge & 26" TV consol, 
excellent condition, asking $675 obo. 
Call: 905-728-9007 


Box trailer $350, 5x8 hard top Starcraft 
trailer, sleeps 6, stove, fridge, furnace, 
water, 1973 340 motor ski $200 Call: 
905-668-8299 


1983 Yamaha Maxim 400 with cover, 
excellent condition only 18000km, lady 
driven, 1 owner, $1750 obo. Call: 905- 
571-4195 


1996 Chev Blazer, 4dr, loaded, power 


seats, trailer package, 30,000km no 
GST, asking $26,9000 Call: 905 579- 
3422 


Foley Belsaw sharpening machines like 
new, good home business, 2 training 
tapes included, cost over $3400 new 
asking $2000 obo. Call: 905-355-3096 
Waterfront lot 80x125, hydro, sewer, 
water, pave street, ready to build, have 
pictures, Cape Coral Florida, will sell 


Cdn. or US money. Call: 905-728-7777 
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Sofa & chair for sale, mint condition, 
best offer. Call: 905-666-2551 


1984 Pontiac V8, automatic, ps, pb, 

air conditioning, am/fm tape player, 
ood condition, new brakes, certified. 
all: 905-725-3348 


5 Hopper bsmt. windows 24"h x 32"w, 
complete with storms & screens, dou- 
ble 24" x 74" Mah. slab doors, com- 
plete with jamb, trim & all hardware. 
Call: 905-726-2883 


Sailboard 912 F. Dyne aduit board 
$130, outboard motor 3.5hp Viking, 
good for canoe $150 Call: 905-697- 
1025 


1962 Chev, 4 door, standard trans, 
white, red interior, excellent condition, 
lots of new extra parts, second owner 
76,000 miles, certify easily. Call: 905- 


697-2850 


Ladies multi-diamond ring, size 51/2, 
excellent condition, asking $600 obo. 
Call: 905-987-4642 


9 piece drum kit, black, CB percus- 
sion, asking $650 firm, ready to play. 
Call: 905-579-7654 


Medium size dog cage $30, couch 


$25, fold out couch to bed $45, 30- 
40yr old piano $50. Call: 705-786- 
3491 


Chesterfield & loveseat, ivory color, 
excellent condition $1000, 9pc cherry 
dining room suite $1800, cherry cof- 
fee & end tables $800 firm. Call: 905- 
987-4276 


Garden push mower, used one sea- 
son $80. Call: 905-725-8604 


Footstool, tapestry upholstery $15, 
ED184 super maze (toy) 18mos - 6yrs 
$35, Trisha Romance posters, Prince 
of Wales Hotel, The Museum, $120. 
Call: 905-728-1528 


Viking upright freezer, works great, 


$75 obo. Call: 905-967-2489 


1989 Seadoo SP, works great, makes 
excellent 2nd boat for family for less 
than half the price, $2,400 obo, Call: 
705-743-9949 


Custom-made semi-sheer drapes, 
peach 91x94 length, mint double bed- 
spread w/shams, queen size bed- 
spread, beige with beige background, 
colourful. Call: 905-723-9636 


3.8 Buick motor, rear wheel drive, 
1990 Chev truck bucket seats, red 
1976 Chevy Impala front bumper, ex- 
cellent condition. Call: 905-983-9703 


Toronto Maple Leafs 2-piece snowsuit, 
size 6x - $35, Sears baby stroller $30, 
Fisher Price booster carseat for child 
40lbs $35, Century Lil’ rocker seat $15 
Call: 905-987-5027 


1991 North Trail double snowmobile 
trailer with deflector, asking $500, 350 
4-bolt main, engine asking $250. Cail: 
905-885-2373 


1973 Olds Cutlass 350 auto body, in 
great shape $1700. Call: 905-623- 
4820 


1993 Cutlass Ciera, white 4dr, 55,000 
original miles, excellent condition, fully 
loaded. Call: 705-743-5920 or 905- 
668-0481 


Dwarf rabbit/guinea pig cage $30, New 
Kids on Block pictures $5, oil lamp 
$5, Sears desk, hutch, chair $400 obo. 
Call: 905-576-2007 
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$pecial Deal for GM sud 
Buying or Selling?! 


ofyaro™ 
Se  SHOLM 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W, Oshawa 


FOR ALL THE SEES OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


ea Goodwrench 
Service 77s 


OLIVER’S NEST 
golf and country club 


y. #7 at Oakwood 
(15 kin East a nen of Simcoe St. & Hiwy. 7) 


SPRING SPECIAL 


To May 31/97 
9-holes Weekends $17.00 
Weekdays...... $15.00 
$32.00 


Weekdays...... 627.00 
CAW MEMBERS’ SPECIAL 


Effective June 1/97 
Monday, Tuesday, Wednesday 
18-hole greenfee 


When you present your membership card 
PRICES INCLUDE GST 


18-holes 


78 Ford LTD radiator 1980 Ford trans, 
Tipo C4 alternator & starter, 77 Chev 
gas tank, a/c compressor, set tires 
195-60-14, 1981 Honda Civic, auto 
for parts Call: 905-725-6072 
Girl's french provincial bedroom furni- 
ture, boy’s solid birch bedroom furni- 
ture, air conditioner, each $100, obo. 
Call: 905-373-9204 


1991 Polaris Indy Sport GT 440, hot 
grips, ski skins, cover, 2 up seat, great 
shape, $3,000, salmon lures. Call” 
905-576-6536 


Sears Craftsman 18hp riding mower, 
42" cut, electric start, 5 speed 
hydroglide transmission, 3 blade sys- 
tem, good condition $800. Call: 905- 
987-1788 


1983 Honda CR-60 minibike, 5 speed, 
rebuilt & runs great $800 obo. Call: 
905-987-1788 


87 Cutlass, 4dr, 3.8L, 160,000 origi- 
nal kms, great shape, many new parts, 
$1,000 firm as is or trade for hardtop 
tent trailer. Call: 905-885-0459 

1978 Ford 351 engine & automatic 
transmission, completely rebuilt, Okm, 
rebuilt carb, all exterior components, 
flat tops, mild cam. Call: 905-579-3652 
after 4 pm 

White 30" Moffat stove in very good 
working condition. Call: 905-579-4476 
Umpire's face mask & whisk, $20. Call: 
905-725-8486 


Rail mount tuff box for $10 pickup. 
Call: 905-723-8698 


Washer & dryer like new, stove & 
aquarium. Call: 905-723-3767 


Scooters 
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- NEW - USED - CONSIGNMENT 


ran 
. SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers ¢ Porch/Stairlifts 
© Wheelchair Lifts * Home/Hospital Beds 
e Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


Jor people who matter ah from people who care 


MEDICHAIR. 


410 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


2 aluminum doors 32x80, 82x34, white 
beige, good condition $35 each, exte- 
rior door with window 81 3/4 x 33 3/4 
$45, solid core. Call: 905-579-9167 


Bathtub, toilet, sink, matching blue, 
excellent condition $50, new bra for 
Beretta $25. Call: 905-263-8635 


Computer, 386 hard drive, 80mg, 3 1/ 
2" disk, word perfect 5.1, $300. Call: 
905-983-5606 


50" Mitsubishi TV, front projection, 
wood cabinet, excellent condition 
$1,000 obo, pair of Post speakers 
$350 obo. Call: 905-432-0040 


Stereo cabinet, woodgrain, 2 adjust- 
able shelves behind glass doors, stor- 
age space at bottom, headphone plug 
in, 22"w x 18"d x 43"h, $30. Call: 905- 
436-1603 


Wedding dress, size 12, crinoline, 
headpiece; ladies 10 speed $40, 
ghettoblaster, dual cassette $70, 
books 1/2 price, aloe vera plants. Call: 
905-686-8592 


Air conditioner, 10,000 btu asking 
$200, electric baseboard heaters & 
thermostats, like new. Call: 905-728- 
5516 


1994 Grand Am, 18,000 km, V6, uy 
loaded, 2 door, asking $11,3000. Call: 
905-576-0256 


Bike rack spare tire mount, holds 2, 
$80 new selling $30, used once in 
Bewdley. Call: 905-342-3503 
Convertible jet pump, brand new, 1/3 
hp $150, waterfall, indoor planter, 
goldfish pool, corner unit, pump, 45" x 
45", lovely; negative ionizer $150 Call: 
905-728-2024 


y oe al 


Walkers 


1979 Boler house trailer, 13ft, clean 
$2,000, trailer hitch fits Lumina, like 
new $100. Call: 905-623-3747 


2 toilets, 1 white, 1 beige marble, both 
in good working condition, great for 
cottage or basement, $40 & $60. Call: 
905-404-9909 


22 ft boat, 4.3 Merc Cuddy, EZ-load 
trailer, mint $12,000, running boards, 
fits Astro van $50, truck cap, white 
sliding window, full size 87 & older 
$200. Call: 905-434-7110 


Crib, mattress, bumper pads like new 


$150, Evenflo car seat $50, 2nd size. 
Call: 905-725-8939 


Paint, exterior acrylic velvet flat, sage 
green, 5 gallons, antique crib, unu- 
sual detail. Call: 905-725-8343 


Aquarium, 125 gallon, complete, fid, 
light, filter, air pump, stand & fish (if 
wanted) $1000 obo. Call: 905-683- 
5381 


31ft Prowler trailer on lot, Coldwater 
area, 3yrs old, can be sold separate 
or lot & trailer, estate sale. Call: 905- 
623-4226 


Compact refrigerator Dancy, new con- 
dition $110, men’s 3 speed CCM bi- 
cycle $25, men’s r/h golf clubs with 
bag $85. Call: 905-436-2493 

Truck cap to fit 1990 & up GM 1/2 ton 
truck, Power Rider exercise equipment, 
cabinet humidifier, answering machine 
wimanual, sofa bed, Call: 705-740-9644 


1972 Chevelle Malibu $10,000, 1989 
17.5 boat Prowler, 13Chp best offer, 
1984 Yamaha motorcycle, best offer, 
1972 Yamaha motorcycle Enduro, bo. 
Call: 905-985-1175 
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4/4 iron bed & springs, includes mat- 
tress $90, mattress cover & fitted sheets 
also available. Call: 705-277-2171 


Chestertield & chair, taupe color $250, 
rocking chair $50, satellite dish 
$1,000, Banjo wall unit $250 Call: 905- 
668-6339 


Waterfront lot for sale on Burnt River, 
accessible to Cameron Lake. Call: 
416-759-1808 


12 ft cedar strip row boat, will take 
outboard motor, asking $300. Cail: 
705-454-3225 


Wedding dress, size 8, Lisa Marie 
design, heart shaped neck, veil, ac- 
cessories, asking $700; mother-bride 
jacket, size 8, ivary chiffon $400. Call: 
905-433-8793 


1993 Pontiac Sunbird LE, 65,000km, 
air conditioner, auto, am-fm cassette, 
new brakes, $7,500 certified. Call: 
905-433-8793 


Gypsy 21' house trailer, 1988, excel- 
lent condition, sleeps 6, 3 way fridge, 
furnace, just in time for your holiday, 
asking $5,800 Call: 905-623-9502 
1984 Camaro 2.8L V6, 5 speed, as is 
$375, Class 2 Reese hitch, 1990-96 
Transport/Lumina van $100, 6x8 dou- 
ble bed skidoo trailer, 2' sides $450 
obo. Call: 905-725-3101 


IDONHOWSON [Bi 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont. M2J 1W6 


A GM EMPLOYEE 
SATISFACTION CENTRE 


Tired of being treated like 
a second class customer? 
Give Jerry or Malcolm a call. 
We want your:business 
and will go out of our way 
| to.make you feel that we do. 
Why-wait-for-a three month 
factory order. 
For a short drive you can buy 
off the lot at Option 1, 


factory order prices. 


416-491-2000 


Outside Toronto Call Toll-Free 


1-800-GM-DEALS 
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Kenmore sewing machine with cabi- 
net, Beta VCR, Franklin fireplace, $50 
each. Call: 905-576-1914 


GE Medallion 850 fridge $475 obo, great 


condition, looks new, 5yrs old, 2 steel 
fire doors, gas dryer, rowing machine. 


Call: 905-723-6988 or 576-7454 


18ft fibreglass boat for sale with trailer, 
soft top & side curtains, sleeper seats, 
$2000. Call: 905-728-6109 

Outboard motor, 1986 Johnson, 9O0hp, 
long shaft $2000. Call: 905-728-6490 
8hp Lawn Star riding lawn mower 


$450, landscaping rock. Call: 905-435- 
0358 


1 acre corner lot near Springhill, Nova 
Scotia. Call: 905-728-1220 


Nursery type red lilac $10, 7.0 cu.ft 
chest freezer, upright piano, 
Nordheimer, excellent condition, beau- 
tiful tone. Call: 905-728-2098 


14ft canoe, square back, 1994 2.5 
Mercury outboard, used 50hrs $800, 
also 1958 5 1/2 Johnson outboard, 
runs good $125. Call: 905-404-1876 
Body parts for 87 Pontiac 6000, Olds 
Cutlass, 85 Sunbird wagon, Chevette, 
81 Olds Royale, also alternators, start- 
ers, batteries, assorted trannys. Call: 
905-725-7249 


Mid efficiency gas furnace, 3yrs old, 
83 Chev Celebrity, 4drs, 4 cyl, excel- 
lent running condition, 84 Honda mo- 
tor & tranny. Call: 905-725-7249 

86 Olds Calais; 4 Pontiac, 1979 Trans- 
am rims 15", 650 Holly carb for 1987, 
Corvette rims 16", mint condition; as- 
sone storm windows. Call: 905-432- 


Woodstove, Heritage Cartier |, like 
new, brass trim $500; Sherwood amp, 
160 watt, Nikko tapedeck; Sansui 
tuner, $125 for all 3. Call: 905-571- 
1548 


Disability equipment, wheelchair for a 


large person, over-bed table $75, pad- 
ded transfer bench $75, hairwashing 
container $30, disposable bed pads; 
bed. Call: 416-751-9775 


12’x12' bound light grey carpet, ex- 


cellent condition, top of the line 
a $300 for both. Call: 905-436- 
2245 


1981 33' Mastercoach trailer on lot in 


Hastings, sleeps 8, back bedroom, full 
4pc bath, shed, deck, awning included. 
Call: 705-292-8873 


Electric water heater, bought new, 
used oles 7yrs, asking $40. Call: 


905-723-8255 


Designer wedding gown, size 10, deli- 
cate rosettes & pearls decorate the 
ne sleeves & heart shaped neck- 

ne Spy elegant $375. Call: 905- 


aaa aia stove, portable dish- 


washer, brown 15yrs old in good work- 


ing condition, set $595. Call: 905-623- 
7392 


OSHAWORKER DEADLINE 
for the September 1997 issue is 


THURSDAY, August 14, 1997 


at 4:00 p.m. 


PROUD TO SERVE 


GM whi 
THEIR FAMILIES 


Tall to as for 
Special 
GM Employee Disoounte 
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_, 140 Bond St. W. 
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Golf clubs, LH. 11pe TNT $150, sec- 
on beige sofa $100. Call: 905-571- 
28 


Kayak RS river runner with paddle, 
Skirt lifejacket $550 obo. Call: 905- 
579-9063 


Stereo, cassette $40. Call: 905-725- 
B668 


10,000 btu horizontal air conditioner 
$275, 10,000 btu vertical air condi- 
tioner $350, both in excellent condi- 
tion. Call: 905-987-4931 


Motorcycle cover, blue, fits 750 cc with 
windshield $70 & leather saddlebags 
$90, helmet medium 7 1/8- 7 1/4' black 
open face $20. Call: 905-435-9984 
Electric motors 1/4 horse used run- 
ners $25 each. Call: 905-728-0555 


Baby crib with mattress, dresser, 
change table, playpen, high chair,2 car 
seats, toys & lots more, like new. Call: 
905-668-7312 


Mercury outboard motor, 4 1/2 hp. 
longshaft, troll device with tank, 
approx. 40hr use since new. Call: 905- 
434-8384 

Air tight woodstove, Fisher teddy bear, 
model CSA. approved, stove pipe in- 


cluded, asking $250. Call: 705-292-6379 
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Lawnmower 21", gas rear bag, good 
condition $170 obo, 2 push lawn mow- 
ers, good condition $10 each. Call: 
905-666-5582 


Will pay cash for records, 1950-70, 
45 rpm LPs, rock & roll, country, 
motown, rhythm & blues, pic sleeves. 
Call: 905-436-1750 


1987 Chevy Astro 8 passenger, ex- 
cellent running condition, asking 
$5,400. Call: 905-839-9652 


Display cabinet with lights, shoes, 
clothes, new, sport or casual, shelv- 
ing glass, various sizes, wood trim 1 
1/2 wide. Call: 905-723-3197 


5pe sofabed, sectional/end recliners 
$950, excellent condition, 3pc set solid 
marble tables $350, 3pc lamps $100 
set, Minolta 7000/35m fully/auto w/llash 


$450($900 new). Call: 905-725-9810 
Jet pump with pressure tank, 1/3 hp 
like new, ideal for home or cottage 
$100 Call: 905-355-3320 

85 Tornado, fully loaded, excellent 
shape $1500 as is, 305 engine $300, 
350 trans long & short stock 125, other 
parts available. Call: 905-404-7117 
1964 Olds Cutlass rebuild or parts, 
match spare motor & tranny, best of- 
fer. Call: 905-579-2260 

Solid wood, portable bar, very good 
condition $60. Call: 905-576-6595 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 
All Brand Name Aids Available 


Earmolds 
Musician Plugs 


Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife. 


af 


Smith Corona electric typewriter SD- 
700, includes spell right dictionary, 
memory & correcting features, excel- 
lent condition, like new $125. Call: 
905-697-0923 


1993 Sierra, 38' 2 bdrm, 4 pc bath, 
db! slideout, air, microwave, stereo, 
fridge, large deck, awning, antenna, 
shed, XL lot, great park, Omemee, 
$19,200. Call: 705-799-6221 


Man's Seiko wristwatch, brand new, never 
wom, appraised at $550. Cal 905-723- 
9267 between 4&6 or after 9 pm 
Wedding dress, size 12, many pearl 
beads and sequins, medium length 
train, asking $350. Call: 905-432-2337 
36" wood entrance door with sidelight 
$50; 36" brown aluminum screen door 
$25; 2 men’s 10-speed bikes, $20 
each. Call: 905-623-3131 


100 acres of land in north shore of 
New Brunswick, on Hwy 17. Call: 905- 
725-6716 


Long bows, custom reflex, deflex and 
recurves; 50 Ib Jennings Uni-star com- 
pound bow $130, Call: 705-286-3873 
Trailer, 13 ft. Trillium, sleeps 4, fridge, 
stove, good tires, good condition, $3,000 
obo, Hastings. Call: 705-696-1758 
Screen door, dark brown, $60; tri-lite 
34x82, like new; 2 caned chairs, need 
to be redone, $50. Call: 905-728-9752 
1974 Larson, 165 hp i/o boat and 
trailer, Chev 6 cyl, Merc cruiser, 
$2,500. Call: 905-753-2382 

New 5 pc Tama Rock Star drum kit, 2 
crashes, 1 ride, drum stool, cases for 
drums/cymbals, asking $1,500. Call: 
905-571-7964 


Almost new Elmira woodstove, glass 
door, medium size, $600; stereo com- 
ponents, 5 pc, $200; ladies and men's 
3 speed bikes, $25 each. Call: 705- 
786-3310 


Like new crib, change table, high chair, 
stroller, Evenflo, also other goodies, 
over $900 new asking $350. Call: 905- 
571-7964 


Large Spc dining room set, wine vel- 
vet, lighted interior, rounded glass on 
ends, visible from all angles, renovat- 
ing $1,500. Call: 905-571-7964 

Edelbrock carb, 4 wheel barrel with jet 
kit, like new $150. Call: 905-728-6885 


Kenmore 28 pint dehumidifier $100. 
Call: 905-668-0045 


Colonial sofa bed & swivel rocker 
$150, Vic hockey pants, red, size 150, 
$50 firm, excellent condition. Call: 905- 
263-8817 


1992 Campion 19’ bowrider 4.3L, V-6 
Mere, stereo, 50hrs, like new, match- 
ing trailer $16,900. Call; 905-983-5117 
200 acres of bush with 16' x 32' log 
cabin & ponds, excellent duck hunt- 
ing, deer & bear hunting $79,000. Call: 
705-778-7070 


Cottage, 3 bdrm, lot 100x200 sandy 
beach, 15ft from lake, good fishing, 
near Parry Sound, lake Manitou, east 
124 highway, private sale $82,500. 
Call: 905-404-8137 


3 bdrm cottage with a good well, elec- 
tric heat & chimney for woodstove, all 
on 75ft of waterfront, $87,000 obo. 
Call: 705-745-7092 or 799-7738 


Cement mixer, new motor $225. Call: 
905-725-6104 


100 gallon fish tank, 4dr oak cabinet 
stand & top, 4 power heads, outside 
canister filter heater, gravel & lots 
more $1200 obo. Call: 905-579-5979 


TV antenna tower, 40ft tall, good con- 
dition, asking $175, also 60" x 36" 
framed window, asking $75. Call: Mike 
905-697-1945 


Inglis dishwasher in good working con- 
dition, built-in, almond & other pan- 
els, asking $125 obo. Call: 905-723- 
5460 


Clearwater Florida, mobile home in 
active park, clean, 55yrs & up, no pets, 
completely furnished, near Blue Jays 
training camp. Call: 905-623-1059 
1976 GMC 20ft motorhome, sleeps 6, 
PS, PB , new front tires, very good 
condition, excellent running. Call: 905- 
623-7099 


Walnut dining room suite, table, 6 
chairs, hutch, buffet, 2 leaves, asking 
$800. Call: 905-725-2058 


Shp rototiller only $250, 12hp riding 
lawnmower, Dynamark 43" cut $850, 
John Deer riding mower $700, 
Lawnboy mower, 20" cut $120. Call: 
905-576-2401 


Airtight stove, fisher & pipes $300, 
6pcs 3 1/2"x48" new, window wells 
36"x24", galvanized $15. Call; 905- 
725-2515 


Wingham wood cook stove with water 
reservoir, warming shelf in good clean 
shape $200 Call: 905-571-6697 
1969 Corvette Stingray, original car, 
blue t-top, 76,000 miles, 350/300 
standard, excellent shape, certified 
asking $16,000, must sell. Call: 705- 
939-6978 


Garage door $75 obo, exercise bike 
$35, Call: 905-725-8668 


1981 Datsun 4x4 paris or off road PU. 
$250, David Brawn diesel & Massey 
Ferguson 2085 gas farm tractors 
$2,200 each. Call: 905-985-7720 


Computer, 386 DX, VGA monitor, 5MB 
RAM , star 24 pin printer, windows 
3.1, mouse games etc. $375 obo. Call: 
905-725-6821 


Prowler trailer, 25ft, sleeps 7, double 
axle, awning, stove, oven, large fridge, 
toilet, shower, fumace, electric propane 
old hanging lamp. Call: 905-683-9626 
14’ fibreglass boat motor, 35 Chrysler, 
new sleeper seats, incl. trailer, 2 gas 
tanks, paddles, life jackets $2,000. 
Call: 705-932-2147 after 6 


U-haul hitch for W GM cars 89-96 
cars. Call: 905-725-4203 


87 Celebrity $800, bunk beds $75. 
Call: 905-433-5088 
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Electric guitar, Aria Pro 2 Fullerton, 
only used 4 months, new $450 asking 
$250. Call: 905-579-7314 alter 3:30 


Air conditioner, 8000 btu, like new 
$300 Call: 905-723-1250 


1990 24ft Prowler trailer, like new, 
sleeps 7, parked at Balsam Lake, pri- 
vate park fees paid for 1997, asking 
$12,000 obo. Call: 905-683-1852 


Tailor made metal woods 1.3.5. driver 
with graphite shaft $125, new golf bag 
8" lightweight with stand $50. Call: 
905-985-8594 


13ft Boler trailer, gas stove, sink, fridge 
& furnace $2500, trailer hitch for mini 
van $50 Call: 905-576-1914 


24" fridge & stove, suitable for cot- 
tage or beer fridge, $25 for fridge & 
$50 for stove, good working order. 
Call: 905-579-4015 or 571-0590 


Bikes, bike parts, best offer, old reel- 
type lawnmower $25 Call: 905-623- 
4233 


486Dx33, VGA monitor, 8mb RAM, 2X 
CD soundcard, 250Mb HD, scanner, 
speakers $400 obo. Call: 905-579- 
1039 


New house, 4bdrm, 2 baths, oak stair- 
case, 35x200 lot, suitable for 2 fami- 
lies, no agents, King & Park Rd, elec- 
tric dryer $55, 1988 K wagon $1000. 
Call: 905-723-6841 


Lots in town, Omemee, 66’x165' 
$8,250 each or all 4 together $27,000, 
great investment, 1 hour to GM, low 
taxes. Call: 705-799-5823 


Sega CD, games, Tomcat Alley and 
Formula 1, $20 for both; plastic cone- 
shape composter $15; assorted jig- 
saw puzzles. Call: 905-723-7229 
OMC prop, stainless steel, 14 1/ 
4"x19", $215; canvas mooring cover 
for 16’ boat; queensize waterbed 
frame, bookcase, drawers. Call: 905- 
495-0183 


Looking to buy original Nancy Drew 
series books, book #80, 82, 86, 95, 
96 & 100, if interested please call: 
905-725-4310 


Truck cap, light blue, fits Mazda 
B2000, $175 Call: 905-434-2753 


10’ x 20' office trailer with 10 screened 
windows & 2drs, good condition 
(Kaladar area) $2500 obo, extras Call: 
905-404-1876 


FACT IS, 


Incontinence supplies are 
covered by your Green Shield 
extended health coverage. 


Licensed Trustee 


STOP—=_TALK TO US—*_CONFIDENTIAL 


Proposals 

= * Arrangements with creditors 
tion to explore |. stop most legal actions 
reduction of « Payments geared to your 
your financial ability 

pressures and ¢ Retain control of your assets 


: and affairs 
worries. 
Oshawa: 74 King St. W. » (905) 4 
cor 1-800-757-2763 
i Ss: 1446 Don Mills Road » (416) 


Free initial consulta- 


2 


- 


Durham Medieal 
The Caring Professionals 


9? Simeve St. N., Oshawa, Ontario, LIG 452 


728-1112 
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1987 S-10 shot box, roll bar, bra, new 
tires with V6 auto 3 speed, as is obo, 
P/85/80/, 13/m/s, $20 all 4, Parts for 
1978-80 Ford Granada gas tank, grill, 
etc. Call: 905-885-2379 


1989 937ft trailer, 2bdrm, sleeps 10, 


full size bathroom, 35ft deck, 14ft fi- 
breglass boat & motor, too many ex- 
tras to list, $15,000 obo. Call: 905- 
576-4285 


SOft heavy duty TV tower & aerial, 
double 5.8. sink, electric broom, all 
items in good condition. Call: 905-728- 
3900 


Golden Retriever pups, ready June 15th, 
wonderful temperament, ist shots, 
home raised, also Siamese kittens, 


seals & blues. Call: 705-932-3129 


Doberman puppies, black-tan, de- 
clawed-tail-docked. Call: 705-786-1848 


Sbdrm sidesplit, newer windows, cen- 
tral air, 2 interlock patios, 8x10 shed, 
Taunton & Sommerville area, asking 
$159,900 Call: 905-576-4002 


Free gyp rock, farmers woodstove, 
350 Minolta copier, old Gestetner 
me challenger liquid processor, 
rass firescreen, loveseat bed, brass 
hanging light, bright red loveseat, 
round oak table. Call: 905-649-2016 


4.7 acres, treed lot w/stream, drive- 
way in on paved Year Round Rd, 
south of Minden, permits available 
$12,900 may consider boat as trade. 
Call: 905-985-4121 


1988 Cavalier, 4dr, 4 cylinder, auto, 
air, 137,000km as is $2000, motorcy- 
cle leather jacket, size 38, rich brown 
color $125 Call: 905-725-1800 


Queen Halcyon conventional waterbed, 
new bladder & liner, 1995, uses reguiar 


sheets $200 Call: 905-623-1196 


Parts for 2 snowmobile engines, sacks 
SA340, SA440, both taken apart. Call: 
905-723-5921 


Singer sewing machine for sale, 


Athena 200 in an oak cabinet, excel- 


lent condition $300 Cali: 905-579-0030 


100 x 300 lot, Hwy 74 Bethany, zoned, 
entrance, Survey, gorgeous view, ski 
5min, GM 40min $30,000 Call Call: : 
705-277-2171 


1987 28ft Real-lite trailer, like new, 


parked Balsam Lake, private park fees 
paid for 1997, asking $14,000 obo. 
Call: 905-683-3747 


Girls pink/purple bicycle, excellent 
condition, suitable for 6/7yr old, ask- 


ing $25. Call: 905-571-1965 

1988 Ford Mustang, 4 cyl, 5 speed, 
109km, PS, PB, am-fm, new tires, nice 
paint $2500 cert obo, Call: 905-579- 
1676 


Right handed Spalding Rebel golf 
clubs, used twice, bag, cart, covers, 
extras, 2 303 Enfield rifles, 1 custom- 
ized sport with scope, A-one condi- 
tion. Call; 905-571-5168 


Exterior left handed front door, 
80x34x1 3/4, brass hardware included 
$30, quantity window glass, various 
sizes, wood & aluminum sash $20 
Call: 905-571-3518 


Yard tractor, 15.5hp Kohler Command, 
42". mulch cutting deck, 6 speed fender 
shift, hydrostatic auto transmission, 
maintenance agreement transferable, 
sell firm $2,500 Call: 905-985-8557 


it’s a Noisy World 


In today's techn 
noise levels have 


Off the job, our hearing 1s 
fic, subways, const 
reational act 


snowmobiling, 
stereo headphones, pt 


On the job, 
equipment, machinery 


ologically advance 
become part of ou 
assaulted by noise fro 
ruction and lawn 
ivities such as 
listening to lou 
esent unco 


noise is generated b 
and power tools. 


d world, hazardous 
r daily life. 

m traf- 
mowers. Even rec- 
hunting, motorboating, 
d music especially with 
mfortable noise levels. 


y office OF industrial 


Wedding dress, size 8, off the shoul- 
der with cap-sleeve, head piece in- 
cluded, dry cleaned, worn in 1996 
$300 obo. Call: 905-728-3273 


General Instrument satellite receiver, 
model 2650R Vidiocipher 2, 6yrs old, 
10ft dish, asking $800 obo, already 
dismantled. Call: 905-666-1631 


1960 334 Glendale house trailer, fully 
contained $1,250, propane/ trailer fur- 
nace, stove, $150, 10°m jaw $50, ta- 
ble saw $50 Call: 905-668-5328 


Harley Davidson 1977 Superglide with 
wide glide front end, all customized 7500 
miles since rebuilt in 1991, $13,000 obo. 


Call: 905-723-5842 or 721-7869 pager 
Husqvarna lawn tractor, Kohler mag- 
num 20-twin 52" deck, hydrostatic, 60 
hours running time, still new, save 
taxes, $,000 obo. Call: 905-579-4265 


Enamel kitchen sink, bathroom mats, 
new dishes, bedspread, comforter, 
electric motor, 4 windows 3 ft. high. 
Call: 905-725-5306 


Dehumidifier, excellent condition $100; 
5000 TU and 8000 BTU window air 
conditioners, $175 and $200, 4x4 PT 
sandbox, $20. Call: 905-579-7347 


1989 GMC Wrangler, heavy duty sus- 
pension, new muffler, new brakes, 
comes with toolbox, under 100,000km, 
very good condition, asking $8,900 
certified. Call: 905-725-3994 


Sears dryer, good condition, $60. Call: 
905-576-7736 


Boat, 16 ft. Vanguard, fishing deck, 
sunbrella top, 50 hp Mercury, also 
trailer, 2 fishfinders, good condition. 
Call: 905-725-0803 


Wood cruiser, V6, i/o V6 Chev, tandem 
trailer, needs work, hull sound, fridge, 
stove, toilet, sink, foam vinyl cushions, 


sleeps 4, $4,000. Call: 705-738-3051 
1988 $10 truck, damaged right side, 4 
cyl in good shape, 5 speed trans re- 
cently overhauled with new clutch, $450 
as is obo. Call: 705-277-2074 Jason 


6 pc. bedrm set, black lacquer, good 
condition, double/queen, includes 
bedframe, asking $900 obo. Call: 905- 
623-8846 


Twig chairs and loveseats, bent wil- 
low, cedar, cherry, birch, hand-made. 
Call: 705-357-1044 


FOR RENT 


35 ft. trailer, sleeps 6, florida room, 
Naples, Florida, $700 US monthly, 
November/December, Call: 705-277- 
3462 


Main floor, 3 bdrm house, Oshawa 
area, references, $850/mo, utilities 


included, no pets. Call: 905-725-2251 
Lux log cottage on lake close to 
Algonquin Park, 3 bdrm, electric fur- 
nace, good fishing, good swimming, no 


pets, no smokers. Call: 613-637-2836 
Apt, $500/negotiable, bachelor suite, 
furnished, 4 pe bath, kitchen, fridge, 
stove, utilities included, quiet person 
preferred, available now, (st/last. Call: 
905-723-1683 


Protect Your Hearing 


Avoid harmful noise levels. Airtight ear protec- 
tors such as earplugs or earmuffs can be worn 
in noisy situations at home or on the job. Ordi- 
nary cotton is too porous to be effective. 


Have your hearing checked annually by an 
Audiologist. 
Audiologists hold Master’s Degrees and are 
licensed to prescribe hearing aids in Ontario. 
FOR MORE INFORMATION, CONTACT 
Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre 
(905) 831-8311 (905) 831-8311 (905) 666-7726 
1885 Glenanna Rd., Suite 104 95 Bayly St. 8, Suite 303 1032 Brock St. S., Unit 4 


Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 418 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) —_(Close to the 401 exit Brock Rd. N. exit) 
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Cottage, Griffith Centennial Lake, 3 
bdrm, furnished, on Lake, $50/week, 
$850 2 weeks. Call: 905-432-1542 


3 bdrm apt, main floor, parking, Bloor/ 
Grandview area, $1036/mo, utilities incl, 
available immediately, walk to buses, 


ark and shopping. Call: 905-404-3450 
1 bdrm, parking, separate entrance, 
deck, backyard, laundry, utilities in- 
cluded, 1st & last, $560/mo, no pets, 
close to GM, available July 1. Call: 
905-725-5789 


Lakefront cottage, Haliburton, avail- 
able August, 3 decks, 4 pc bath, bbq, 
colour TV, a home away from home. 
Call: 905-579-0731 or 705-454-8290 


Waterfront cottage, Farlain Lake, near 
Midland, prime tourist area, 3 bdrm, 
warm protected beach, good for kids, 
paddleboat, $400-$500/wk. Call: 905- 
263-2089 


Log cabin near Port Elgin, secluded 
lakefront location, 2 bdrm and pullout 
couch, available weeks or weekends, 


only $300/wk, Call: 905-436-7744 
Room, female preferred, share facili- 
ties, inexpensive laundry, includes 
heat, hydro, cable, phone, $50/week. 
Call: 905-434-6428 


1 bdrm basement apt, close to down- 
town, private entrance, all inclusive, 
quiet working person, $500/mo, 1st & 
last, available Aug. 1, newly deco- 
rated. Call: 905-728-9834 

1 bdrm bsmt apt, $600/mo, ist and 
last, utilities/laundry included, available 
July ist, no pets. Call: 905-576-1746 
3 bdrm cottage, Diamond Lake, fully 
equipped, safe sandy beach, dock, 
boat, $400/week. Call: 905-579-4751 


Bancroft, newer 3 bdrm brick home, 2 
bath, full basement, oak kitchen, case- 
ment windows, near school and lake, 
$620/mo. Call: 905-438-0435 


2 bdrm bsmt apt, available now, $625/ 


mo includes CAC utilities, cable, park- 
ing, private entrance, non-smoker, GM 
area. Call: 905-723-0147 


WANTED 


Diesel powered car or pick-up in any 
condition; also Volkswagen camper, 


1980 or newer. Call: 905-725-4291 


Nanny, live-out, two small children. 
Call: 905-404-0769 


Guitars, Gibson Les Paul of 1960s 


Epiphone Sherton or Casino. Call: 
905-576-0060 


Sectional chimney in good condition and 


50 ft. of old fire hose or what have you, 


reasonable. Call: 905-579-5901 


Motorized treadmill (walker). Call: 905- 
725-8764 

Beer and wine making equipment. 
Call: 905-430-0338 

Sony Playstation games, looking for 
used in good condition at a reasonable 
price, will also trade. Call; 905-571-0052 
Ride Janetville to car plant, shift 1, 
plant 1. Call: 705-328-3599 

Coleman square back canoe. Call: 
905-355-3320, 
Patio slabs, all kinds, all sizes, will pick 
up and/or lift out of ground, needed for 
dog area. Call: 705-786-3491 
Game-used hockey sticks from OHL, 
NHL, WHA, older hockey pucks, 
hockey books, goalie makes and other 
older memorabilia. Call: 416-261-1988 
Police scanner, reasonable price. Call: 
905-434-1252 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes only at Oshawa General Hospital 


only please come in person or call: 


Phone 723-1187 (CAW Hall) or 
728-8600 (Retirees Centre). 
This applies to both active and retired members of 
Local 222. 
Local 222: CAW Retired Workers’ Centre 


BOB JOHNSON 
Owner 


Licensed Optician 


¢ FOR ALL YOUR OPTICAL NEEDS 
© ALL VISION PLANS ACCEPTED 

°e EYE EXAMINATIONS ARRANGED 
e SENIOR CITIZENS DISCOUNT 


=5/79-6411= 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


50 


THE OSHAWORKER 


The 
Oshbaworker 
LASSIFIEDS 


Mini van back or bench seat. Call: 
905-404-0769 


In good condition, English-style doll's 
carriage; Little Tykes slide, suitable 
for 4 year old. Call: 905-683-1815 


Old fishing tackle and lures, 1960s 
and older. Call: 905-697-1880 


Pool slide for inground pool, also pool 
heater wanted. Cali: 905-728-1975 


1985 Buick Lesabre rear bumper, chrome; 
hood scoop. Call: 905-263-2919 

Old toys, models, toy figures, Roy 
Rogers, children’s lunch boxes, old 
paperback books, only south Durham 
Region please. Call: 905-728-9100 
Buffet and hutch, also small wall unit, must 
be in good condition. Call: 905-728-2518 


NOT-FOR-PROFIT 
SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020 


Distress Centre, telephone 
befrienders, available 24 hours a day. 
Call: 905-433-1121 or 905-985-3434 


Pregnancy Help Centre of Durham, 
helping women in crisis, all services pro- 
vided free—pregnancy testing, counsel- 
ling, baby clothing and equipment. Call: 
905-430-0805 


Right here for you! Right in the heart 


of 
GM territory 


GM family program available 
Call or come in for details 


{55 
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266 King St. W. Oshawa, Ontario 
436-1500 


JUNE 1997 


New Vehicle 
LOAN RATE 


69" 


On all new cars or trucks. 


INTERESTED IN A GREAT RATE OF RETURN? 
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AUTO WORKERS COMMUNITY CREDIT UNION 
INVESTMENT SHARES ARE NOW AVAILABLE 


For a Limited Time Only 
Annual Dividend tied to 
Government of Canada Bonds 
Plus a 1% Premium 
Plus Anticipated 2% Bonus. 
RRSP-Eligible 
Find out how you can earn more on your RRSP and 
Term Deposits through the purchasing of Investment Shares 
Pick up your copy of the Offering Statement at any of our 
Credit Union offices today or call for more information 


See the Offering Statement for complete details 


AUTO WORKERS 
Oshawa 728-5187 


COMMUNITY CREDIT UNION 


Bowmanville 623-7890 
Toll Free 1-800-268-8771 
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Picnic Prog Opening at 8: 
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Deerhurst Inn (Ame 
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